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Message from the Chief Administrator 
 

As we reach the midpoint of the year, we are excited to share the following updates about COPA's ongoing work. 

We have made many meaningful improvements in recent months, none more important than the formation of our 

senior leadership team, which is outlined in the COPA Operational Updates section. With these important leaders 

in place, we can begin to tackle some of the most significant items facing this work, briefly highlighted below. 

 

We have advanced in our efforts to address longstanding deficiencies surrounding consistency in police discipline. 

For far too long, discipline was not uniform and, most importantly, was not transparent. This has long been a 

difficult topic requiring substantial alignment between COPA, the Chicago Police Department, and the unions 

that represent its members. However, we have since formed a working group directly tasked with addressing this 

ongoing issue, and we are excited by the group's early progress. 

 

We have also made progress finalizing a formalized pattern and practice investigations policy. This policy will 

play an important role in addressing the root causes of police misconduct before they occur. By tracking trends 

and other data-centric information, we can identify signals known to raise the potential for misconduct. We look 

forward to receiving feedback on COPA's draft policy and to implementing it in the coming months. 

 

COPA has also made major strides in advancing its work in the mediation space. In Q2, we recruited and began 

training a cadre of mediators who will conduct this important work throughout the city. We look forward to this 

meaningful work beginning in earnest. 

 

Also in Q2, COPA reconstituted its Community Advisory Committee, which will play an important role in reviewing 

and advising COPA on policy updates. The individuals selected represent a diverse set of voices and opinions and 

will offer substantial value to COPA as we develop and update policies that impact our day-to-day operations. 

 

Lastly, as we approach the midpoint of summer, I want to remind readers of the important work of COPA's 

Community Engagement Team. If you would like us to attend your community event, block party, or something 

similar, please do not hesitate to contact us directly. 

 

 

Sincerely,  

 

 

 

 

LaKenya White 

Chief Administrator 
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Vision, Mission & Values 

• Provide a just and efficient means to 

fairly and timely conduct 

investigations within our jurisdiction 

• Determine whether allegations of 

police misconduct are well-founded 

VISION 

To be the leader in police accountability by conducting 

thorough investigations, to advance the culture of 

policing and build trust in civilian oversight. 

INTEGRITY 

COPA employees are committed to pursuit of excellence and hold themselves personally accountable 

for the quality and fairness of their work. Collectively, the COPA organization has been designed to 

deliver neutral and fair police misconduct investigation. 

 

TRANSPARENCY 

COPA is committed to sharing information about its work to the utmost extent possible while preserving 

the integrity of the investigative process. 

 

INDEPENDENCE 

As individuals and collectively, COPA employees carry out their responsibilities without regard for 

external influences or political consequences. 

 

TIMELINESS 

COPA understands that time is of the essence in all matters. Complainants and officers alike want 

COPA investigations to be conducted as expediently as possible. COPA strives to conduct 

investigations that are both thorough and timely. 

 

MISSION 

VALUES 

• Identify and address patterns of 

police misconduct 

• Make policy recommendations to 

improve the Chicago Police 

Department, thereby reducing 

incidents of police misconduct 
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Introduction 
 

The Civilian Office of Police Accountability (COPA) is responsible for receiving complaints of police misconduct involving the 

Chicago Police Department (the Department) and its Members,1 and investigating complaints involving excessive force, 

domestic violence, sexual misconduct, coercion, verbal abuse, unlawful search or seizure, and unlawful denial of counsel. 

COPA also receives notifications of and investigates certain types of incidents, including all officer-involved firearm 

discharges, all officer-involved deaths, custodial deaths, Taser discharges resulting in serious injury or death, and any 

incident involving an officer that results in serious bodily injury or death. 

 

COPA is pleased to provide quarterly and annual report updates on its performance. This report provides information 

concerning operations and a statistical summary of data on investigative work from April 1, 2026 – June 30, 2026. To learn 

more, please visit www.chicagocopa.org 

 

Operational Updates 
 

Senior Team 
 

COPA has made several promotions and hires to begin building out the senior leadership team under Chief Administrator 

White. Members of the leadership team will play a prominent role in ensuring the agency can fulfill its mission and vision to 

be the leader in police accountability. The following individuals have been placed in these roles: 

 

• Joshua Hunt – First Deputy Chief Administrator 

• Angela Snell – General Counsel 

• Shannon Hayes – Deputy Chief Administrator 

• Steffany Hreno – Deputy Chief Administrator  

 

For more information on these individuals, including bios, visit COPA's leadership page at Chicagocopa.org/about-

copa/leadership 

 

Community Engagement 
 
COPA’s Public Affairs Division is responsible for engaging members of the public through a wide variety of community 

events, presentations, and community service opportunities. In Q2 2026, the public affairs team participated in 56 

community engagement events. These events engaged over 6,000 Chicagoans across 23 of 50 wards, 23 of 77 Community 

Areas, and 15 Police Districts. A full list of community engagement activities is available in Appendix A.  The public affairs 

team is regularly looking for new opportunities to connect with residents across Chicago. If you have opportunities for COPA 

to engage with residents, please reach out to copa-publicaffairs@chicagocopa.org.     

 

Highlighted below are various community engagement activities COPA participated in during the second quarter of 2026: 

 

 
1 Any individual who is a current employee of the Chicago Police Department 

http://www.chicagocopa.org/
http://www.chicagocopa.org/
Chicagocopa.org/about-copa/leadership
Chicagocopa.org/about-copa/leadership
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Partner Spotlight: Nobel Neighbors 
 

COPA has partnered with Nobel Neighbors for several years. Nobel Neighbors is a local community organization working to 

improve the quality of life for residents of the Humboldt Park community, with a mission that addresses housing, 

employment, education, poverty, violence, and community service. COPA has partnered with Nobel Neighbors on community 

service projects, resource fairs, and as a planning partner for their monthly community meetings. 

 

Spring Citywide Career Fair 

 

On April 22, 2026, COPA co-sponsored the Citywide Career Fair at Olive Harvey College. COPA has supported the Citywide 

Career Fair's organizing efforts since its inception. COPA Chief Administrator LaKenya White noted that COPA should 

continue to be a good steward through engagement efforts that support the communities it serves. The fair drew over 500 

attendees, who met with more than 50 employers across a wide range of industries — including career opportunities at 

COPA. Job seekers were able to apply on the spot for many positions. The fair was organized by the Office of the City Clerk, 

the Chicago Transit Authority, COPA, and various other community partners. 

 

Mother's Day Resource Fair at Richard's Career Academy 

 

In May, COPA returned to the Mother's Day Resource Fair at Richard's Career Academy, which it has supported for several 

years. This event provides a safe space for parents and community members to celebrate mothers while accessing local 

resources. It's particularly important for engaging the Latino community in a bilingual environment, where attendees can 

receive health screenings, enjoy a meal, and connect with more than 50 local community organizations. 

 

Aetna Health of IL Community Baby Showers 

 

This spring, COPA attended several Community Baby Showers hosted by Aetna Health of IL. These events provide expectant 

and new parents with skills, resources, and giveaways to prepare for parenthood, with a focus on under-resourced 

communities that lack accessible prenatal healthcare. COPA partnered on and supported these events and the training 

provided to new parents, while also staffing a resource table to share information about its work in police accountability. 

 

News Affairs  
 

COPA’s News Affairs Division is responsible for updating and informing all local and national news outlets on matters related 

to high-profile incidents of misconduct, including updates on officer-involved shootings and other incidents, the release of 

materials or Final Summary Reports (FSR), and the closing of investigations. During the most recent quarter, News Affairs 

published eight (8) press releases, four (4) related to video and other materials in accordance with the city’s video release 

policy, and four (4) providing updates regarding investigations. For a complete list of press releases published in Q2 2026, 

please visit Appendix B. The releases can be read in their entirety by visiting www.chicagocopa.org/press 

 

Engagement via Social Media 
 

COPA’s News Affairs and Public Affairs Divisions engage in a robust social media engagement strategy. Through the efforts 

of these teams, the agency works with members of the public proactively to provide updates and other necessary outreach 

http://www.chicagocopa.org/press
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functions regarding much of COPA’s work. If you are interested in keeping up to date with COPA on social media, follow us 

on Twitter, Facebook, LinkedIn, and Instagram @ChicagoCOPA.  

 

Video Release and Transparency Unit  
   
The Video Release and Transparency Unit (VRTU), which was created in 2022, is responsible for organizing, reviewing, 

redacting, and releasing materials as stipulated by the City’s Video Release Policy and Mayoral Executive Order No. 2021-

1, COPA’s response to Freedom of Information Act (FOIA) requests, and posting Final Summary Reports to COPA’s website. 

These efforts play an imperative role in building public trust in law enforcement through transparency and timeliness, two 

of COPA’s core values.  The addition of a dedicated team to handle these important requests also has operational benefits 

for the agency, as this work was previously shared by COPA’s Investigations and Legal team members.   

 

Transparency Efforts 
  

Since the enactment of the City’s Video Release Policy in 2016, COPA has released certain evidentiary materials collected 

during investigations of OIS incidents, or during incidents where a Taser discharge or other use of force in police custody 

results in death or great bodily harm. Pursuant to the City’s Video Release Policy, and subject to legal restrictions, COPA 

conducted four transparency postings in Q2 2026, releasing 113 related materials as permitted by law. This included 75 

videos, 18 audio recordings, and 20 reports. For a full list of cases for which materials were released in Q2 2026, including 

releases that have been withheld because of a court order or due to the Juvenile Court Act, see Appendix C or visit 

https://www.chicagocopa.org/data-cases/case-portal 

 

Freedom of Information Act Requests  
  

In addition to the unit’s responsibilities in accordance with the City’s Video Release Policy, VRTU is responsible for the 

timely response to materials requested through FOIA. In Q2 2026, VRTU processed 204 FOIA requests. To submit a FOIA 

request or to learn more about the process, visit: http://chicago.gov/publicrecords 

 

Executive Order Requests  
  

On February 5, 2021, the City of Chicago issued an executive order calling for COPA to expand the scope of its transparency 

efforts to include the release of video evidence directly to those who are subject to, or their representative, of an alleged 

misconduct complaint. Previously, the City’s Video Release Policy did not allow for the release of law enforcement video 

from an incident not covered under the policy. In Q2 2026, COPA fulfilled nine (9) Executive Order Requests. COPA also 

forwarded 14 Executive Order requests to CPD for fulfillment because the related investigation fell under their jurisdiction. 

To make an executive order request, visit: https://www.chicagocopa.org/contact-copa and click Video/Materials Request. 

 

 

https://www.chicagocopa.org/data-cases/case-portal
http://chicago.gov/publicrecords


  

         Civilian Office of Police Accountability                             Quarterly Report  |  7 

   

   

   

Policy, Research, & Analysis Division 
 

Operational Updates 
 

In Q2, the Policy, Research, and Analysis Division (PRAD) completed training and integration of the new Senior Information 

Analyst, who played a key role in completing data queries for COPA's consent decree submissions in May. PRAD staff also 

refined how complaint data is analyzed internally by exploring contextual factors and patterns in complaint frequency, and 

developed an audit procedure comparing data points across different COPA systems as part of that work. Additionally, PRAD 

staff worked with investigations leadership to redevelop and relaunch a key data report supporting operations monitoring 

and decision-making. The response so far has been positive. 

 

PRAD led an effort to update how COPA reports case-level findings in its dashboard and quarterly reports. This effort began 

after reflecting on past discussions about data with community members, feedback from COPA staff, and communications 

with consent decree monitors and other stakeholders. The goal of the new approach is to make case-level findings data (i.e., 

the complaint as a whole) easier to understand and better distinguished from individual allegation findings, while still 

supporting data transparency. These changes are reflected in COPA's public dashboard and this quarterly report. 

 

PRAD also led a collaborative effort with CPD to address a long list of misconduct allegation data points that the consent 

decree's Independent Monitoring Team (IMT) requested be added to the Case Management System (CMS) to assist them in 

determining CPD's compliance with the consent decree. Because how data entry and tracking are implemented in CMS 

impacts COPA's investigative workflows and the integrity of misconduct data and analyses, a collaborative approach was 

required. PRAD's role in this effort built on the previous quarter's work to expand data tracking related to use of force and 

bias in CMS, but on a larger scale. 

 

PRAD staff continued to monitor and update the agency on changes to CPD policies, collaborated with other COPA staff to 

provide feedback to CPD on its revised BWC directive, and reviewed a recent draft revision of CPD's directive on domestic 

incidents. PRAD also played a support role in efforts led by COPA legal and communications staff to streamline how COPA 

policies are stored, managed, shared, and reviewed internally. 

 

PRAD's newest draft of its pattern-or-practice investigations policy was shared with the consent decree monitor, the Office 

of the Attorney General, and other stakeholders for additional feedback. The policy will be shared with COPA's recently 

relaunched Community Advisory Committee for review and discussion soon. 

 

Finally, COPA received a response from police unions on draft policy guidance for making consistent disciplinary 

recommendations for police misconduct. COPA and PRAD staff followed up by meeting with union representatives to discuss 

key topics and issues. Police unions have since provided additional feedback, and staff are currently working with CPD's 

Bureau of Internal Affairs to determine how best to integrate that feedback into guidance and training for disciplinary 

recommendations. PRAD submitted COPA's latest draft of this policy guidance for consent decree review and compliance in 

May, with mostly minor revisions since the last consent decree reporting period. 
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Budget and Personnel  
 
Staffing 

 

In Q2 2026, COPA onboarded six employees representing the following positions: 

• Deputy Chief Administrator (3) 

• Director of Investigations (1) 

• First Deputy Chief Administrator (1) 

• Freedom of Information Act Officer (1) 

 

Training and Professional Development 
 
In pursuit of COPA’s Consent Decree compliance and its commitment to training a well-educated and professional workforce, 

the agency conducts numerous trainings throughout the year. Led by the agency’s Training and Professional Development 

Division (TPDD), these pieces of training cover a diverse range of important topics and can be delivered ad hoc, as a refresher, 

as part of new-hire orientation, or however else needed. In Q2 2026, TPDD delivered 85.25 training hours of material to 

members of COPA staff. 

 

Consent Decree In-Service 
 

In Q2 2026, TPDD delivered three (3) Consent Decree topics for In-Service Training. 

 

• Evidence Collection and Fact Gathering: This training provided investigative staff a refresher on COPA’s fact 

gathering and investigative process. 

• Witness Reliability: This training provided an overview for staff on how witness reliability and credibility play a role 

in COPA investigations. 

• Compelled Statements: This training provided investigative staff a better understanding of the policies and 

procedures for conducting officer Compelled Statements, as well as addressing relevant state and federal law. 

 

Non-Consent Decree Training  
 

In Q2 2026, TPDD delivered 81 hours of Non-Consent Decree content throughout seven (7) sessions.    

  

• Faculty Framework Training: This innovative in-house professional development initiative is designed to enhance 

key skills for COPA employees. This series focused on: audience engagement strategies, the Internal Monitoring 

Team compliance process, and public speaking.   

• Lead Homicide Investigator Training: This course provides an in‑depth exploration of violent crime and death 

investigations, emphasizing behavioral analysis, crime scene assessment, and the interpretation of evidence to 

understand offender motivation and establish investigative strategies. Through lectures, case studies, and practical 

exercises, participants learn to analyze homicide and equivocal death scenes, recognize key forensic indicators, 

and apply structured assessment methods to support accurate conclusions and effective courtroom presentation. 
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• Northwestern University: Mediation Training: This program focused on fundamental and practical techniques to 

successfully resolve disputes.  This program was designed for use by legal professionals and those in the fields of 

dispute resolution, arbitration, and mediation.  

• Art Institute Civic Wellness Program Pre-Meeting: Since 2022, COPA has partnered with the Art Institute of 

Chicago and participated in their civic wellness program.  This program provides an opportunity for participants to 

use art as a means for examining perspective and data.  This pre-meeting provided participants with an overview of 

what to expect during their participation in the Summer of 2026.  

• COPA Timekeeping Training for Supervisors: This training provided COPA supervisors with an overview of changes 

to work from home (WFH) policies and procedures for clocking in and out as well as how best to support their teams 

with the transition. 

• COPA Timekeeping Training: This training provided COPA staff in a non-supervisory role with information regarding 

the changeover to the new timekeeping system as it affects work from home (WFH). Also reviewed were the 

expectations of teleworking at the agency and implementation of 10 additional work from home days 

• NACOLE Webinar: Reading the Death Record: Autopsy Reports, Toxicology, and Medical Records in LE-Related 

or Custodial Death: This webinar provided attendees a practical, working knowledge of the medicolegal death 

investigation report, the autopsy report, toxicology results, and medical records. 

 

Civic Wellness Partnership with the Art Institute of Chicago 
 

In the second quarter of 2026, COPA continued its focus on employee wellness by maintaining its partnership with Define 

Wellbeing. COPA provided three sessions for employees to explore wellness-related topics such as mindfulness, movement, 

stress management, and creative outlets. This partnership is planned to continue through 2026. 

 

NACOLE Conference Calls for Proposals  
 

The National Association for Civilian Oversight of Law Enforcement (NACOLE) accepted COPA's proposal, "The COPA Model: 

Bridging the Information Gap Through Real-Time Data and Video Access," for presentation at its 2026 annual conference, 

taking place November 8–12 in Louisville, KY. This session will showcase COPA's innovative approach to strengthening 

transparency, improving communication, and enhancing investigative effectiveness through real-time access to data and 

video. 

 

This opportunity to present at a national conference reflects growing recognition of COPA's work in advancing best practices 

in civilian oversight, and offers an important chance to share COPA's model with oversight professionals and practitioners 

from across the country. The conference theme, "Protecting Rights, Fighting for Accountability," underscores the broader 

significance of this work and the shared mission of the oversight community. 
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Investigative Data 
 

Methodology 

 

To fulfill the requirements of COPA’s enabling ordinance (MCC § 2-78-150), the agency queried relevant databases in which 

complaint and operational data are recorded to retrieve the information analyzed for this report covering the period from 

April 1, 2026 through June 30, 2026. The data contained in this report represents the most accurate information available 

at the time of publication. Moreover, the information stored in the database is dynamic and can change as an investigation 

progresses. For example, an allegation category may change as an investigation uncovers additional evidence, or a case 

previously concluded may be reopened. Thus, the numbers reported here are subject to future revision, and historical 

comparative data presented may vary slightly from previous reports. Data herein is presented in an order similar to COPA’s 

investigative process: intake, pending investigations, and concluded investigations. 

 

Intake 
 

It is important to note that COPA can only report on the complaints and 

notifications it receives—it cannot account for individuals who have or 

believed they have experienced Department member misconduct, but have 

not filed a complaint or the conduct did not generate a notification to COPA. 

Therefore, with respect to COPA’s intake, all numbers represent the number 

of reported complaints and notifications of actual or perceived misconduct. 

COPA’s intake process documents the number of complaints received but 

there may be multiple allegations of misconduct, potentially involving 

multiple Department members, contained in a single complaint. 

 

In Q2 2026, COPA received 1,605 complaints and notifications. A 5% 

decrease compared to the second quarter of 2025. Of the total intake in Q2 

2026, 1,249 fell outside of COPA’s investigative jurisdiction and were 

referred to the Bureau of Internal Affairs (BIA). The complaints referred to 

BIA included criminal conduct, operational violations not involving civilian 

contact, or other less serious complaints not otherwise within the jurisdiction 

of COPA.                               

 

In the second quarter of 2026, about 70% of complaints under COPA 

jurisdiction were reported by a self-identified complainant (435), about 15%  

were reported by a third party (95), and the rest were anonymous (93). 

Moreover, the average time from receipt of a complaint to the next or  initial 

contact with the complainant or representative was 7.11 days.  
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Allegations by Category 
 

A single complaint may contain multiple allegations against one or more Department members. In Q2 2026, COPA recorded 

1565 allegations against Department members. The most common allegations involved Civil Rights Violations and 

Operational Violations. These categories have consistently represented COPA’s largest percentage of allegations on an 

annual basis.  

 

 
 

SPACE INTENTIONALLY LEFT BLANK 
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Location of Incidents by District 

 

During Q2 2026, Ogden (10), Wentworth (2) and Gresham (6) were among the districts with the highest number of incidents 

that resulted in complaints and notifications under COPA’s jurisdiction. The table and map display the geographic 

distribution of intake under COPA’s jurisdiction.  

 

 

 

 

 
 

Police District Q2 2026 

1st - Central 14 

2nd - Wentworth 27 

3rd - Grand Crossing 18 

4th - South Chicago 17 

5th - Calumet 16 

6th - Gresham 23 

7th - Englewood 14 

8th - Chicago Lawn 16 

9th - Deering 15 

10th - Ogden 28 

11th - Harrison 21 

12th - Near West 19 

14th - Shakespeare 9 

15th - Austin 9 

16th - Jefferson Park 8 

17th - Albany Park 4 

18th - Near North 11 

19th - Town Hall 8 

20th - Lincoln 5 

22nd - Morgan Park 9 

24th - Rogers Park 8 

25th - Grand Central 13 

Total 312 

SPACE INTENTIONALLY LEFT BLANK 
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Complainant Demographic Information2 

The following figures are based on demographic information provided by self-identified complainants or subjects of police-

involved incidents in which COPA is notified by the Department. Q2 2026, just under half of the complainants or subjects 

were male and most of the complainants or subjects were between the ages of 20 and 39 years old. 

 
 

 
Accused Member Demographic Information 
 

The following figures are based on the demographic information of accused members in Q2 2026. The largest group of 

accused members remains those who are male with the most significant age group being those between the ages of 30-39. 

 
                                               

 

 

 
2 Demographic information gathered during investigation: self-reported and/or available on Department reports/records. 
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The table below is a breakdown of allegations recorded in Q2 2026 by allegation type and police district. 

Allegation Type 
Police District 

1 2 3 4 5 6 7 8 9 10 11 12 14 15 16 17 18 19 20 22 24 25 

Alcohol/Drug Abuse 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Arrest/Lockup 

Incidents 
2 3 0 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Civil Rights Violation 15 40 19 17 30 69 23 28 16 65 37 36 11 10 1 1 24 26 6 4 4 18 

Coercion 0 0 0 0 0 0 0 0 0 6 1 0 0 0 0 0 0 0 0 0 0 1 

Conduct 

Unbecoming 

Violations 

0 5 4 2 2 10 2 7 8 3 1 10 4 0 4 0 9 0 0 0 2 6 

Crime Misconduct 0 1 1 2 0 0 0 0 0 1 0 0 0 0 9 0 0 4 0 0 0 1 

Domestic Incidents 3 2 3 3 1 2 0 0 0 1 0 3 0 1 4 0 0 0 0 4 0 4 

Excessive Force 8 13 14 10 8 9 12 11 6 20 15 5 5 7 0 5 8 6 1 1 6 3 

Notifications 0 0 0 0 0 0 0 0 0 1 0 1 0 1 0 0 0 0 0 0 0 0 

Operation/Personnel 

Violations 
23 32 12 22 23 29 28 34 41 65 34 24 11 8 3 2 33 23 7 10 4 22 

Search Warrants 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Sexual Misconduct 0 2 0 0 3 1 0 0 1 1 0 0 1 0 4 0 0 1 0 1 0 3 

Supervisory 

Responsibilities 
1 0 0 0 0 0 0 0 0 1 2 0 0 0 0 0 0 1 1 0 1 0 

Traffic (Not 

Bribery/Excessive 

Force) 

0 1 0 0 0 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 0 

Verbal Abuse 2 3 4 5 3 6 4 3 9 8 5 5 3 2 2 1 1 3 1 3 4 8 

Weapon Discharge 0 0 0 2 1 0 0 1 3 0 0 2 0 0 0 0 0 0 4 1 2 0 

Total 54 102 58 65 71 129 69 84 84 173 95 86 35 29 27 9 76 64 20 24 23 66 

 

 

Officer-Involved Shootings 
 

The figures shown in this section exclude firearm discharges related to animal shootings3, accidental discharges4, and officer 

suicides. In Q2 2026 COPA received four (4) notifications of an officer-involved shooting (OIS): One (1) was no hits, three 

(3) involved non-fatal injuries, and zero (0) involved a fatality. During Q2 2026, COPA concluded eight (8) OIS investigations.  

 

 

 

 

 

 

 
 

 

 

 
3 COPA retains discretion whether to retain animal-related and accidental discharge cases based on the factors set forth in 

MCC 2-78-120. 
4 Ibid 

Concluded Investigations Q2 2026 

Fully Sustained 1 

Partially Sustained 0 

Nothing Sustained 7 

No Finding 0 

Total 8 

Number of OIS Concluded OIS 
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Pending Investigations 

 
At the end of Q2 2026, COPA had 677 pending investigations. 

 

The 677 pending investigations encompass a total of 4,095 allegations. Of these, 33% concern allegations of civil rights 

violations, 35% concern allegations of operational violations, and another 10% concern allegations of excessive force. In 

total, they represent 78% of the allegations that remain under investigation at the end of Q2 2026. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The chart below indicates the length of time each pending case under COPA's jurisdiction has remained open. 

 

 
 

 

Allegation Type Total Allegations 

Alcohol/Drug Abuse 12 

Arrest/Lockup Incidents 10 

Bribery/Official Corruption 4 

Civil Rights Violation 1356 

Coercion 19 

Conduct Unbecoming Violations 158 

Crime Misconduct 34 

Domestic Incidents 270 

Drugs/Substance Abuse 1 

Excessive Force 418 

Fatal Motor Vehicle Incident 9 

Notifications 9 

Operation/Personnel Violations 1449 

Search Warrants 5 

Sexual Misconduct 60 

Supervisory Responsibilities 21 

Traffic (Not Bribery/Excessive Force) 4 

Verbal Abuse 183 

Weapon Discharge 73 

Number of allegations remained under investigation by type.  
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Concluded Investigations 

 
In Q2 2026, COPA concluded a total of 117 investigations. Of these investigations, 61 were concluded with findings and 56 

were concluded without findings. 

 

Investigations Concluded with Findings 
 

A “finding” is determined when, after a fair, thorough, and 

independent investigation, sufficient proof is obtained to 

warrant a determination of one of the four categories shown 

in the box on the next page, entitled Finding Types. As will be 

discussed below, several factors may contribute to an 

investigation being concluded without reaching a finding.  

COPA makes investigative findings of Sustained and Not 

Sustained based on the “Preponderance of Evidence” 

standard, in which the evidence must show it is “more likely 

than not” that the incident did or did not occur as alleged. 

However, in accordance with the March 1, 2019 Consent 

Decree, findings of Unfounded and Exonerated must be 

supported by “Clear and Convincing” evidence. Clear and 

Convincing evidence is a higher standard than Preponderance 

of Evidence, but less than “Beyond a Reasonable Doubt.” In 

2026, COPA revised its case-level finding methodology to 

better reflect the overall disposition of allegations within a 

case. For more information on both the historical and current 

methodologies, please reference Appendix D. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Finding Types 

Sustained: The allegation was supported by sufficient evidence (“Preponderance”) to justify 

disciplinary action. Recommendations of disciplinary action may range from Violation Noted, to 

Suspension, to Separation from the Department. 

Not Sustained: The allegation is not supported by sufficient evidence (“Preponderance”) to prove 

or disprove the allegation. 

Unfounded: The allegation was not supported based on facts revealed through investigation, or the 

reported incident did not occur, as shown by “Clear and Convincing Evidence.” 

Exonerated: The incident occurred, but the action taken by the officer was lawful and proper, as 

shown by “Clear and Convincing Evidence.” 
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In Q2 2026, COPA concluded 61 cases and issued findings on 527 allegations of misconduct. Of the total allegations with 

findings, 318 or 60 percent were Sustained. 

 

 

 

 

 

 

 

 

 

 

 

 

The table below depicts the outcome of misconduct investigations during Q2 2026, broken down by allegation type 

and finding. 
 

 

Allegation Type Sustained Not Sustained Unfounded Exonerated 

Alcohol/Drug Abuse 1 2 0 0 

Civil Rights Violation 79 43 4 16 

Coercion 1 0 0 0 

Conduct Unbecoming Violations 7 0 0 0 

Crime Misconduct 1 1 0 0 

Domestic Incidents 27 19 0 0 

Excessive Force 10 13 1 3 

Operation/Personnel Violations 169 74 6 13 

Sexual Misconduct 0 6 0 0 

Supervisory Responsibilities 7 1 0 0 

Verbal Abuse 14 3 0 0 

Weapon Discharge 2 4 0 0 

Total 318 166 11 32 

Number of closed cases with finding by allegation type  

 

 

Allegation Finding Q2 2026 
 

Sustained 318 
 

Not Sustained 166 
 

Unfounded 11 
 

Exonerated 32 
 

TOTAL 527 
 

Case Finding Q2 2026 
 

Fully Sustained 12 
 

Partially Sustained 42 
 

Nothing Sustained 7 
 

TOTAL 61 
 

SPACE INTENTIONALLY LEFT BLANK 
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Recommended Discipline 

 

At the conclusion of an investigation in which COPA sustains one or more 

allegations, the agency recommends discipline of the accused member to 

the Department. However, it is ultimately up to the Department, an 

arbitrator, or the Chicago Police Board to come to a final decision regarding 

discipline. In Q2 2026 COPA recommended 259 disciplinary charges on 

sustained allegations of misconduct. 

 

 

In Q2 2026, COPA recommended disciplinary charges to 99 Department 

members with sustained allegations of misconduct. Of those, COPA 

recommended three (3) members for Separation and 56 members for 

Suspension. 

 

 

 

 

 

Police Board Review Decision  

 

The Chicago Police Board is tasked with deciding disciplinary cases when the Superintendent of Police files charges to 

discharge a sworn officer from the Department and rules on disagreements between the COPA Chief Administrator and the 

Superintendent of Police. During instances of disagreement between the COPA Chief Administrator and the Superintendent 

of Police, a single Police Board Member decides if the Superintendent of Police meets the burden to overcome the Chief 

Administrator’s recommendation. If the Superintendent does not meet this burden, the Chief Administrator’s 

recommendation shall be deemed accepted by the Superintendent; if the recommendation is to discharge the officer from 

the Department, a case is to be filed for hearing and consideration by the full Police Board. If the Superintendent meets this 

burden, the Superintendent’s response shall be implemented. In Q2 2026, the Police Board decided on zero (0) COPA-

investigated discharge cases5 and 21 disagreement cases. 

 

Discharge Cases Q2 2026  Disagreement Cases 
Ruling for 

COPA 

Ruling for 

CPD 

Guilty, Discharged   0  Discharge from the Department 1 0 

Guilty, Suspended   0  Suspension > 30 Days 1 1 

Not Guilty  0  Suspension 11 - 30 Days 8 7 

Settlement: Suspended  0  Less than Suspension of 11 Days 2 1 

Total  0  Total 12 9 

 Result of discharge cases 
 

Result of disagreement cases 
  

 
 

 

 
5 In light of pending litigation between the FOP and the City of Chicago on whether officers shall have the option to have their cases heard 

by an arbitrator, the Police Board did not issue any discharge decisions in the second quarter of 2024. 

Sustained Allegations Q2 2026 

Non-Disciplinary Outcome 12 

Disciplinary Charges 259 

Total 271 

Recommended Discipline Q2 2026 

Violation Noted 0 

Reprimand 40 

Suspension: 1-29 Days 51 

Suspension: 30 Days or More 5 

Separation 3 

Total 99 
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Length of Investigation 

 

COPA strives to conclude its investigations within six months of receiving a complaint of misconduct or a notification from 

the Department of a police-involved incident for investigation. Pursuant to municipal ordinance, MCC § 2-78-135, when 

COPA is unable to conclude its investigation within six months, notice to the complainant and any Department member who 

is the subject of the investigation must be provided and include the general reasons for a delay. Some investigations, such 

as OIS incidents and incidents involving excessive force, may conclude beyond the six-month timeframe as they are, by 

nature, more complex, often involve multiple parties, and require an intricate analysis of collected evidence. 

 

Of the 117 concluded investigations during Q2 2026, 40 (34%) were completed within 6 months and 15 (13%) were 

completed in 6-12 months.  

 
 

Length of Post-Investigation 

 

Once COPA completes its investigation of an incident and issues findings and recommended discipline, the case may go 

through additional steps (i.e., Superintendent review, grievance process, arbitration, and/or Police Board hearing) before it 

reaches a final disposition. During Q2 2026, the average time from the investigative findings and recommendations to a 

final disciplinary decision is 608 days. Additionally, the average time from the investigative findings and recommendations 

to a final disposition is 501 days. 

 

 

 

 

 

   

    

 

 



  

         Civilian Office of Police Accountability                             Quarterly Report  |  20 

   

   

   

Demographic Information6 of Complainants and Accused Members in Concluded Cases 
  

The tables below display the demographic information of complainants or subjects in concluded cases with findings during 

Q2 2026. 

 

 

 
 

The tables below depict the demographic information of accused members in concluded cases with findings during Q2 

2026. 

 

 
 

 

 
6 Demographic information gathered during investigation: self-reported and/or available on Department reports/records. 
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Additional Data Reporting 

 

Complaints per Member 
 

Per COPA’s ordinance, the agency must report on the number of total complaints (COPA and BIA investigations combined) 

filed against each member in each district during the quarterly or annual reporting period. In the table below, the first 

column displays the name of each police district in which at least one member has been the subject of a complaint. The 

header row displays the number of complaints. So, the first line would be understood as: “(Of the members assigned to 1st 

District, 21 members each have one complaint, and 0 members each have two complaints.)” 

 

Police District 
Number of Complaints   

1 2 3 4 5 6 7 8 

1st - Central 21 0 1  0  0 0  0 0  

2nd - Wentworth 35 0 1  0  0 0  0 0  

3rd - Grand Crossing 14 1 0  0  0 0  0 0  

4th - South Chicago 17 3 1  0  0 0  0 0  

5th - Calumet 20 2 0  0  0 0  0 0  

6th - Gresham 29 4 1  0  0 0  0 0  

7th - Englewood 16 1 0  0  0 0  0 0  

8th - Chicago Lawn 10 5 1  0  0 0  0 0  

9th - Deering 14 4 0  0  0 0  0 0  

10th - Ogden 37 6 0  1  0 0  0 0  

11th - Harrison 16 5 2  1  0 0  0 0  

12th - Near West 14 6 0  0  0 0  0 0  

14th - Shakespeare 11 0 0  0  0 0  0 0  

15th - Austin 11 1 0  0  0 0  0 0  

16th - Jefferson Park 4 0 0  0  0 0  0 0  

17th - Albany Park 5 0 0  0  0 0  0 0  

18th - Near North 13 2 0  0  0 0  0 0  

19th - Town Hall 13 3 0  0  0 0  0 0  

20th - Lincoln 8 0 0  0  0 0  0 0  

22nd - Morgan Park 7 0 0  0  0 0  0 0  

24th - Rogers Park 7 2 0  0  0 0  0 0  

25th - Grand Central 18 2 0  0  0 0  0 0  
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Members with Multiple Completed Investigations 

 

The table below shows the number of Department members who have been the subject of more than two completed 

misconduct investigations in the previous 12 months. 

 

Number of Members Total Completed Investigations 

8 3 

2 4 

1 5 

1 6 

1 10 

1 19 

2 4 

1 5 

1 6 

1 10 

1 19 

 

Members with Multiple Sustained Allegations 

 

The following table depicts the number of Department members who have had more than one sustained allegation of 

misconduct in the previous 12 months.  

 

 

Number of Members Total Sustained Allegations 

28 2 

4 3 

2 4 

1 5 

1 6 

1 9 

1 18 

4 3 

2 4 

1 5 

1 6 

1 9 

1 18 
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Discriminatory Policing, Allegations of Excessive Force, and Allegations of Improper Search or Seizure 

 

The following tables represent the number of CPD members who have been the subject, in the previous 12 months of more 

than two complaints in the following classifications of allegations, regardless of the outcome of those investigations: 

discriminatory policing, excessive force, or improper search or seizure. 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

Final Summary Reports 
Pursuant to Chicago Ordinance MCC § 2-78-145, all final summary reports of investigation created by COPA shall be posted 

to its website and open to public inspection, except to the extent the information contained therein is exempted from 

disclosure under the Illinois Freedom of Information Act, collective bargaining agreement, or any other applicable law. In 

Q2 2026 COPA posted 56 final summary reports. To view the final summary reports, please visit 

https://www.chicagocopa.org/data-cases/case-portal/ 

 

Referrals 
COPA may partially or fully refer a matter to another agency for a variety of reasons. For example, if COPA determines in 

the course of a preliminary investigation that the accused officer is a member of a police department other than the Chicago 

Police Department, COPA fully refers the matter to the department the accused is a member of. A partial referral occurs 

when COPA retains its administrative investigation, but shares certain information with another agency, for instance, when 

COPA’s investigation reveals potential criminal violations. In accordance with COPA’s ordinance, COPA may also refer 

complaints to the City of Chicago Office of Inspector General. In Q2 2026, COPA referred 14 investigations.  

 

 

 
7 Discriminatory policing is defined as one or more allegations against a Member from allegations subcategories such as: bias, select EEO 

investigations, and profiling. 

Number of 

Members 

Total Allegation of 

Discriminatory 

Policing7 

1 3 

1 4 

Number of 

Members 

Total Allegation of 

Improper Search 

18 3 

8 4 

3 5 

3 6 

1 7 

1 9 

Number of 

Members 

Total Allegation of 

Excessive Force 

76 2 

10 3 

4 4 

3 5 

1 10 

Number of 

Members 

Total Allegation of 

Improper Seizure 

21 3 

6 4 

5 5 

1 6 

1 7 

1 8 

1 10 

Number of 

Members 

Total Allegation of 

Improper Arrests 

4 3 

2 4 

2 4 

https://www.chicagocopa.org/data-cases/case-portal/


  

         Civilian Office of Police Accountability                             Quarterly Report  |  24 

   

   

   

Agency No. of Referrals 

City of Chicago Office of Inspector General 5 

Cook County Sheriff's Department 2 

External Police Department 7 

 

Appendices 
 

A. Community Events 

 

Date   Community Meeting Organization Ward 
Police 

District 

Apr 2 
Westside Ministers' Coalition Monthly Community 

Meeting 
Westside Ministers' Coalition  29 15 

Apr 2 
Community Commission for Public Safey and 

Accountability Special Meeting 

Community Commission for Public Safety 

and Accountability  
12 9 

Apr 4 Monticelli Block Club Easter Celebration Monticello Block Club 36 11 

Apr 8 Humboldt Park Earth Day Committee Meeting Humboldt Park Advisory Council 26 12 

Apr 11 Back of the Yards Branch Job & Volunteer Fair Chicago Public Library 12 9 

Apr 14 Leaders Network Monthly Meeting Leaders Network 29 15 

Apr 14 
Justice in Action: Reentry & Police Accountability 

Resource Fair 

Law Office of the Cook County Public 

Defender 
29 15 

Apr 15 Humboldt Park Earth Day Committee Meeting Humboldt Park Advisory Council 26 12 

Apr 16 
Obama Foundation's My Brother’s Keeper Initiative 

Quarterly Convening 
Obama Foundation 8 6 

Apr 17 Career Day at Visitation Catholic School Visitation Catholic School 16 9 

Apr 18 Humboldt Park Earth Day Humboldt Park Advisory Council 26 12 

Apr 21 Nobel Neighbors Monthly Meeting Nobel Neighbors 26 25 

Apr 22 Spring Citywide Career Fair Chicago Transit Authority 8 5 

Apr 24 VPC Youth Serving Committee Meeting Beyond the Ball 22 10 

Apr 25 Rise Together Family and Community Summit Chicago Public Schools 9 5 

Apr 29 Acero Marquez Spring Resource Fair Acero Marquez 12 9 

Apr 30 Northwest Community Alliance Monthly Meeting Family Focus 30 16 

May 4 Ray Elementary Career Day Chicago Public Schools 5 2 

May 7 
Westside Ministers' Coalition Monthly Community 

Meeting 
Westside Ministers' Coalition  29 15 

May 7 RCCA/CAAC Community Meeting Roberto Clemente HS 1 12 

May 9 COPA at Chicago Public Library - Gage Park Branch Chicago Public Library 15 8 

May 12 Leaders Network Monthly Meeting Leaders Network 29 15 
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May 12 2026 Airport Small Business Summit & Job Fair Chicago Department of Aviation 28 12 

May 13 Mayor Brandon Johnson's Annual Faith Summit Mayor's Office 27 12 

May 15 DFSS Southwest Regional Senior Resource Fair Department of Family & Support Services 14 8 

May 15 Mobile City Hall - Shabbona Park City Clerk 38 16 

May 15 
2026 Mother's Day Resource Fair at Richards Career 

Academy 
Chicago Public Schools 26 25 

May 16 Chicago Small Biz Expo - Truman College 
Department of Business Affairs & 

Consumer Protection 
46 19 

May 19 Austin Laramie State Bank Building Tour Oak Park Regional Housing Center 37 15 

May 19 Aetna Community Baby Shower Aetna Health of IL 37 25 

May 19 Nobel Neighbors Monthly Meeting Nobel Neighbors 26 25 

May 21 
Mayor's Office Summer Safety Press Conference & 

Wellness Fair 
Mayor's Office 20 9 

May 21 RCCA/CAAC Community Meeting Chicago Public Schools 1 12 

May 23 2026 Southside Youth Explosion Alderwoman Jeanette B. Taylor 3 9 

May 28 Northwest Community Alliance Monthly Meeting Family Focus 26 14 

May 29 
Belmont Cragin Cook County Health Clinic Health 

Fair 
Cook County Health 31 25 

May 30 
Public Health Institute of Metropolitan Chicago 

Youth Health Summit - South 

Public Health Institute of Metropolitan 

Chicago 
21 6 

Jun 3 
Budget Engagement Round Tables - Malcolm X 

College 
Mayor's Office 27 12 

Jun 4 
Westside Ministers' Coalition Monthly Community 

Meeting 
Westside Ministers' Coalition  29 15 

Jun 4 Aetna Community Baby Shower Aetna Health of IL 3 2 

Jun 5 BUILD Wear Orange March for Peace BUILD Inc 29 15 

Jun 6 Budget Engagement Round Tables - Truman College Mayor's Office 46 19 

Jun 9 Leaders Network Monthly Meeting Leaders Network 29 15 

Jun 12 Northwest Center Celebrate Home 2026 Northwest Center 31 25 

Jun 12 COPA at CACC Chicago Human Society 12 10 

Jun 15 Juneteenth Health & Resource Fair Cook County Health 4 2 

Jun 16 
Budget Engagement Round Tables - Kennedy King 

College 
Mayor's Office 20 7 

Jun 16 Nobel Neighbors Monthly Meeting Nobel Neighbors 26 25 

Jun 18 Austin Community Mobilization Black Men United 29 11 

Jun 19 Fellowship On Da Block: Our Freedom in Focus Fellowship Missionary Baptist Church 3 9 

Jun 24 National Immigrant Heritage Month 
Office of Immigrant, Migrant, and 

Refugee Rights 
29 15 

Jun 24 
Budget Engagement Round Tables - Chicago Park 

District HQ 
Mayor's Office 15 9 
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Jun 25 Youth Budget Engagement Round Table  Mayor's Office 4 1 

Jun 26 Beloved Community Bash New Life Centers 26 25 

Jun 26 Community Resource Fair Metropolitan Family Services 30 16 

Jun 28 Chicago Pride Parade: Free to Be Proud Chicago  46 19 

 
 

B. Media Releases 

 

Date Media Press Releases 

Apr 17 COPA Releases Materials From Fatal Officer-Involved Shooting Near 8200 S. Drexel 

Apr 28 COPA Provides Update on Officer-Involved Shooting Near 2900 W. 47th Street 

May 11 COPA Releases Video & Other Materials From Fatal Officer-Involved Shooting Near 800 N. Homan 

May 13 COPA Provides Update on Officer-Involved Shooting Near 8200 S. South Shore Drive 

May 27 COPA Releases Video & Other Materials From Officer-Involved Shooting Near 7900 S. Ingleside 

Jun 11 COPA Provides Update on Officer-Involved Shooting in Country Club Hills, Illinois 

Jun 17 COPA Releases Video & Other Materials From Officer-Involved Shooting Near 6300 South Bell Avenue 

Jun 18 COPA Provides Update on Officer-Involved Shooting Near 1400 W. Argyle 

 

 
C. Transparency Postings 

 

To view transparency postings in their entirety, please visit COPA’s online case portal at  

https://www.chicagocopa.org/data-cases/case-portal/  

 

Log Number  Type  Video  Audio  Reports  Other  

2025-2747 
Unintentional Firearm 

Discharge 
3 3 3   

2026-1206 Firearm Discharge 37 4 7   

2026-2030 Firearm Discharge       JCA 

2026-0349 Firearm Discharge 15 4 4   

2021-3097 Firearm Discharge 20 7 6   

 

 

D. 2026 Update to Case-Level Findings Reporting 

 

Historical Methodology 

 

Historically, case-level findings were assigned using a hierarchical ranking system based on allegation findings. Under 

this methodology, each case was assigned a single finding based on the highest-ranking allegation finding in a case.   

The rank of allegation findings was defined as follows: 

1. Sustained 

2. Not Sustained 

3. Unfounded 

4. Exonerated 

https://www.chicagocopa.org/data-cases/case-portal/
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Cases were evaluated from the top of the allegation finding hierarchy downward. If a case contained at least one 

sustained allegation, the case was classified as ‘Sustained’ regardless of any other allegation findings. If a case 

contained no ‘Sustained’ allegations but contained at least one ‘Not Sustained’ allegation, the case was classified as 

‘Not Sustained.’ If a case contained neither ’Sustained’ nor ‘Not Sustained’ allegations but contained at least one 

‘Unfounded’ allegation, the case was classified as ‘Unfounded.’ Cases containing only ‘Exonerated’ allegations were 

classified as ‘Exonerated.’ 

 

The above approach provided a practical and consistent method for reporting case outcomes. However, cases 

containing multiple allegation findings were ultimately only represented by the findings of a single allegation. As a 

result, the reported case-level finding did not always reflect the full disposition of allegations within the case. 

Additionally, cases resolved as Closed with No Finding or Administratively Closed were not reported as case -level 

outcomes in the historical approach. 

 

Revised (Current) Methodology 

 

The revised methodology was developed to better reflect the overall disposition of allegations within a case and to 

expand reporting to include cases in which no finding was reached. 

Under the revised methodology, cases are classified as: 

1. Fully Sustained – All allegations within the case were sustained. 

2. Partially Sustained – At least one allegation was sustained, but not all allegations were sustained. 

3. Nothing Sustained – No allegations within the case were sustained, regardless of whether allegations were 

found Not Sustained, Unfounded, Exonerated, or OIS – Within Policy.  

4. No Finding – Cases resolved as Closed with No Finding or Administratively Closed. 

 

Aligning Historical and Current Findings 

 

Because the historical and revised methodologies classify case outcomes differently, Table 1 provides a crosswalk 

between the two reporting methodologies to facilitate comparisons over time. In addition, Figure 1 illustrates how 

findings reported under the historical methodology align with findings reported under the revised (current) 

methodology. 

 

Table 1. Crosswalk Between Historical and Revised Case-Level Finding Categories 

 

Historical Methodology Current Methodology 

Sustained Fully Sustained + Partially Sustained 

Not Sustained Nothing Sustained 

Exonerated Nothing Sustained 

Unfounded Nothing Sustained 

[Not previously reported] No Finding 
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Figure 1. Comparison of Historical and Revised Case-Level Finding Categories. 

 

Note: Counts are for demonstration purposes only and do not reflect actual data. 
 

Under the old methodology, cases were reported as ‘Sustained’ if at least one allegation was sustained. Cases with no 

sustained allegations were reported as ‘Not Sustained,’ ‘Exonerated,’ or ‘Unfounded.’ Under the current methodology, these 

outcomes are separated into three distinct categories: ‘Fully Sustained,’ ‘Partially Sustained,’ and ‘Nothing Sustained.’ 

Cases resolved as ‘No Finding’ or ‘Administratively Closed’ are reported as ‘No Finding,’ an outcome that was not historically 

reported. 

 

Comparison Guidance 

 

When comparing findings across reporting periods, consider the following: 

1. Historical Sustained cases should be compared to the combined total of Fully Sustained and Partially Sustained 

cases.  

2. Historical Not Sustained, Unfounded, and Exonerated cases should be compared to Nothing Sustained cases.  

3. The No Finding category should be analyzed separately because it has no direct historical equivalent.  
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