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FINAL SUMMARY REPORT1 

 
I. EXECUTIVE SUMMARY 

 
On July 30, 2023, and July 31, 2023, the Civilian Office of Police Accountability (COPA) 

received web complaints from ( alleging misconduct by Officer 
George Scoufis (Officer Scoufis). alleged that on July 5, 2023, Officer Scoufis used 
excessive force during this incident by placing his hands at or near the neck area of  
while performing an emergency takedown.2  Upon review of the evidence, COPA served an 
additional allegation that Officer Scoufis stated words something to the effect of, “That’s not why 
you’re getting arrested dumbass,” while was detained in handcuffs. Following its 
investigation, COPA reached a Sustained finding regarding the verbal abuse and an Exonerated 
finding regarding the excessive force allegation.  
 

II. SUMMARY OF EVIDENCE3 
 

On July 5, 2023, at approximately 1:45am, Officer Kevin Molina (Officer Molina) and 
Officer Scoufis responded to a call of a suspicious subject at a residential building located at  

.4  The caller5 described the subject as intoxicated white male, later identified 
as who was aggressive and scary, banging and knocking on her door, and screaming 
and cursing at her.6  also called 911, alleging that he was locked out of his unit and 
requested assistance from CPD to enter into the locked out unit.7  words were slurred 
and not easily comprehensible when he conversed with OEMC.8 

 
Upon exiting the elevator onto the 8th floor, Officer Molina and Officer Scoufis observed 

standing in the hallway.9  told the officers he needed help getting into his 

 
1 Appendix A includes case identifiers such as the date, time, and location of the incident, the involved parties and 
their demographics, and the applicable rules and policies. 
2 One or more of these allegations fall within COPA’s jurisdiction pursuant to Chicago Municipal Code § 2-78-120. 
Therefore, COPA determined it would be the primary investigative agency in this matter. 
3 The following is a summary of what COPA finds most likely occurred during this incident. This summary utilized 
information from several different sources, including an Arrest Report, Body-Worn Camera (BWC) footage, Original 
Case Incident Report, Tactical Response Report (TRR), 911 Calls, Event Query Report, officer interview, and 
web/online complaint. 
4 Att. 13, pg. 2. 
5 The caller was a female resident who lived in Unit  of the building. 
6 Att. 6; Att. 7. 
7 alleged that he resided in Unit  of the building. 
8 Att. 8. 
9 Att. 13, pg. 2. 
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apartment, indicating Unit   The officers checked Illinois State ID and saw it 
had a different address11  Officer Scoufis informed that residents of the building 
complained about him causing a disturbance.12  shouted and angrily insisted that he 
was the person who contacted CPD, not one of the residents of the building.13   

 
Officer Scoufis spoke to the resident of Unit  who said had refused to stop 

knocking on her door14 and told her to “shut the fuck up.”15  grew agitated and 
frustrated with Officers Scoufis and Molina, and loudly yelled to the officers, “Shut the fuck up, 
man…I live here, you dumb cunt”,16 “you’re a fucking idiot”,17 “oh, do you have a fucking 
camera…what are you going to do”,18 “yeah, yeah, yeah...shut the fuck up”,19 and “you’re a 
fucking Vegas show”.20  As yelled, he got close to Officer Scoufis and repeatedly put 
his finger in the officer’s face.21 A lengthy verbal interaction continued between and 
the officers, for approximately ten  minutes, with cursing, imitating and mimicking 
the officers. then moved even closer to Officer Scoufis and waved his arm in front of 
the officer’s face, “Fuck you, call ComEd.”22 At this point, Officer Scoufis performed an 
emergency takedown.23  

 
In his statement to COPA, Officer Scoufis described as positioning his body 

aggressively and that he appeared to be getting into a fighting stance as if he was getting ready to 
take some kind of action.24 did not comply with Officer Scoufis’, Officer Molina’s, or 
Sergeant Pufpaf’s multiple attempts with de-escalation prior to the emergency takedown by 
Officer Scoufis.25  Attempts by Officer Scoufis to move away from and create distance 
were also unsuccessful.26  After the officers handcuffed and were in the elevator with 
him, Officer Scoufis stated words to the effect of, “That’s not why you’re getting arrested 
dumbass.”27 They then brought to the 24th District station for processing.28   

 
III. ALLEGATIONS 

 
10 Att. 3 at 3:45 to 4:00. 
11 Att. 3 at 4:22 to 5:45; Att. 4 6:36 to 8:00; Att. 13 at pg. 2. 
12 Att. 3 at 6:33; Att. 3 at 8:25. 
13 Att. 3 at 6:35. 
14 Att. 3 at 9:10; Att. 4 at 12:35. 
15 Att. 3 at 12:38; Att. 4 at 12:42. 
16 Att. 3 at 9:44. 
17 Att. 3 at 8:01; Att. 3 at 11:38. 
18 Att. 3 at 9:59. 
19 Att. 3 at 10:43. 
20 Att. 3 at 10:56. 
21 Att. 3 at 9:51.  
22 Att. 1, pg. 2; Att. 3 at 17:14 to 18:45; Att. 4 at 17:18 to 18:48. 
23 Att. 3 at 18:45; Att. 4 at 18:46; Att. 5 at 7:54. 
24 Att. 22, pg. 19, lns 12 to 18. 
25 Att. 16 at 17:20; Att. 16 at 25:20. 
26 Att. 16 at 25:25. 
27 Att. 4 at 20:21. 
28 Att. 1, pg. 1 to 2; Att. 13, pg. 1; Att. 14, pg. 3. 
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Officer George Scoufis: 

1. Stating words something to the effect of, “That’s not why you’re getting arrested dumbass,” 
while was detained in handcuffs.  

- Sustained, Violation of Rules 2, 3, 6, and 9. 
 

2. Placing hands at or near the neck area of without justification.  
- Exonerated. 

 
IV. CREDIBILITY ASSESSMENT 

 
The credibility of an individual relies primarily on two factors: 1) the individual’s 

truthfulness and 2) the reliability of the individual’s account. The first factor addresses the honesty 
of the individual making the statement, while the second factor speaks to the individual’s ability 
to accurately perceive the event at the time of the incident and then accurately recall the event from 
memory.  
 

In this case, COPA interviewed Officer Scoufis on August 16, 2024.29  Due to the passage 
of time, Officer Scoufis did not easily recall some of the minor details regarding the contact made 
with the neck and the language directed to 30  However, the information 
Officer Scoufis provided to COPA was consistent with the body-worn camera (BWC) footage and 
other evidence.  Thus, COPA finds the officer’s statement about the excessive force and usage of 
language generally credible.   

 
COPA made several attempts to interview, via the telephone, email,31 and 

mail32 but he did not provide COPA a statement.  COPA does question ability to 
accurately perceive the event at the time of the incident due to an admission of medication being 
taken by observed bloodshot eyes, and slurred speech resulting from being under the 
influence of alcohol.33  Furthermore, in email communications with COPA, was 
evasive and vague manner and falsely claimed he left voicemails for COPA investigators that were 
unreturned, despite the emails also indicating his preference for email to be his sole form of 
communication with COPA.34  A full credibility assessment of was not possible due 
to him not providing a statement, but COPA finds that may not have been able to 
accurately perceive the incident due to his intoxication at the time. 
  

 
29 Att. 16; Att. 22. 
30 Att. 16 at 21:35. 
31 Att. 19. 
32 Att. 20. Several attempts were made by COPA, from September 2024 to January 2025, to schedule a statement 
with by sending emails, making phone calls, and sending a contact letter via email, certified mail, 
and regular U.S. mail. 
33 Att. 1, pg. 4; Att. 14, pg. 1; Att. 16 at 28:33. 
34 Att. 27. COPA was unable to find any record of leaving a voicemail message for any investigator. 
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V. ANALYSIS35 
 

a. Language Allegation 
 

COPA finds that Allegation #1 against Officer Scoufis, that he stated words something to 
the effect of, “That’s not why you’re getting arrested dumbass,” while was 
detained in handcuffs, is Sustained. Under the Department’s policy, members of the Chicago 
Police Department (CPD) are prohibited from engaging in any unjustified verbal altercation with 
any person, while on or off duty.36  Moreover, all interactions with members of the public will be 
conducted with the utmost respect and courtesy and be based on the concepts of Procedural Justice 
and Legitimacy by CPD Department members.37  In all contacts and interactions with the public, 
Department members will act, speak, and conduct themselves in a courteous, respectful, and 
professional manner, while maintaining a courteous, professional attitude.38  A CPD member will 
not exhibit a condescending attitude and will not use language to denigrate an individual.39  

 
BWC evidence showed Officer Scoufis’ unprofessional conduct and use of inappropriate 

language toward 40  Prior to the emergency takedown of Officer Scoufis 
maintained a courteous, professional attitude interacting with and made multiple 
attempts of verbal de-escalation. While was detained in the elevator, made 
comments and inquiries to Officer Scoufis about why he was arrested.  Officer Scoufis responded 
to comments by stating words something to the effect of, “That’s not why you’re 
getting arrested dumbass”.41  These words demonstrated conduct and speech that fell below the 
highest degree of ethical behavior and professional conduct of a CPD officer, as well as not 
adhering to the principles of courtesy and respect during the interaction with a member of the 
public.42  Officer Scoufis stated that it was not his intention to use language below CPD’s standards 
while interacting with and intended the language to be clarifying versus disparaging.43   

 
b. Hands at Neck Allegation 

 
COPA finds that Allegation #2 against Officer Scoufis, that he placed his hands at or near 

the neck area of without justification, is Exonerated.  Under the Department’s 
policy, CPD members involved in a use-of-force incident must make an independent assessment 
and decision to use force based on the totality of the circumstances, such as whether the person 
poses an imminent threat to the members or others and the level of harm, threat, or resistance by 

 
35 For a definition of COPA’s findings and standards of proof, see Appendix B. 
36 Rule 9 of the Rules and Regulations of the Police Department, City of Chicago. 
37 Att.23, G02-01, Protection of Human Rights (effective June 30, 2022, to present). 
38 Att. 23, G02-01(III)(B)(3). 
39 Att. 23, G02-01(III)(B)(4). 
40 Att. 4 at 20:21. 
41 Att. 4 at 20:21. 
42 Att. 4 at 20:21. 
43 Att. 16 at 31:13; Att. 16 at 41:00.  
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the person, and whether such force is objectively reasonable, necessary, and proportional.44  Force 
is defined as any physical contact by a CPD member to compel a person’s compliance.45 CPD 
prohibits its members from using carotid restraints, chokeholds, or other maneuvers for applying 
direct pressure on a windpipe or airway as a takedown technique.46  Furthermore, CPD members 
must use the minimum amount of force needed to provide for the safety of any person or CPD 
member and must continually assess the necessity of the use of force and whether alternatives may 
be employed, including the use of de-escalation techniques.47   
 

In this case, Officer Scoufis used force for the emergency takedown of The 
amount of force used by Officer Scoufis was objectively reasonable, necessary, and proportional 
due to the totality of the circumstances. posed an imminent threat to the officers on 
the scene by physically moving closer in distance to Officer Scoufis and flailing and waving his 
arms and hands in very close proximity to the face of Officer Scoufis.48 also posed an 
imminent threat to the resident of Unit by acting in a very aggressive, belligerent, threatening, 
and scary manner.49   

 
Under the CPD’s Force Options Model, a direct mechanical response, such as an 

emergency takedown, is allowed to be performed by a CPD member in response to an assailant.  
A subject’s actions can qualify as an assailant if the subject’s actions are likely to cause physical 
injury and/or the subject uses or threatens the use of force without weapons.  Officer Scoufis 
described as an assailant due to aggressive, threatening behavior and 
actions, which  led Officer Scoufis to be in fear of a battery.50   

 
During this interaction, resisted all verbal orders provided by CPD members 

at the scene of the incident.  Attempts by Officer Scoufis to move away from and 
create distance were also unsuccessful.51  It was unclear from BWC if Officer Scoufis’ hands were 
actually placed at the neck of and Officer Scoufis did not recall if contact was made.52  
Officer Scoufis described briefly making contact with upper chest and collar bone 
for a few seconds.53  However, Officer Scoufis did not block airway while 
attempting to quickly get to the ground as a control tactic and method of safely placing 
him into custody.54  BWC did not demonstrate Officer Scoufis performing a chokehold, 
performing a carotid artery restraint, or applying direct pressure on the windpipe or airway of 

during the emergency takedown.  Based on the totality of the circumstances, the 

 
44 Att. 24, G03-02, De-escalation, Response to Resistance, and Use of Force (effective June 28, 2023, to present). 
45 Att. 24, G03-02 (III)(A). 
46 Att. 24, G03-02 (IV)(D)(4). 
47 Att. 24, G03-02 (III)(B)(2). 
48 Att. 1, pg. 2; Att. 13, pg. 2; Att. 16 at 16:53 to 18:00. 
49 Atts. 6, 7, 3 at 9:10 and 12:38; and 4 12:35 and 12:42 
50 Att. 14, pg. 1; Att. 16 at 21:08; Att. 16 at 39:00. 
51 Att. 16 at 25:25. 
52 Att. 16 at 21:35. 
53 Att. 16 at 22:02. 
54 Att. 16 at 23:00; Att. 16 at 37:30. 
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amount of force used by Officer Scoufis was reasonable, necessary, and proportional to ensure the 
safety of Officer Scoufis, Officer Molina, Sergeant Pufpaf, and the residents of the building, in 
response to the threatening nature of actions. 
 

VI. DISCIPLINARY RECOMMENDATION 
 

a. Officer George Scoufis 
 

i. Complimentary and Disciplinary History55 
 
Officer Scoufis has been with CPD since January 3, 2005. In that time, he has received 47 

awards, including 32 honorable mentions and 2 life saving awards. In the last five years, Officer 
Scoufis has not had any sustained complaints. Officer Scoufis received one SPAR in the last five 
years: January 2025 – no disciplinary action for a court appearance violation. 

 
ii. Recommended Discipline 

 
Officer Scoufis does not have a sustained history and a commendable complimentary 

history. Based on the totality of the circumstances in this case, COPA recommends a suspension 
of one day and retraining in protection of human rights when interacting with members of the 
public.  

 
 
Approved: 

     March 24, 2025 
__________________________________ __________________________________ 

Shannon Hayes 
Director of Investigations 

 

Date 

  

 
55 Atts. 25 and 26. 
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Appendix A 
 
Case Details 
Date/Time/Location of Incident: July 5, 2023 / 1:45am / , 

Chicago, Illinois 
 

Date/Time of COPA Notification: July 31, 2023 / 12:09am 
 

Involved Member #1: George Scoufis, Star #12596, Employee ID#  Date 
of Appointment: January 3, 2005, Unit: 024, Male, White 

  

Involved Individual #1: Male, White 

  

 
Applicable Rules             

 Rule 2: Any action or conduct which impedes the Department’s efforts to achieve its 
policy and goals or brings discredit upon the Department. 

 Rule 3: Any failure to promote the Department's efforts to implement its policy or  
 accomplish its goals. 

 Rule 5: Failure to perform any duty. 
 Rule 6: Disobedience of an order or directive, whether written or oral. 
 Rule 8: Disrespect to or maltreatment of any person, while on or off duty. 
 Rule 9: Engaging in any unjustified verbal or physical altercation with any person, while 

on or off duty. 
 Rule 10: Inattention to duty. 
 Rule 14: Making a false report, written or oral. 
 Rule 38: Unlawful or unnecessary use or display of a weapon. 

 
 

Applicable Policies and Laws          

 General Order G02-01, Protection of Human Right (effective June 30, 2022, to present). 
 General Order G03-02, De-escalation, Response to Resistance, And Use of Force (effective 

June 28, 2023, to present). 
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Appendix B 
 

Definition of COPA’s Findings and Standards of Proof 
 
For each Allegation, COPA must make one of the following findings:  
 
1. Sustained – where it is determined the allegation is supported by a preponderance of the 

evidence;  
 

2. Not Sustained – where it is determined there is insufficient evidence to prove the allegations 
by a preponderance of the evidence;  
 

3. Unfounded – where it is determined by clear and convincing evidence that an allegation is false 
or not factual; or  

 
4. Exonerated – where it is determined by clear and convincing evidence that the conduct 

described in the allegation occurred, but it is lawful and proper.  
 

A preponderance of evidence can be described as evidence indicating that it is more 
likely than not that a proposition is proved.56 For example, if the evidence gathered in an 
investigation establishes that it is more likely that the conduct complied with CPD policy than that 
it did not, even if by a narrow margin, then the preponderance of the evidence standard is met. 
 

Clear and convincing evidence is a higher standard than a preponderance of the evidence 
but lower than the “beyond-a-reasonable doubt” standard required to convict a person of a criminal 
offense. Clear and convincing can be defined as a “degree of proof, which, considering all the 
evidence in the case, produces the firm and abiding belief that it is highly probable that the 
proposition . . . is true.”57 
 
  

 
56 See Avery v. State Farm Mutual Automobile Insurance Co., 216 Ill. 2d 100, 191 (2005) (a proposition is proved by 
a preponderance of the evidence when it is found to be more probably true than not). 
57 People v. Coan, 2016 IL App (2d) 151036, ¶ 28 (quoting Illinois Pattern Jury Instructions, Criminal, No. 4.19 (4th 
ed. 2000)). 
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Appendix C 
 

Transparency and Publication Categories 
 
Check all that apply: 

 Abuse of Authority 

 Body Worn Camera Violation 

 Coercion 

 Death or Serious Bodily Injury in Custody 

 Domestic Violence 

 Excessive Force 

 Failure to Report Misconduct 

 False Statement 

 Firearm Discharge 

 Firearm Discharge – Animal 

 Firearm Discharge – Suicide 

 Firearm Discharge – Unintentional  

 First Amendment 

 Improper Search and Seizure – Fourth Amendment Violation 

 Incidents in Lockup 

 Motor Vehicle Incidents 

 OC Spray Discharge 

 Search Warrants 

 Sexual Misconduct 

 Taser Discharge 

 Unlawful Denial of Access to Counsel 

 Unnecessary Display of a Weapon 

 Use of Deadly Force – other  

 Verbal Abuse 

 Other Investigation  


