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FINAL SUMMARY REPORT1 

 

I. EXECUTIVE SUMMARY 

On September 10, 2024, the Civilian Office of Police Accountability (COPA) received a web 

complaint from ( reporting alleged misconduct by a member of the 

Chicago Police Department (CPD). alleged that on June 18, 2023, Sergeant Dean Angelo 

(Sgt. Angelo) engaged in a verbal altercation with calling her "a fucking nigger, fucking 

cunt, fucking mental retard, and a fucking bitch,” in front of minor children during their son’s 

baseball game at Oriole Park. Upon review of the evidence, COPA has found allegations of verbal 

abuse not sustained against Sgt. Angelo. 

II. SUMMARY OF EVIDENCE2 

Sgt. Angelo and  

. They were never married and Sgt. Angelo and  

 Sgt. Angelo had primary custody, as resided with him Monday through 

Friday and every other weekend per court order.3 At the time of the incident, it was Sgt. Angelo’s 

weekend for custody of 4  

 

On June 18, 2023, around 3:00 pm at , Chicago, IL 60656 had a 

baseball game.5 Since it was Father’s Day, after the game, the mothers of the team had put together 

a gathering time with a buffet for families.6 Sgt. Angelo, and were standing 

together with the other families near the baseball field.7 A verbal exchange occurred between 

and Sgt. Angelo, with initiating a conversation and Sgt. Angelo responding that 

it was his weekend for custody.8 stated that Sgt. Angelo then called her “a fucking nigger, 

fucking cunt, fucking mental retard, and a fucking bitch,” in front of the baseball team and 

 
1 Appendix A includes case identifiers such as the date, time, and location of the incident, the involved parties and 

their demographics, and the applicable rules and policies. 
2 The following is a summary of what COPA finds most likely occurred during this incident. This summary utilized 

information from several different sources, including involved party statements, witness outcry emails reports, and 

text messages. 
3 Att. 3 at 00:05:35 through 00:05:55; Att. 31 
4 Att. 3 at 00:07:19 through 00:07:22 
5 Att. 2 at 00:07:14 through 00:07:16 
6 Att. 2 at 00:05:00 through 00:05:09; Att. 3 at 00:09:06 through 00:09:16 
7 Att. 2 at 00:05:09 through 00:05:17 
8 Att. 2 at 00:05:18 through 00:05:37; Att. 3 at 0:07:24 through 0:07:44; accounts differ between Sgt. Angelo and 

as to what, exactly, was said to prompt this response.  
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families.9 One team member’s mother,   overheard this exchange and later sent 

an email to confirming that she heard the remarks made by Sgt. Angelo.10    

 

alleges that Sgt. Angelo has a history of being verbally abusive towards her. In 2022, 

was on a different baseball team where Sgt. Angelo was one of the coaches.11  

 the mother of a player on that team, wrote an email with concerns about Sgt. Angelo’s 

conduct and behavior as coach to the director of operations of the baseball league. In the email, 

 states she heard third hand that Sgt. Angelo called a “F*ing B*tch.”12 In April 

2023, recorded a video of an interaction between her and Sgt. Angelo while they were 

waiting with before a surgery. However, the video was taken face-down on  

lap, so Sgt. Angelo could not be positively identified. In the video, Sgt. Angelo allegedly calls 

“a piece of shit”13 for ignoring , though the rustling of the phone in  

lap makes this difficult to hear. Moreover, in the month leading up to the incident on June 18, 2023 

(between May 3, 2023 and June 13, 2023) multiple text messages between Sgt. Angelo and 

demonstrate a pattern of abusive language towards one another, with Sgt. Angelo 

repeatedly calling mentally ill.14  

 

 

III. ALLEGATIONS 

Sgt. Dean Angelo: 

1. Stating words to the effect of, “fucking nigger, fucking cunt, fucking mental retard, and a 

fucking bitch.” 

— Not sustained 

 

IV. CREDIBILITY ASSESSMENT 

The credibility of an individual relies primarily on two factors: (1) the individual’s truthfulness 

and (2) the reliability of the individual’s account. The first factor addresses the honesty of the 

individual making the statement, while the second factor speaks to the individual’s ability to 

accurately perceive the event at the time of the incident and then accurately recall the event from 

memory. Additional factors including, but not limited to, consistency, plausibility, bias, witness 

demeanor, and corroboration also impact witness credibility.  

Sgt. Angelo’s recall of the incident on June 18, 2023 was minimal and was mostly documented 

by statement. Sgt. Angelo denies ever calling a “fucking nigger,” and that 

was “trying to infringe upon his parenting time.”15 However, Sgt. Angelo stated that he 

did not remember what, exactly, did or said during this incident.  

 

 
9 Att. 2 at 00:05:26 through 00:05:37 
10 Att. 14  
11 Att. 2 at 00:15:45 through 00:15:55 
12 Att. 8 
13 Att. 22 at 00:00:26 through 00:00:30 
14 Att. 32 
15 Att. 3 at 00:08:30 through 00:08:52 
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credibility is mostly reliant upon her word, and her recollection of the incident on 

June 18, 2023. COPA recognized that filed an emergency order of protection on 

September 10, 2024, the same day she made a complaint to COPA.16 When she later tried to 

terminate the investigation, did not mention that the incident did not happen, rather that 

she changed her mind about making the complaint.17 The order was ultimately denied.  

 

COPA acknowledges that although there is evidence of a contentious relationship between Sgt. 

Angelo and it is difficult to determine that one party is more credible than the other. 

 

  

ANALYSIS 

a. Sgt. Angelo’s use of profanity towards  

COPA finds that the allegation that Sgt. Angelo stated words to the effect of, “fucking 

nigger, fucking cunt, fucking mental retard, and a fucking bitch,” towards is not 

sustained. COPA was unable to determine if the event occurred between the two parties, as neither 

party had verifiable evidence that could refute either party’s story. While provided an 

email from a witness stating in general terms that she heard this exchange between and 

Sgt. Angelo, COPA could not get in contact with the witness for a statement to validate or clarify 

her email. Less than one month after her statement, COPA received an email from  

requesting that the investigation be terminated.18 COPA can acknowledge that there are many 

factors that can affect a victim recanting after their original statement. While did not 

provide rationale to COPA for why she wanted to terminate the investigation, texts and emails 

suggest she may have been motivated to do so in exchange for Sgt. Angelo dropping legal action 

surrounding custody of 19 Moreover, in these texts, stated she had reached out 

to the witnesses to encourage them not to cooperate with COPA.20 Given this, COPA finds that 

there is insufficient evidence to prove the allegation by a preponderance of the evidence, and the 

allegation is not sustained.  

  

 
16 Att. 5 
17 Att. 35, 37 
18 Att. 37 
19 Att. 28, Att. 26; intentions are corroborated by a text sent to Sgt. Angelo in Att. 26. 
20 Att. 28 
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Approved: 

 5.20.26  

    

Kimberly Edstrom Schiller 

Director of Investigations — Chief 

Investigator 

 Date  
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Appendix A 

Case Details  

Date/Time/Location of Incident: June 18, 2023 / 3:00 pm / Oriole Park, 5430 N Olcott 

Ave, Chicago, IL 60656 

Date/Time of COPA Notification: September 10, 2024 / 8:47 pm 

Involved Member #1: Sergeant Dean Angelo, Star #2107; Employee ID 

#  DOA: December 18, 2006; Unit: 019; Male, 

White 

Involved Individual #1: Female, White 

Involved Individual #2: Female, White 

Involved Individual #3:   Female, White 

 

Applicable Rules 

☐ Rule 2: Any action or conduct which impedes the Department’s efforts to achieve its 

policy and goals or brings discredit upon the Department. 

☐ Rule 3: Any failure to promote the Department's efforts to implement its policy or 

accomplish its goals. 

☐ Rule 5: Failure to perform any duty. 

☐ Rule 6: Disobedience of an order or directive, whether written or oral. 

☐ Rule 8: Disrespect to or maltreatment of any person, while on or off duty. 

☐ Rule 9: Engaging in any unjustified verbal or physical altercation with any person, while 

on or off duty. 

☐ Rule 10: Inattention to duty. 

☐ Rule 14: Making a false report, written or oral. 

☐ Rule 38: Unlawful or unnecessary use or display of a weapon. 

☐ Rule __: [Insert text of any additional rule(s) violated] 
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Appendix B 

Definition of COPA’s Findings and Standards of Proof 

For each Allegation, COPA must make one of the following findings: 

1. Sustained – where it is determined the allegation is supported by a preponderance of the 

evidence;  

2. Not Sustained – where it is determined there is insufficient evidence to prove the allegations by 

a preponderance of the evidence;  

3. Unfounded – where it is determined by clear and convincing evidence that an allegation is false 

or not factual; or  

4. Exonerated – where it is determined by clear and convincing evidence that the conduct described 

in the allegation occurred, but it is lawful and proper. 

A preponderance of evidence can be described as evidence indicating that it is more 

likely than not that a proposition is proved.21 For example, if the evidence gathered in an 

investigation establishes that it is more likely that the conduct complied with CPD policy than that 

it did not, even if by a narrow margin, then the preponderance of the evidence standard is met. 

Clear and convincing evidence is a higher standard than a preponderance of the evidence 

but lower than the “beyond-a-reasonable doubt” standard required to convict a person of a criminal 

offense. Clear and convincing can be defined as a “degree of proof, which, considering all the 

evidence in the case, produces the firm and abiding belief that it is highly probable that the 

proposition . . . is true.”22 

  

 
21 See Avery v. State Farm Mutual Automobile Insurance Co., 216 Ill. 2d 100, 191 (2005) (a proposition is proved by 

a preponderance of the evidence when it is found to be more probably true than not). 
22 People v. Coan, 2016 IL App (2d) 151036, ¶ 28 (quoting Illinois Pattern Jury Instructions, Criminal, No. 4.19 (4th 

ed. 2000)) 
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Appendix C 

Transparency and Publication Categories 

Check all that apply: 

☐ Abuse of Authority 

☐ Body Worn Camera Violation 

☐ Coercion 

☐ Death or Serious Bodily Injury in Custody 

☐ Domestic Violence 

☐ Excessive Force 

☐ Failure to Report Misconduct 

☐ False Statement 

☐ Firearm Discharge 

☐ Firearm Discharge — Animal 

☐ Firearm Discharge — Suicide 

☐ Firearm Discharge — Unintentional 

☐ First Amendment 

☐ Improper Search and Seizure — Fourth Amendment Violation 

☐ Incidents in Lockup 

☐ Motor Vehicle Incidents 

☐ OC Spray Discharge 

☐ Search Warrants 

☐ Sexual Misconduct 

☐ Taser Discharge 

☐ Unlawful Denial of Access to Counsel 

☐ Unnecessary Display of a Weapon 

☐ Use of Deadly Force — other 

☒ Verbal Abuse 

☐ Other Investigation 

 


