
Log # 2020-0002312 

FINAL SUMMARY REPORT1 

 

I. EXECUTIVE SUMMARY 

 

On June 4, 2020, the Civilian Office of Police Accountability (COPA) received an 

Initiation Report regarding alleged misconduct by a member of the Chicago Police Department 

(CPD). The report alleged that on June 4, 2020, Officer Johnny Brown grabbed   

about the neck and that he grabbed her and pushed her.2 Upon review of the evidence, COPA 

served an additional allegation that Officer Brown stated disrespectful words to COPA’s 

investigation sustained the allegations of a physical altercation as well as the allegation regarding 

the use of disrespectful language. 

 

II.  SUMMARY OF EVIDENCE3 

 

On June 3, 2020, Officer Brown and went to a bar together.4 According to 

Officer Brown, he had somewhere he had to be in the morning, so he did not want to stay out late 

or drink heavily.5 At some point, he told that they would have one more drink and then 

leave the bar. At approximately 10:00 pm, after his last drink, Officer Brown told he was 

leaving. He then left her at the bar, walked home, and went to bed. 

 

On June 4, 2020, at approximately 4:30 am, Officer Brown woke up to banging on 

the back door of his residence with a fist.6 He paced back and forth for a few minutes trying to 

decide whether to open the door or not. He related that he knew if he opened the door, the situation 

would be confrontational due to being drunk.7 Officer Brown thought that would 

eventually leave, but when she did not leave, he began to hear his neighbors below him wake up. 

He then cracked the door open but did not allow into his residence. Officer Brown related 

that was extremely intoxicated, crying profusely, and angry that he left the bar without her.8  

He then said words to the effect of, “Get the fuck out of here, you’re going to – you know, you’re 
 

1 Appendix A includes case identifiers such as the date, time, and location of the incident, the involved parties and 

their demographics, and the applicable rules and policies. 
2 One or more of these allegations fall within COPA’s jurisdiction pursuant to Chicago Municipal Code § 2-78-120. 

Therefore, COPA determined it would be the primary investigative agency in this matter. 
3 The following is a summary of what COPA finds most likely occurred during this incident. This summary utilized 

information from several different sources, including BWC footage, a 911 call recording, police reports, and an officer 

interview. 
4 Att. 23, pg. 7 to 10. Officer Brown related in his statement that he and were in a dating relationship that 

ended in approximately January of 2020. Between then and June of 2020, they attempted to rekindle the 

relationship. 
5 Att. 23, pg. 11, lns. 1 to 4.  
6 Att. 23, pg. 11, lns. 14 to 15.  
7 Att. 23, pg. 31, lns. 15 to 21.  
8 Att. 23, pg. 16, lns. 14 to 16.  
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going to fuck up my living situation”9  He also related he likely said to her, “You’re going to get 

me kicked out of my fucking house.”10 He further related that he could not recall exactly what he 

stated, but he could have said, “You’re going to fuck up my career and you’re going to fuck up my 

living situation. You got – you got – you have to stop. You got to get out of here.”11 Officer Brown 

related that he heard movement from his neighbors downstairs, meaning they were woken up by 

the noise, and he was worried they would call the police.12 then attempted to step inside the 

residence, and Officer Brown slammed the door shut.13 Officer Brown then went back to bed. He 

denied making any physical contact with 14  

 

called 911 at approximately 4:32 am and reported that there was a domestic incident 

and they had both been drinking.15 refused to cooperate with COPA’s investigation.16 

However, she made statements to responding officers captured on Body Worn Camera (BWC).17 

She was emotional and crying when speaking to the responding officers. related that she is 

a teacher, and one of her students was shot recently, and she and Officer Brown got in an argument 

about it. She stated, “It got a little icky, he left, then I came back, and then it got nasty, like verbally, 

and physically.”18 She further stated, “As soon as I called you guys, he opened the door, he grabbed 

my back and threw me out, and said what the fuck are you doing, you’re going to fuck up my 

career.”19  

 

Responding officers asked multiple times if she needed medical attention, which 

she refused. She is seen touching her hand to her back multiple times throughout the BWC footage. 

A responding officer says to “Is your back okay? You keep holding your back.”  

repeatedly states that she is “okay.”20 then called a coworker to pick her up because she did 

not want to drive, stating she had been drinking.21 was hesitant to share information with 

the responding officers while their BWCs were activated. The responding officers deactivated their 

cameras in hopes to obtain additional information from about the incident.22 Later that 

morning, Evidence Technician photographs were taken of 23  

 

 
9 Att. 23, pg. 11, lns. 22 to 24. Att. 23, pg. 12, ln. 1. 
10 Att. 23, pg. 16, lns. 21 to 24. 
11 Att. 23, pg. 41, lns. 13 to 24. 
12 Att. 23, pg. 11, lns. 14 to 19, pg. 32, lns. 4 to 8, pg. 42, lns. 1 to 8. 
13 Att. 23, pg. 17, lns. 4 to 17.  
14 Att. 23, pg. 17, lns. 21 to 24, pg. 18, ln. 1, pg. 35, lns. 21 to 24, pg. 36, lns. 1 to 8. 
15 Atts. 5 and 6. 
16  On June 5, 2020, COPA spoke to via telephone, and she refused to cooperate with the 

investigation. An affidavit override was obtained. Att. 4. 
17 Atts. 10 to 14.  
18 Att. 10 at 9:15 to 9:35. 
19 Att. 10 at 6:55 to 7:06. Officer Brown related in his statement that he did not hear call the police nor did he 

hear her mention anything about calling the police. Att. 23, pg. 18, lns. 2 to 8. 
20 Att. 10 at 11:27 to 11:37. 
21  and . COPA contacted Sylvester Bush, the individual that picked up from the 

scene. Bush refused to cooperate with the investigation. 
22 Two sergeants arrived on scene as well. requested that they deactivate their BWCs, and they did so 

accordingly. 
23 Att. 17. 
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The Original Case Incident Report (RD# JD253152) documented additional information, stating 

that and Officer Brown were out at a bar and went back to Officer Brown’s residence.24 

They had a verbal altercation, and he became upset, so left the room to get her belongings. 

The report documents that during that time, Officer Brown “grabbed her neck to the point where 

she lost her breath.” It was further documented that the reporting officer, Officer Nineveh Odishoo, 

observed red marks on left side of her neck. 25 She also observed holding her back 

and visibly hurt.26 Later that morning, an evidence technician photographed the 

photographs of the left side of neck do show some discoloration.27  

 

III. ALLEGATIONS 

 

Officer Brown: 

 

1. Placed his hand and/or hands on neck without justification. 

- Sustained, a violation of Rules 2 and 9. 

 

2. Pushed and/or grabbed about the lower back and/or body without 

justification. 

- Sustained, a violation of Rules 2 and 9. 

 

3. Stated words to the effect of “What the fuck are you doing, you’re going to fuck up my 

career” to  

- Sustained, a violation of Rules 2 and 8  

 

IV. CREDIBILITY ASSESSMENT 

 

The credibility of an individual relies primarily on two factors: 1) the individual’s truthfulness 

and 2) the reliability of the individual’s account. The first factor addresses the honesty of the 

individual making the statement, while the second factor speaks to the individual’s ability to 

accurately perceive the event at the time of the incident and then accurately recall the event from 

memory.  

 

COPA finds credible. While decided not to make herself available for an 

interview, her interactions with CPD and COPA appeared to be an attempt to minimize the 

information provided out of an apparent concern for how that information could impact Officer 

 
24 Att. 2. The Initiation Report documented information generally consistent with the Original Case Incident Report. 

Att. 1. 
25 COPA interviewed Officer Odishoo and presented her with the evidence technician photographs. She could not 

identify the marks that she documented in the Original Case Incident Report in the photographs. Att. 19, pg. 18. 
26 The report also stated that related Officer Brown knew where she lived, although she did not tell him. It 

further stated that he “found out when he was on duty.” Additionally, the Initiation Report stated that after their 

breakup, moved out and Officer Brown “somehow tracked her down and showed up at her new residence 

while on duty.” COPA made a request to the Bureau of Technical Services for any searches conducted of  

name and date of birth between January 1, 2020, and June 5, 2020. Due to the results of the search coming back 

negative, COPA did not serve an allegation regarding that information to Officer Brown. Att. 20. 
27 Att. 17. 
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Brown. Still, she did call 911 and observable facts from the BWC footage, such as physical 

discomfort, emotional distress, and her concerns regarding making statements to responding 

officers on BWC, add to her credibility.   

 

There are also different elements of evidence from that are consistent with the timeline 

of events suggested by the statements that she did make. She alleges that she was strangled by 

Officer Brown. In her 911 call she indicated that there had been a “physical” “domestic” with her 

“ex” and that she was just outside the door of the residence.28 sounds distraught during her 

911 call as well. Furthermore, was observed on BWC holding her back in apparent 

discomfort, which corroborated her version of events. Additionally, responding officers observed 

red marks on her neck, corroborating her account about being grabbed about the neck. Overall, her 

statements were consistent and supported by corroborating evidence. Thus, COPA finds her 

credible.  

 

COPA does not find Officer Brown’s account as credible. There are significant problems with 

his version of events, which are difficult to reconcile with other statements and evidence. First, it 

is difficult to reconcile Officer Brown’s account of his interaction with that there was no 

physical contact between the two of them,29 with language that Officer Brown’s admitted using 

regarding his fear of his living situation and career being impacted. Furthermore, Officer Brown’s 

statement that he went to sleep immediately after he refused entry to his residence30 is 

contradicted by the BWC footage of receiving text messages she relates are from Officer 

Brown in the immediate aftermath of CPD’s arrival.31 Having just called 911 and in the 

circumstances of her extreme reluctance to share information with CPD, it is unlikely that  

has any incentive to fabricate this event.  

 

V. ANALYSIS32 

 

COPA finds Allegation #1, that Officer Brown placed his hand and/or hands on  

neck without justification, is sustained. As previously stated, COPA finds credible. The 

red marks noted by the responding officer on neck, the photographs of from the 

date on the incident which show some discoloration, demonstrated fear of Officer Brown 

as reflected in demeanor on the date of the incident, and the lack of any other plausible 

explanation as to how the marks on her neck occurred, all make a physical altercation including 

strangulation by Officer Brown of more likely than not.  

 

COPA finds Allegation #2, that Officer Brown pushed and/or grabbed about the 

lower back and/or body without justification is, similarly, sustained. BWC captured  

statement that, as soon as she called the police, Officer Brown opened the door, grabbed her by 

the back, and threw her out. This was consistent with where told the 911 operator she was 

situated when the call was placed. Officer Brown stated that he did not hear call the police 

 
28 Att. 5. 
29 Att. 23, pg. 17, lns. 20-22. 
30 Att. 23, pgs. 12 and 36. 
31 Att. 10 at 16:41. 
32 For a definition of COPA’s findings and standards of proof, see Appendix B. 
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or even mention calling the police; he was not aware of any police involvement until several days 

later.33 Despite refusal of an ambulance, she never denies being injured and there is no 

other plausible explanation for the discomfort she displays in her back in the BWC footage. In 

addition, once the BWC footage was discontinued, provided details to the responding 

officer regarding the mechanism of the altercation that are consistent with her observed 

discomfort.34 Thus, COPA finds the allegation sustained by a preponderance of the evidence.  

 

COPA finds that Allegation #3, that Officer Brown stated words to the effect of “what the 

fuck are you doing, you’re going to fuck up my career” to is sustained. During his statement 

Officer Brown admitted saying the alleged words to or words that were essentially and 

materially similar to the alleged words.  Rule 8 of the Rules and Regulations of the Chicago Police 

Department prohibits “[d]isrespect to or maltreatment of any person, while on or off duty.” Given 

the admissions by Officer Brown, COPA finds that a Rule 8 violation did occur.  

 

VI. DISCIPLINARY RECOMMENDATION 

 

a. Officer Johnny Brown 

 

i. Complimentary and Disciplinary History 

 

From the start of his service with CPD in 2005 to the present, Officer Brown has received 

42 awards, to include three complimentary letters and a department commendation.  He has no 

recent disciplinary history.  

 

 

ii. Recommended Discipline 

 

COPA has considered Officer Brown’s complimentary and disciplinary history. COPA has 

also considered the totality of the circumstances in this case. Officer Brown physically abused 

This physical abuse included grabbing her about the neck. According to her airway 

was restricted by this action, which is particularly egregious. Domestic violence is a serious 

offense. Police officers committing domestic violence seriously undermines public trust in the 

Department. This level of behavior warrants significant consequences. Thus, COPA recommends 

a 180 day suspension up to separation from the Department.  

 

 

 

 

 

 

 

 

 

 
33 Att. 23, pg. 18 and at pg. 20. 
34 Att. 19, pg. 13. 
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Approved: 

_ __________________________________ 

Sharday Jackson 

Deputy Chief Administrator 

Date 

_______ __________________________________ 

Andrea Kersten 

Chief Administrator 

 

Date 

  

January 24, 2024

January 24, 2024
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Appendix A 

 

Case Details 

Date/Time/Location of Incident: June 4, 2020 / 4:30 am /  Chicago 

Date/Time of COPA Notification: June 5, 2020 / 7:12 am 

Involved Officer #1: Johnny Brown, Star # 11990, Employee ID#  Date 

of Appointment: October 31, 2005, Unit of Assignment: 

715, Male, Black 

 

Involved Individual #1: Female, White 

 

Applicable Rules             

 Rule 2: Any action or conduct which impedes the Department’s efforts to achieve its 

policy and goals or brings discredit upon the Department. 

 Rule 3: Any failure to promote the Department's efforts to implement its policy or  

 accomplish its goals. 

 Rule 5: Failure to perform any duty. 

 Rule 6: Disobedience of an order or directive, whether written or oral. 

 Rule 8: Disrespect to or maltreatment of any person, while on or off duty. 

 Rule 9: Engaging in any unjustified verbal or physical altercation with any person, while 

on or off duty. 

 Rule 10: Inattention to duty. 

 Rule 14: Making a false report, written or oral. 

 Rule 38: Unlawful or unnecessary use or display of a weapon. 
 

Applicable Policies and Laws          

Not applicable to this investigation. 
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Appendix B 

 

Definition of COPA’s Findings and Standards of Proof 

 

For each Allegation, COPA must make one of the following findings:  

 

1. Sustained – where it is determined the allegation is supported by a preponderance of the 

evidence;  

 

2. Not Sustained – where it is determined there is insufficient evidence to prove the allegations 

by a preponderance of the evidence;  

 

3. Unfounded – where it is determined by clear and convincing evidence that an allegation is false 

or not factual; or  

 

4. Exonerated – where it is determined by clear and convincing evidence that the conduct 

described in the allegation occurred, but it is lawful and proper.  

 

A preponderance of evidence can be described as evidence indicating that it is more 

likely than not that a proposition is proved.35 For example, if the evidence gathered in an 

investigation establishes that it is more likely that the conduct complied with Department policy 

than that it did not, even if by a narrow margin, then the preponderance of the evidence standard 

is met. 

 

Clear and convincing evidence is a higher standard than a preponderance of the evidence 

but lower than the “beyond-a-reasonable doubt” standard required to convict a person of a criminal 

offense. Clear and convincing can be defined as a “degree of proof, which, considering all the 

evidence in the case, produces the firm and abiding belief that it is highly probable that the 

proposition . . . is true.”36 

 

  

 
35 See Avery v. State Farm Mutual Automobile Insurance Co., 216 Ill. 2d 100, 191 (2005) (a proposition is proved by 

a preponderance of the evidence when it is found to be more probably true than not). 
36 People v. Coan, 2016 IL App (2d) 151036, ¶ 28 (quoting Illinois Pattern Jury Instructions, Criminal, No. 4.19 (4 th 

ed. 2000)). 
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Appendix C 

 

Transparency and Publication Categories 

 

Check all that apply: 

 Abuse of Authority 

 Body Worn Camera Violation 

 Coercion 

 Death or Serious Bodily Injury in Custody 

 Domestic Violence 

 Excessive Force 

 Failure to Report Misconduct 

 False Statement 

 Firearm Discharge 

 Firearm Discharge – Animal 

 Firearm Discharge – Suicide 

 Firearm Discharge – Unintentional  

 First Amendment 

 Improper Search and Seizure – Fourth Amendment Violation 

 Incidents in Lockup 

 Motor Vehicle Incidents 

 OC Spray Discharge 

 Search Warrants 

 Sexual Misconduct 

 Taser Discharge 

 Unlawful Denial of Access to Counsel 

 Unnecessary Display of a Weapon 

 Use of Deadly Force – other  

 Verbal Abuse 

 Other Investigation  

 


