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Message from the Chief Administrator

As we end the first quarter of 2023, | continue to appreciate the work of our staff and this great city that we all enjoy.
Chicago’s rich history is reflected in every neighborhood and as residents we all understand the importance of public safety
and our personal and professional contributions to ensure it exists in all communities. As Chief Administrator, | recently
implored our agency to resist complacency and continue Advancing Our Culture, which is the theme for 2023. The goal is
to raise the bar and mirror the expectation that we have of others while also meeting the expectations of the public, civilian

and sworn.

With the recent hiring of a Deputy Chief of our Policy, Research & Analyses Division (PRAD), leadership is in place that will
set this department on a course to support the agency’s mission and contribute to COPA’s Consent Decree compliance.
Throughout the year, PRAD and its work will be at the core of our publications as we fulfill the mission to make policy
recommendations to improve the Chicago Police Department, thereby reducing incidents of police misconduct.

We are also excited to announce the launch of COPA People’s Academy: A six-week condensed version of COPA’s Training
Academy for the public (civilian or sworn) and organizations around the country interested in learning about civilian police
oversight, investigative and legal concepts as well as the role of PRAD. Each course is taught by COPA subject matter experts.
The opportunity to better inform the public of the interworkings of our agency as it pertains to the matters investigated
within our jurisdiction is paramount in the public’s ability to trust the outcomes of our investigations. In this report and
throughout the year, COPA will provide updates and announce new course offerings that are free to the public, civilian and
sworn. The inaugural COPA People’s Academy resulted in over 150+ enrolees.

New to our quarterly reports are the annual goals and updates which were submitted to the newly created Community
Commission for Public Safety and Accountability (CCPSA). The newly formed commission has public safety oversight
responsibilities and is tasked with setting the annual goals for COPA, the Chicago Police Department, and Police Board.
COPA’s goals are representative of every department and unit within the agency, with a clear vision of our theme of Advancing
Our Culture.

After nearly six years of COPA existing within our systems of accountability, it is not lost on any of our staff the importance
of this work and its impact on complainants, officers, families and every resident. The work reflected in this report is a
sample of our commitment to engaging residents of the city, conducting thorough investigations, providing sound legal
analysis, hiring and training appropriately and providing data that better informs every resident.

As the national leader in police accountability by conducting thorough investigations, there is nothing we do that cannot be
realized without true engagement and feedback from residents, law enforcement, practitioners and stakeholders. We
appreciate the opportunity to serve every resident of Chicago as we deliver on our mandate and work to advance the culture
of policing.

Sincerely,

Andrea Kersten

Chief Administrator
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To be the leader in police accountability by conducting
thorough investigations, to advance the culture of
policing and build trust in civilian oversight.

o MISSION

e Provide ajust and efficient means to ¢ Identify and address patterns of
fairly and timely conduct police misconduct
investigations within our jurisdiction e Make policy recommendations to

e Determine whether allegations of improve the Chicago Police
police misconduct are well-founded Department, thereby reducing

incidents of police misconduct

d VALUES

INTEGRITY
COPA employees are committed to pursuit of excellence and hold themselves personally accountable
for the quality and fairness of their work. Collectively, the COPA organization has been designed to
deliver neutral and fair police misconduct investigation.

TRANSPARENCY
COPA is committed to sharing information about its work to the utmost extent possible while preserving
the integrity of the investigative process.

INDEPENDENCE
As individuals and collectively, COPA employees carry out their responsibilities without regard for
external influences or political consequences.

TIMELINESS
COPA understands that time is of the essence in all matters. Complainants and officers alike want
COPA investigations to be conducted as expediently as possible. COPA strives to conduct
investigations that are both thorough and timely.



Introduction

The Civilian Office of Police Accountability (COPA) is responsible for receiving complaints of police misconduct involving the
Chicago Police Department (the Department) and its Members,! and investigating complaints involving excessive force,
domestic violence, sexual misconduct, coercion, verbal abuse, unlawful search or seizure, and unlawful denial of counsel.
COPA also receives notifications of and investigates certain types of incidents including all officer-involved firearm
discharges, all officer-involved deaths, custodial deaths, Taser discharges resulting in serious injury or death, and any

incident involving an officer that results in serious bodily injury or death.

COPA is pleased to provide quarterly and annual report updates on its performance. This report provides information
concerning operations and a statistical summary of data on investigative work from January 1, 2023, through March 31,
2023. To learn more, please visit www.chicagocopa.org

Operational Updates

COPA People’s Academy

On March 21, 2023, COPA hosted its Inaugural COPA People’s
Academy (CPA). This six-week condensed version of COPA’s
Training Academy is available for members of the public (civilian
or sworn) and organizations around the country interested in

learning about civilian police oversight, investigative and legal

concepts as well as the role of COPA’s Policy, Research and
Analyses Division (PRAD). Currently over 100 individuals and
organizations are participating in the academy, which is hosted at Chicago’s Bauer Plummer Joint Public Training Center.
COPA anticipates hosting its second people’s academy later this year as well as a series of specialized training modules.

For more information, visit https://www.chicagocopa.org/community-outreach/copa-peoples-academy/

All-Staff Meeting

On March 8, 2023, COPA hosted an All-Staff Meeting at the National
Museum of Mexican Art (NMMA), in Chicago’s Pilsen community. This
meeting was a continuation of the agency’s commitment to hosting all-
staff meetings regularly. These meetings are an opportunity for
members of COPA staff to come together and receive agency updates,
be recognized for exemplary work and participate in team building and
goal-setting activities. Joining COPA at the meeting were Mayor Lori
Lightfoot, Gerardo Guerrero-Gomez — Deputy Consul General of Mexico
in Chicago, and Carlos Tortolero — President of NMMA. COPA staff also

received training and instruction from Commissioner Rachel Arfa, from

1 Any individual who is a current employee of the Chicago Police Department
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the Mayor’s Office for People with Disabilities on accessibility and inclusion and representatives from NAMI on office
wellness.

Agency 2023 Goals

On July 21, 2021, the Chicago City Council passed an ordinance creating the Community Commission for Public Safety and
Accountability (CCPSA). In addition to the commission’s public safety oversight responsibilities, it is tasked with setting the
annual goals for COPA, CPD and the Police Board.

In November of 2022, COPA’s senior leadership, directors and supervisors met to create a list of draft goals for the upcoming
year. The goal-setting session featured interdepartmental small groups that worked together to generate ideas for potential

goals. This list was further narrowed by the senior leadership team to generate the list of draft goals issued to CCPSA.

On January 26, COPA’s 2023 goals were formally adopted by CCPSA. To view COPA’s 2023 goals, visit CCPSA’s website at:
https://www.chicago.gov/city/en/depts/ccpsa.html

On March 27, Chief Administrator Andrea Kersten and General Counsel Robin Murphy met with CCPSA Commissioners Beth
Brown and Yvette Loizon to provide an update on COPA’s Q1 Goal Progress. COPA’s successfully completed its Q1 Goals
across all departments within the agency, including Administration, Communications and External Affairs, Legal, Policy,
Research and Analyses Division (PRAD), and Investigations. Commissioner Brown made public comments regarding COPA’s
Q1 goals at the CCPSA Public Meeting on March 30.

Chief Administrator Andrea Kersten Presents COPA’s 2023 Goals to CCPSA

Racial Equity Cohort

Over the past quarter COPA, represented by 15 staff members across every department within the agency, has partnered
with the Office of Equity and Racial Justice (OERJ), a department that seeks to advance institutional change that results in
an equitable transformation of how we do business across the City of Chicago enterprise. This includes the City’s service
delivery, resource distribution, policy creation, and decision-making. OERJ has worked with COPA to normalize concepts of
racial equity, organize staff to work together for transformational change, and operationalize new practices, policies, and
procedures that result in more fair and just outcomes. The development of the COPA’s Racial Equity Action Plan (REAP) will
provide a roadmap for staff to consider the root causes of inequity among Chicagoans. As a result of this partnership, OERJ

will:
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e Guide and support COPA in setting goals and plans to infuse racial equity strategies into processes, workstreams,
and policies on a permanent basis.

e Lead/partner with cross-cutting initiatives that provide an opportunity to advance innovative models and embed
promising tools or practices.

e Cultivate civic engagement, participation, and access amongst communities of color and those historically
disconnected from city government.

e Build an infrastructure for tracking progress, measuring impact, and developing responsive and meaningful

solutions.

Bauer Plummer Public Safety Training Academy

On January 25, 2023, COPA Chief Administrator Andrea Kersten and members of COPA staff joined other city leaders for
the grand opening of the city’s newly built Joint Public Safety Training Academy, named after fallen police Commander Paul
Bauer and firefighter MaShawn Plummer. This advanced facility will be used by the public safety-focused agencies, including
COPA, for various training and professional development needs. In addition to COPA hostings its People’'s Academy at the
facility, it is hosting its upcoming New Hire Academy there as well.

CPD Recruit / Promotional Classes

During various opportunities in the first quarter, Chief Administrator Andrea Kersten and select members of COPA staff
visited CPD’s training academy to present information about the agency to new CPD recruits and current members who are
receiving promotions. This is a unique opportunity for COPA to speak directly to members of CPD about the work of the
agency as well as field questions from many of the members. Attendance at these classes is a vital component of the
interagency relationship between the departments.

Community Engagement

COPA’s Public Affairs Division is responsible for engaging members of the public through
a wide variety of community events or public service opportunities. In Q1 2023, the public
affairs team participated in 39 community engagement events. This included engaging
over 2,600 Chicagoans across 20 wards, 17 community areas 13 police districts. A full
list of community engagement activities is available in Appendix A.

While COPA continues its partnership with long-time and trusted community partners such
as New Life Centers and Nobel Neighbors, it also began regularly attending CCPSA’s
monthly meetings to connect with residents. The public affairs team is regularly looking

for new opportunities to connect with residents. If you have opportunities for COPA to

engage with residents please reach out to copa-publicaffairs@chicagocopa.org.

Highlighted on the next page are some of the diverse community engagement activities COPA completed in the first quarter
of 2023.
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Partner Spotlight: The Alliance 98

Last year COPA partnered with The Alliance 98 (TA 98), an organization in the South Lawndale community (Little Village/La
Villita) that works with young people ages 16-24 to gain meaningful skills and employment. Through our partnership, COPA

has participated in many “kickback” events meant to engage young people in the community.

“We think globally and act locally. We firmly believe that the next generation of leaders will emerge from
everywhere. Therefore, we must empower promising young adults from all backgrounds with the skills,
confidence, experiences, and networks necessary to transition to sustaining livable employment, which leads
to meaningful careers and long-term fulfillment. Regardless of zip code, we aim to provide overlooked young

adults with the support necessary to thrive in any industry.” — David Rojas, Founder — The Alliance 98

COPA participated in a youth “kickback” at Piotrowski Park on January 6 and looks forward to partnering at 11 youth-led

community events this summer that TA98 plans to activate in “hot zones” — communities most impacted by gun violence.

Women in Action with Rotary Club of Chicago — Six Corners Chapter

On Saturday, March 25, 2023, Chief Administrator Andrea Kersten
served as moderator of the Rotary Club of Chicago Women in Action
event at St. Augustine College in Andersonville. The event sought to
highlight the accomplishments of “women in action” including Cook
County Commissioner Alma E. Anaya, Judge Diana Lopez and other
female leaders in education, tech and real estate. Chief Administrator
Kersten was presented with a “Women in Action” certificate of

appreciation for her previous contributions to the involved organizations,

including the fall 2022 sponsorship of a Thanksgiving event for new

arrivals.

New Life Centers Food Distribution in Humboldt Park

COPA has partnered with New Life Centers during several of their community food distribution
events. On February 8, COPA provided a resource table at an event in Humbolt Park that served
over 150 people from the community. At the event residents connected with counselors
regarding SNAP benefits, received medical screenings provided by RUSH Hospital, and are

provided with fresh produce from the Greater Chicago Food Depository.

News Affairs

COPA’s News Affairs Division is responsible for briefing local and national news outlets on matters related to officer-involved
shootings, high-profile incidents, the release of materials or Final Summary Reports (FSR), and the closing of investigations.
Over the last quarter, News Affairs published 12 press releases, 5 related to video and other materials in accordance with
the city’s video release policy, and 5 providing updates regarding investigations. For a complete list of press releases
published in Q1 2023, please visit Appendix B. The releases can be read in their entirety by visiting

www.chicagocopa.org/press
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Engagement via Social Media

COPA’s News Affairs and Public Affairs Divisions engage in a robust social media engagement strategy. Through the efforts
of these teams, the agency works with members of the public proactivity to provide updates and other necessary outreach
functions regarding much of COPA’s work. If you are interested in keeping up to date with COPA on social media, follow us
on Twitter, Facebook, or LinkedIn @ChicagoCOPA.

Video Release and Transparency Unit

The Video Release and Transparency Unit (VRTU), which was created in 2022, is responsible for organizing, reviewing,
redacting, and releasing materials as stipulated by the City’s Video Release Policy and Mayoral Executive Order No. 2021 -
1, COPA’s response to Freedom of Information Act (FOIA) requests and posting Final Summary Reports to COPA’s website.
These efforts play an imperative role in building public trust in law enforcement through transparency and timeliness, two
of COPA’s core values. The addition of a dedicated team to handle these important requests also has operational benefits
for the agency, as this work was previously shared by COPA’s Investigations and Legal team members.

Transparency Efforts

Since the enactment of the City’s Video Release Policy in 2016, COPA has released certain evidentiary materials collected
during investigations of OIS incidents, or during incidents where a Taser discharge or other use of force in police custody
results in death or great bodily harm. Pursuant to the City’s Video Release Policy, and subject to legal restrictions, COPA
conducted 5 transparency postings in Q1 2023, releasing 107 related materials as permitted by law. This included 43 videos
(body-worn, third party, PODs, and in-car camera), 51 audio recordings (Office of Emergency Management &
Communications, 911 calls, and gunshot detection system recordings), and 13 reports (Tactical Response, Case Incidents,
Arrest, and Investigatory Stop Reports). For a full list of cases for which materials were released in Q1 2023, including
releases that have been withheld because of a court order or due to the Juvenile Court Act, see Appendix C or visit

https://www.chicagocopa.org/data-cases/case-portal

Freedom of Information Act Requests

In addition to the unit’s responsibilities in accordance with the City’s Video Release Policy, VRTU is responsible for the
timely response to materials requested through FOIA. In Q1 2023, VRTU processed 89 FOIA requests with an average
response time of 2 business days. To submit a FOIA request or to learn more about the process, visit:
http://chicago.gov/publicrecords

Executive Order Requests

On February 5, 2021, the City of Chicago issued an executive order calling for COPA to expand the scope of its transparency
efforts to include the release of video evidence directly to those who are subject, or their representative, of an alleged
misconduct complaint. Previously, the City’s Video Release Policy did not allow for the release of law enforcement video
from an incident not covered under the policy. In Q1 2023, COPA fulfilled 13 Executive Order Requests with an average

response time of 16 days. COPA also forwarded 7 Executive Order Requests to CPD for fulfillment because the related
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investigation fell under their jurisdiction. To make an executive order request, visit: https://www.chicagocopa.org/contact-

copa and click Video/Materials Request.

Policy, Research, & Analyses Division

COPA’s Policy, Research & Analyses Division (PRAD) has continued to grow in the first quarter of 2023 and saw the addition
of a Research Associate to its staff. Beyond this initial hire, the division is currently engaged in the hiring process for several
additional positions including Data Scientist (2), Project Manager, and Senior Performance Analyst. PRAD anticipates the
unit to be fully staffed by the end of Q3 2023.

In Q1, PRAD focused on continuing to build out its anticipated operations and potential policy review areas to analyze
throughout the upcoming year. Through this work, PRAD continues to play an instrumental role in evaluating and enhancing
internal policies and identifying and addressing patterns of police misconduct through data analyses and policy
recommendations.

Policy Review

As part of COPA’s role in the public safety enterprise, it is empowered to identify and investigate Department patterns and
practices that contribute to police misconduct and provide recommendations to CPD regarding revisions to its policies,
practices, programs, and training in order to address such patterns and practices. In Q1, PRAD provided feedback on
policies as specifically requested by the Department. However, PRAD continually seeks out opportunities to initiate its own
investigations into patterns and practices related to police misconduct and suggest solutions to CPD. It is ultimately up to
the Department to determine how it will implement COPA’s feedback/suggestions, but CPD must respond to
recommendations from the Chief Administrator and, at the request of at least three aldermen, may be called to explain and

respond to questions concerning their response to COPA recommendations.

PRAD reviewed and provided feedback about the following Chicago Police Department policies in Q1 2023:
e Search Warrant Directive
e Use of Social Media Directive
e Prohibition on Association with Criminal Organizations
e 2024 Training Plan

In addition to the policies reviewed in this past quarter, PRAD is continuing an ongoing analysis focused on identifying trends
and patterns of misconduct throughout select Department units. This study will help PRAD identify potential areas of

emphasis for future research and analysis projects.
Public Outreach and Engagement

PRAD plays a pivotal role in understanding how the agency interacts with members of the public and how our investigatory
processes are perceived by members of the public. To further understand and quantify COPA’s engagement with
complainants and other members of the public, the agency has taken several steps in the first quarter of 2023 to build out
survey capabilities targeted at select audiences. This includes a new partnership with an outside firm supporting the design
and implementation of a survey that engages complainants during the intake, mid-investigation, and completed investigation
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phases. This survey asks about participants’ experiences and expectations in order to enhance ongoing operations and staff
training.

Technology and Analytics

With quantitative analytics and a data-driven approach at the core of PRAD’s work, the division has taken many steps in Q1
2023 to enhance the ways it not only analyzes data but the ways its data is shared with the public. To aid in this process,
the division has acquired analysis software designed to help collect, manage and analyze documents, notes, research
papers, interview transcripts, focus groups and more. COPA is also actively trialing various platforms to increase the
agency’s access to applicable academic research articles.

PRAD has begun working with the Information Systems Division on creating a standalone page on COPA’s website that will
house all PRAD-related materials. Currently, much of the materials PRAD publishes are housed throughout various related
sections on COPA’s website. It is anticipated this page will be launched by mid-2023.

Information Systems

COPA’s Information Systems Division is responsible for ensuring the agency’s systems and technical functions remain
operational. In addition to serving this important technical function, the division also maintains a team of Information
Analysts dedicated to promoting the agency’s data and analytical needs.

In the first quarter of 2023, the Information Systems Division completed the full migration of all COPA cases from the
agency’s legacy case management system into the city’s newer case management system which has been in use since 2019.

By organizing all cases in one centralized management system, COPA has access to more informed data sets and tracking
metrics, which play a vital role in advancing COPA’s mission of enhanced transparency and increased accountability.

Budget and Personnel

Staffing
In Q1 2023, COPA onboarded two new employees broken down by the following positions:

e Research Analyst (1)
e Senior Public Information Officer (1)

SPACE INTENTIONALLY LEFT BLANK
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Training and Professional Development

In pursuit of COPA’s Consent Decree compliance and its commitment to
training a well-educated and professional workforce, the agency conducts
numerous trainings throughout the year. Led by the agency’s Training and
Professional Development Division (TPDD), these pieces of training cover a
diverse range of important topics and can be delivered ad hoc, as a
refresher, as part of new-hire orientation, or however else needed. In Q1
2023, TPDD delivered 13.5 training hours of material to members of COPA
staff.

Consent Decree In-Service
In Q1 2023, TPDD delivered one Consent Decree topic for In-Service Training (one hour).

e Complaint Register: This training provided COPA staff with an understanding of the requirements for affidavits,

affidavit overrides and certifications. 79 investigative staff attended this training.?

Non-Consent Decree Training
In Q1 2023, TPDD delivered 12.5 hours of Non-Consent Decree content throughout six sessions.

e Lexis Training: This training provided an overview of Lexis tools used to conduct legal research and search for public
records. 13 COPA staff attended this session.

e FSR and Style Guide: This training provided an overview of the updated Final Summary Report template and Style
Guide. 85 investigative staff attended this training.

e Consent Decree Faculty Orientation: This session provided new faculty with the tools needed to develop and deliver
Consent Decree content. 10 COPA staff attended this training.

o COPA All-Staff Meeting: This all-staff meeting featured presentations from NAMI, the Mayor’s Office of Disabilities
(MOPD). and Pilsen Arts and Community House. The theme for this meeting was Advancing Our Culture and took
place at the National Museum of Mexican Art. 102 COPA staff attended this meeting.

e Oversight Investigator Forum: This forum provided investigators from around the country the opportunity to meet
and network with professional colleagues. 6 COPA staff attended.

e Systems Analysis Program (SAP): This training provided instruction on how to utilize the SAP program. 1 COPA
staff member attended this training.

Published Cases

In line with COPA’s commitment to transparency and to better inform the public about the timeline of police misconduct
investigations, the agency highlights select summaries of published cases in these reports. COPA strives to complete

investigations in a timely manner, and once an investigation is concluded, COPA issues findings and/or recommendations

2 Percentages of staff attendance are associated with the total number of employed staff upon completion of the training module.
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for discipline to the Superintendent of Police. COPA’s ordinance requires the Superintendent to respond within 60 days,
though the Superintendent may request to extend the review period for up to 30 additional days, for a total review period
not to exceed 90 days. The Superintendent’s response to any COPA recommendations of discipline or other remedial action,
if applicable, will determine the extent of the additional review processes that follow. These review processes may include
but are not limited to, review by the City of Chicago Department of Law, hearing before the Chicago Police Board, grievance
filings, and arbitration.

COPA will post its Final Summary Report (FSR), which will include COPA’s analysis of the evidence and investigative findings
and recommendations, on its website upon the conclusion of the Superintendent’s review or, if applicable, following service

of disciplinary charges by the Department of Law on any involved officer.

Motor Vehicle Incident — May 17, 2019

On May 17, 2019, Chicago Police Officers Marquita Sanders and Courtney Armstrong observed a motorist using a cell phone
while driving. The officers activated their emergency equipment and attempted to initiate a traffic stop. After the motorist
briefly pulled over, they fled and officers gave chase. Moments later, the motorist collided with another vehicle. After the
accident occurred, it was determined that both officers remained in their vehicle for approximately 48 seconds before exiting
and approaching. In this time, citizens who also witnessed the crash had pulled an injured occupant out of the vehicle,
possibly causing them more harm. This occupant would later succumb to their injuries.

After investigating the incident, COPA sustained a series of allegations against both officers. These charges included but
were not limited to, failure to render aid, failure to secure a scene, and a series of allegations surrounding the initial traffic

stop and the subsequent pursuit.

The full FSR can be found at: https://www.chicagocopa.org/wp-content/uploads/2019/07/2019-0001703 FSR.pdf

Officer-Involved Shooting — August 31, 2020

On August 31, 2020, Officers Matthew Krzeptowski and Zachary Kuta were on duty in an unmarked squad car when they
responded to a call of suspicious persons. The call was subsequently reclassified as a gang disturbance and a person with
a gun. As officers neared the location, they witnessed a group of males who Officer Kuta knew to be gang members. Officer
Kuta witnessed an individual who was standing alone, separate from the group. Shortly thereafter, both officers observed a
muzzle flash from the direction of the individual who was separate from the main group and Officer Krzeptowski specifically
saw the aforementioned individual fire a gun at them. As the officers stopped their squad car, the front of their vehicle was
struck by gunfire. Officer Krzeptowski returned fire in the direction of the shooter, who was struck in the back of the head.

This shot would be fatal. Police recovered a weapon in a vehicle near the scene.

After a review of all available evidence, COPA found Officer Krzeptowski’s use of force to be within Department policy.
However, COPA found that both Officers Krzeptowski and Kuta violated body-worn camera policy and that Officer Krzeptowski
did not load his firearm correctly. As a result of these sustained allegations, COPA recommended both officers be served
with written reprimands.

The full FSR can be found at: https://www.chicagocopa.org/case/2020-0004103/
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Investigative Data

Methodology

To fulfill the requirements of COPA’s enabling ordinance (MCC § 2-78-150), the agency queried relevant databases in which
complaint and operational data are recorded to retrieve the information analyzed for this report covering the period from
January 1, 2023, through March 31, 2023. The data contained in this report represents the most accurate information
available at the time of publication. Moreover, the information stored in the database is dynamic and can change as an
investigation progresses. For example, an allegation category may change as an investigation uncovers additional evidence,
or a case previously concluded may be reopened. Thus, the numbers reported here are subject to future revision, and
historical comparative data presented may vary slightly from previous reports. Data herein is presented in an order similar
to COPA’s investigative process: intake, pending investigations, and concluded investigations.

Intake

It is important to note that COPA can only report on the complaints and notifications it receives—it cannot account for
individuals who have or believed they have, experienced Department member misconduct, but have not filed a complaint or
the conduct did not generate a notification to COPA. Therefore, with respect to COPA’s intake, all numbers represent the
number of reported complaints and notifications of actual or perceived misconduct. COPA’s intake process documents the
number of complaints received but there may be multiple allegations of misconduct, potentially involving multiple

Department members, contained in a single complaint.

In Q1 of 2023, COPA received 1,371 complaints and notifications. An increase of 21 percent compared to the first quarter
of 2022. Of the total intake in Q1 of 2023, 1,146 fell outside of COPA’s investigative jurisdiction and were referred to the
Bureau of Internal Affairs (BIA). The complaints referred to BIA included criminal conduct, operational violations not
involving civilian contact, or other less serious complaints not otherwise within the jurisdiction of COPA.

1371

m COPA
mBIA

Q1 2022 Q1 2023

Complaints and notifications received

In the first quarter of 2023, about two-thirds of complaints under COPA jurisdiction were reported by a self-identified
complainant (877), a little over a quarter were reported by a third party (356), and the rest were anonymous (128). Moreover,
the average time from receipt of a complaint to the next or initial contact with the complainant or representative was 7 days.
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Location of Incidents by District

During Q1 2023, Districts 18 (Near North), 5 (Calumet), and 6 (Gresham) were among the districts with the highest number
of incidents that resulted in complaints and notifications under COPA’s jurisdiction. The table and map below display the
geographic distribution of intake under COPA’s jurisdiction.

Police District Q1 2022 Q1 2023
Lst - Central 12 8 0
2nd - Wentworth 12 8
3rd - Grand Crossing 4 7
4th - South Chicago 8 6
5th - Calumet 14 16
6th - Gresham 10 13
7th - Englewood 6 10
8th - Chicago Lawn 20 ©
9th - Deering 6 4
10th - Ogden 12 9
11th - Harrison 18 12
12th - Near West 8 11
14th - Shakespeare 5 6
15th - Austin 4 7
16th - Jefferson Park 7 10
17th - Albany Park 2 5
18th - Near North 13 19
19th - Town Hall 4 6
20th - Lincoln 2 0
22nd - Morgan Park 8 8
24th - Rogers Park 6 1
25th - Grand Central 25 6

Number of incidents by police district

Civilian Office of Police Accountability 2023 Q1 Report |

13



Complainant Demographic Information?®

The following figures are based on demographic information provided by self-identified complainants or subjects of police-
involved incidents in which COPA is notified by the Department. In Q1 2023, more than half of the complainants or subjects

were male (53 percent) and most of the complainants or subjects were between the ages of 20 and 39 years old (44 percent).

Complainant Complainant Complainant

Gender il % Race/Ethnicity e % Age et %
Female 64 29% Black or African American 108 50% 19 & below 16 8%
Male 115 53% Latinx 18 8% 20-29 42 20%
Unknown 38 17% White 27 12% 30-39 53 249
Non-Binary 1 0% Asian 2 1% 40-49 20 10%
Native American 2 1% 50-59 12 5%

Unknown 61 289%, 60-69 3 19,

70-79 2 1%

80-89 1 1%
Unknown 69 32%

Demographic information of complainants

Accused Member Demographic Information

The following figures are based on the demographic information of accused members in Q1 2023. The largest group of
accused members remains those who are male with the most significant age group being those between the ages of 30-39
(35 percent).

@ICeCnlf]EZ? Gender i) % ézzgj?tjh,\r?iirirt]; = IgiE] % ﬁ/lcecr:f)zcrl Age e %
Female 49 109, Asian 15 3% 20-29 80 179
Male 357 76% Black or African American 94 20% 30-39 164 35%
Unknown 61 13% Latinx 124 27% 40-49 88 19%
White 158 349, 50-59 49 10%

Unknown 75 169%, 60-69 5 19%
Unknown 81 17%

Dermographic information of accused members

3 Demographic information gathered during investigation: self-reported and/or available on Department reports/records.
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Allegations by Category

A single complaint may contain multiple allegations against one or more Department members. In Q1 2023, COPA recorded
687 allegations against Department members. The most common allegations involved Fourth Amendment violations (i.e.,
improper search or seizure of either individuals or property), making up 43 percent of all allegations, followed by operational
violations, making up 32 percent of all allegations. These categories have consistently constituted COPA’s largest percentage

of allegations on a yearly basis.

Allegation Type Q1 2022 Q1 2023
Abuse of Authority 0 13
Court Violation 2 1
Coercion 7 0
Denial of Counsel 0 2
Domestic Violence 16 24
Excessive Force 96 81
Failure to Provide Proper Care in Custody 3 0
Firearm Discharge-Accidental 3 3
Firearm Discharge-Fatal 1 2
Firearm Discharge-Injury 4 3
Firearm Discharge-No Contact 1 7
Firearm Discharge-Officer Suicide 1 0
Improper Search or Seizure 241 298
Incident in Custody 8 1
Making a False Report, Written or Oral 3 2
Miscellaneous 2 1
Operational Violation 96 217
Sexual Misconduct 7 4
Taser Discharge-Injury or Death 2 0
Unnecessary Display of Weapon 11 16
Verbal Abuse 25 12
Total 529 687

Number of allegations recorded under COPA jurisdiction

SPACE INTENTIONALLY LEFT BLANK
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The table below is a breakdown of allegations recorded in Q1 2023 by allegation type and police district.

Police District

Allegation Type

Abuse of Authority 3 1 1 8

Court Violation 1

Denial of Counsel 2

Domestic Violence 1 1 2 6 1 1 2 1 2

Excessive Force 3 5 13 6 1 1 3 3 3 11 4 6 4 1 1 9 2

Firearm Discharge-
Accidental

Firearm Discharge-Fatal 2

Firearm Discharge-
Injury

Firearm Discharge-No
Contact

Improper Search or
Seizure

Incident in Custody 1

Making a False Report,
Written or Oral

Miscellaneous
Notification

Operational Violation 13 8 12 9 16 22 11 2 6 13 30 2 5 8 8 5 IS S 8 1
Sexual Misconduct 1

Unnecessary Display of
Weapon

Verbal Abuse 1 4 1 1 1
Total 20 25 31 19 61 54 44 27 29 31 74 15 16 29 20 11 69 12 0 28 1 9

1 2 1 S 1 4 5

Number of allegations recorded under COPA jurisdiction by police district
Officer-Involved Shootings

The figures shown in this section exclude firearm discharges related to animal shootings, accidental discharges, and officer
suicides. In Q1 2023, COPA received 8 notifications of an officer-involved shooting (OIS): 4 were no hits, 3 involved non-fatal
injuries, and 1 involved a fatality. This is a 50 percent increase from the first quarter of 2022.

During Q1 2023, COPA concluded 17 OIS cases. 8

Q1 2023 4

m With Hits: Non-

Exonerated 2 4 Fatal
Sustained 6 = With Hits: Fatal
Administratively Closed 4
Within Policy 5 No Hits
Total 17
Q1 2022 01 2023
Number of OIS Concluded OIS Notifications
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Pending Investigations

362

At the end of Q1 2023, COPA had 1,555 pending

cases under investigation.

The 1,555 pending investigations encompass a total
of 6,593 allegations. Of these, 40 percent concern
allegations of improper search or seizure (Fourth
Amendment violations). Another 16 percent

concern allegations of excessive force. Together
they make up 56 percent of the total allegations that <6 6-12 12.18 18.24 2.3 3.4 >4
remained under investigation at the end of Q1 2023. Months Months Months Months  Years  Years  Years

The table below depicts allegation types that remain under investigation in Q1 2023.

Allegation Type Total Allegations

Abuse Of Authority 42
Closed No Allegation 39
Coercion 28
Court Violation 9
Denial of Counsel 6
Domestic Violence 225
Excessive Force 1068
Failure to provide Proper Care in Custody 9
Firearm Discharge at Animal 6
Firearm Discharge-Accidental 24
Firearm Discharge-Fatal 6
Firearm Discharge-Injury 58
Firearm Discharge-No Contact 55
Firearm Discharge-Officer Suicide 2
First Amendment 16
Improper Search Or Seizure 2644
Incident In Custody 8
Making A False Report, Written Or Oral 47
Miscellaneous Notification 5
Motor Vehicle Incident-Fatal 16
OC Discharge-Injury of Death 1
Operational Violation 1829
Sexual Misconduct 50
Taser Discharge-Injury or Death 16
Traffic 27
Unnecessary Display Of Weapon 125
Verbal Abuse 232
Total 6593

Number of allegations remained under investigation by type
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Concluded Investigations

In Q1 2023, COPA concluded a total of 313 investigations, a 15 percent increase from the same quarter of 2022. Of these

investigations, 59 were concluded with findings and 254 were concluded without findings

313
273
m With Finding
Without Finding
Qtr1 Qtrl
2022 2023

Concluded Investigatons

Investigations Concluded with Findings

A “finding” is determined when after a fair, thorough, and independent investigation, sufficient proof is obtained to warrant
a determination of one of the four categories shown in the box, entitled Finding Types. As will be discussed below, several
factors may contribute to an investigation being concluded without reaching a finding.

COPA makes investigative findings of Sustained and Not Sustained based on the “Preponderance of Evidence” standard in
which the evidence must show it is “more likely than not” that the incident did or did not occur as alleged. However, in
accordance with the March 1, 2019 Consent Decree, findings of Unfounded and Exonerated must be supported by “Clear
and Convincing” evidence. Clear and Convincing evidence is a higher standard than Preponderance of Evidence, but less

than “Beyond a Reasonable Doubt.”

Finding Types

Sustained: The allegation was supported by sufficient evidence (“Preponderance”) to justify
disciplinary action. Recommendations of disciplinary action may range from Violation Noted,
to Suspension, to Separation from the Department.

Not Sustained: The allegation is not supported by sufficient evidence (“Preponderance”) to
prove or disprove the allegation.

Unfounded: The allegation was not supported based on facts revealed through investigation, or
the reported incident did not occur, as shown by “Clear and Convincing Evidence.”

Exonerated: The incident occurred, but the action taken by the officer was lawful and proper,
as shown by “Clear and Convincing Evidence.”
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In Q1 2023, COPA concluded 59 cases and issued findings on 323 allegations of misconduct. Of the total, closed cases with
findings, 38 or 64 percent were Sustained. Of the total allegations with findings, 140 or 43 percent were Sustained.

Case Finding Q1 2022 Q1 2023 Allegation Finding Q1 2022 Q1 2023
Sustained 52 38 Sustained 247 140
Not Sustained 18 11 Not Sustained 144 69
Unfounded 13 5 Unfounded 55 20
Exonerated 16 5 Exonerated 164 94
Total 99 59 Total 650 323
Number of closed cases by finding Number of allegations by finding

The table below depicts the outcome of misconduct investigations during Q1 2023 broken down by allegation type and

finding.
Allegation Type Sustained Not Sustained Unfounded Exonerated
Abuse Of Authority 1
Domestic Violence 8 7 1
Excessive Force 14 © 6 9

Firearm Discharge-Accidental

Firearm Discharge-Fatal 2 1
Firearm Discharge-No Contact 3
First Amendment 1
Improper Search or Seizure 13 21 4 54
Making a False Report, Written or Oral 2 3
Motor Vehicle Incident-Fatal 3
Operational Violation 80 20 10 25
Unnecessary Display Of Weapon 1
Verbal Abuse 14 2
Total 138 67 20 94

Number of closed cases with finding by allegation type

Recommended Disipline

At the end of an investigation in which COPA sustains one or more allegations, the agency recommends discipline of the
accused member to the Department. However, it is ultimately up to the Department and/or the Chicago Police Board to
come to a final decision regarding discipline. In Q1 2023, COPA recommended 140 disciplinary charges on sustained
allegations of misconduct.

Sustained Allegations Q1 2022 Q1 2023
Non-Disciplinary Outcome 1 7
Disciplinary Charges 246 133
Total 247 140

Number of sustained allegations
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In Q1 2023, COPA recommended disciplinary charges to 57 Department members with sustained allegations of misconduct.
Of those, COPA recommended 12 members for Separation and 37 members for Suspension.

Recommended Discipline Q1 2022 Q1 2023
Violation Noted 6 6
Reprimand 2 2
Suspension: 1-29 Days 33 33
Suspension: 30 Days or More 12 4
Separation 12 12
Resigned/Not Served 0 0
Total 65 57

Number of CPD members recommended for discipline

Police Board Review Decision

The Chicago Police Board is tasked with deciding disciplinary cases when the Superintendent of Police files charges to
discharge a sworn officer from the Department and rules on disagreements between the COPA Chief Administrator and the
Superintendent of Police. During instances of disagreement between the COPA Chief Administrator and the Superintendent
of Police, a single Police Board Member decides if the Superintendent of Police met the burden to overcome the Chief
Administrator’s recommendation. If the Superintendent does not meet this burden, the Chief Administrator’s
recommendation shall be deemed accepted by the Superintendent; if the recommendation is to discharge the officer from
the Department, a case is to be filed for hearing and consideration by the full Police Board. If the Superintendent meets this
burden, the Superintendent’s response shall be implemented. In Q1 2023, the Police Board decided 2 COPA-investigated
discharge cases and 1 disagreement case.

Guilty, Discharged 0 Discharge from the Department 1 0
Guilty, Suspended 0 Suspension > 30 Days 0 0
Not Guilty 0 Suspension 11 - 30 Days 0 0
Settlement: Suspended 1 Suspension 1-10 Days 0 0
Charges Withdrawn: Respondent Resigned 1 Reprimand 0 0
Total 2 Total 1 0

Result of discharge cases Result of disagreement cases

Length of Investigation

COPA strives to conclude its investigations within six months of receiving a complaint of misconduct or a notification from
the Department of a police-involved incident for investigation. Pursuant to municipal ordinance, MCC § 2-78-135, when
COPA is unable to conclude its investigation within six months, notice to the complainant and any Department member who
is the subject of the investigation, must be provided and include the general reasons for a delay. Some investigations, such
as OIS incidents and incidents involving excessive force, may conclude beyond the six-month timeframe as they are, by

nature, more complex, often involve multiple parties, and require an intricate analysis of collected evidence.
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Of the 350 concluded investigations during Q1 2023, 46 percent, or 162 were completed within 6 months and 10 percent,
or 36 were completed in 6-12 months. Overall, 56 percent of closed cases were concluded in less than one year.

Q1 2022
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Length of investigations of closed cases by year and aging period

Length of Post Investigation

Once COPA completes its investigation of a case and issues findings and recommended disciplines, the case may go through
additional steps (i.e., Superintendent review, grievance process, arbitration, and/or Police Board hearing) before it reaches
a final disposition. During Q1 2023, the average time from the investigative findings and recommendations to a final
disciplinary decision is 134 days. Additionally, the average time from the investigative findings and recommendations to a
final disposition is 117 days.
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Average days from investigative findings to final disciplinary Average days from investigative findings to final disposition
decision
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Demographic Information* of Complainants and Accused Members in Concluded Cases

The tables below display the demographic information of complainants or subjects in concluded cases with findings during

2022.

Gender Total A Race/Ethnicity Total % Age Total %
Female 36 29% Black or African American 61 499, 19 & below 12 10%
Male 70 56% Latinx 22 18% 20-29 28 23%
Non-Binary 0 0% Middle Eastern 0 0% 30-39 30 249,
Unknown 18 15% White 13 10% 40-49 11 9%
Unknown 28 23% 50-59 3 2%

60-69 3 2%
Unknown 37 30%

Demographic information of complainants in concluded cases

The tables below depict the demographic information of accused members in concluded cases with findings during 2022.

Gender Total A Race/Ethnicity Total % Age Total A

Female 16 9%, Asian 12 7% 20-29 36 20%

Male 156 87% Black or African American 36 209%, 30-39 65 36%

Unknown 7 49, Latinx 20 119 40-49 50 28%
Native American 1 1% 50-59 21 129
White 100 56% Unknown 7 49,
Unknown 10 6%

Demographic information of accused members in concluded cases

SPACE INTENTIONALLY LEFT BLANK

4 Demographic information gathered during investigation: self-reported and/or available on Department reports/records.
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Additional Data Reporting

Complaints per Member

Per COPA’s ordinance, the agency must report on the number of total complaints (COPA and BIA investigations combined)
filed against each member in each district during the quarterly or annual reporting period. In the table below, the first
column displays the name of each police district in which at least one member has been the subject of a complaint. The
header row displays the number of complaints. So, the first line would be understood as: “Of members assigned to 1st

District, 9 members each have one complaint, and 7 members each have two complaints.”

Number of Complaints

Police District

1 3 4
1st District - Central 9 7
2nd District - Wentworth 42 8 2 1
3rd District - Grand Crossing 36 6
4th District - South Chicago 56 11 1 1
5th District - Calumet 53 12 4 1 1
6th District - Gresham 53 10 5 2 2
7th District - Englewood 44 11 8 2
8th District - Chicago Lawn 44 6 1
9th District - Deering 35 5
10th District - Ogden 36 3
11th District - Harrison 33 13 5
12th District - Near West 30 10 2
14th District - Shakespeare 25 3
15th District - Austin 39 1
16th District - Jefferson Park 22 4
17th District - Albany Park 24 1
18th District - Near North 52 14 7
19th District - Town Hall 27 3
20th District - Lincoln 12 3
22nd District - Morgan Park 28 5 3
24th District - Rogers Park 16 g
25th District - Grand Central 44 S

Number of members with the corresponding number of complaints
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Civilian Office of Police Accountability

2023 Q1 Report |

23



Members with Multiple Completed Investigations

The table below shows the number of Department members who have been the subject of more than two completed

misconduct investigations in the previous 12 months.

Number of Member Total Completed Investigation

2 3

Number of members with more than 2 completed
investigations in the past 12 months

Members with Multiple Sustained Allegations

The following table depicts the number of Department members who have had more than one sustained allegation of

misconduct in the previous 12 months.®

Number of Member Total Sustained Allegation

47 2
20 3
11 4
2 5
7 6
1 7
1 8
1 10
1 13

Number of members with more than 1 sustained allegation
of misconduct in the past 12 months

SPACE INTENTIONALLY LEFT BLANK

5 April 1, 2022, through March 31, 2023
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Discriminatory Policing, Allegations of Excessive Force, and Allegations of Improper Search or Seizure
The following tables represent the number of CPD members who have been the subject, in the previous 12 months® of more
than two complaints in the following classifications of allegations, regardless of the outcome of those investigations:

discriminatory policing, excessive force, or improper search or seizure.

Total Allegation of

Number of Total Allegation of Number of Total Allegation of Number of Imbroper Search or
Member Discriminatory Policing Member Excessive Force Member P geizure
N/A N/A 11 3
Members with more than 2 complaints
of discriminatory policing in the past 12 3 4 4 4
months
2 4 5
6
Members with more than 2
) X . 2 7
complaints of excessive force in the
past 12 months
1 8
1 11

Members with more than 2
complaints of improper search or
seizure in the past 12 months

Final Summary Reports

Pursuant to Chicago Ordinance MCC § 2-78-145, all final summary reports of investigation created by COPA shall be posted
to its website and open to public inspection, except to the extent the information contained therein is exempted from
disclosure under the lllinois Freedom of Information Act, collective bargaining agreement, or any other applicable law. In
Q1 2023, COPA posted over 300 final summary reports. To view the final summary report, please visit
https://www.chicagocopa.org/case/

Referrals

COPA may partially or fully refer a matter to another agency for a variety of reasons. For example, if COPA determines in
the course of a preliminary investigation that the accused officer is a member of a police department other than the Chicago
Police Department, COPA fully refers the matter to the department the accused is a member of. A partial referral occurs
when COPA retains its administrative investigation, but shares certain information with another agency, for instance, when
COPA’s investigation reveals potential criminal violations. In accordance with COPA’s ordinance, COPA may also refer
complaints to the City of Chicago Office of Inspector General. In Q1 2023, COPA referred 15 cases to other

agencies/departments.

Agency Referals
City of Chicago Office of Inspector General
Cook County Sheriff's Department 4
United States Attorney’s Office 1
Other 4
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Appendices

Community Events

Pollce

Jan 6

Jan 6
Jan 10
Jan 17
Jan 18
Jan 19

Jan 25
Jan 26
Jan 26

Jan 31

Feb 1

Feb 2
Feb 8
Feb 8
Feb 10

Feb 10

Feb 14
Feb 15

Feb 16
Feb 21
Feb 22

Feb 23

Feb 28
Mar 1
Mar 11
Mar 14
Mar 16

Mar 16

Mar 18
Mar 21
Mar 21

Mar 25

Mar 25

Family Winter Fair

Sky's the Limit in Little Village Youth Winter Kickback

Leaders Network

Nobel Neighbors Monthly Community Meeting
City Council Meeting

Chicago Police Board Monthly Meeting

Multi-Agency Resource Center (MARC)

Northwest Community Alliance Meeting

Community Commission for Public Safety &
Accountability (CCPSA) Monthly Meeting

Faith Leaders Town Hall

MSRN Quarterly Community Meeting Hosted By Latinos

Progresando

North Austin Community Center (NACC) Ribbon Cutting

Grand Opening Ceremony
New Life Centers Food Distribution

Multi-Agency Resource Center (MARC)

Yollocalli Arts: 9th Annual Sexual Health Party
Marquette Park Community Resource Fair

Leaders Network Monthly Meeting
TASC Chatham Meeting

Chicago Police Board Monthly Meeting
Nobel Neighbors Monthly Community Meeting
11th Ward Career & Resource Fair

Community Commission for Public Safety &
Accountability (CCPSA) Monthly Meeting

Catholic Charities Job & Resource Fair
Junior Achievement Career Day

Far South Health Equity Fair

Leaders Network Monthly Meeting
Chicago Police Board Monthly Meeting

DFSS Delegate Agency Resource Fair

Teen Opportunity Fair @ Kennedy-King College
People's Academy

Nobel Neighbors Monthly Community Meeting

Women In Action - International Women's Month Speaker

Event
Teen Opportunity Fair @ Malcolm X College

Civilian Office of Police Accountability

Department of Family & Support

Services

The Alliance 98 22
The Leaders Network 28
Nobel Neighbors 26
City Council

Chicago Police Board
Department of Family & Support

i 25 & 12
Services
Family Focus / Nuestra Familia
Community Commission for Public
Safety & Accountability (CCPSA)
Landmark Missionary Baptist 27
Church
Latinos Progresando 12
North Austin Community Center 37
(NACC)
New Life Community Church 26
Department of Family & Support 25
Services
National Museum of Mexican Art 25
State Rep. Aaron Ortiz & Cook
County Commissioner Alma E. 17
Anaya
The Leaders Network 28
Treatment Alternatives for Safe 8
Communities (TASC)
Chicago Police Board
Nobel Neighbors 26
Alderman Nicole Lee 11
Community Commission for Public
Safety & Accountability (CCPSA)
Catholic Charities 17
Sullivan High School 49
People for Community Recovery 9
The Leaders Network 28
Chicago Police Board
Department of Family & Support 27
Services
Chicago Park District 20
COPA
Nobel Neighbors 26
Rotary Club of Six Corners 47
Chicago Park District 27
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Mar 27  Spring Sidewalk Health Fair Centro Comunitario Juan Diego 10 4
Mar 28  People's Academy COPA
Mar 30 CommunityACommission for Public Sqfety & Community Commi;;ion for Public

Accountability (CCPSA) Monthly Meeting Safety & Accountability (CCPSA)
Mar 30  Northwest Community Alliance Monthly Meeting Family Focus / Nuestra Familia
Mar 31 Prosser Career Day Prosser Community Academy 36 25
Mar 31  TASC Oakley Parole Meeting UIEHMETE AUSTTEWES ol SEue 28 11

Communities (TASC)

Media Releases

Media Press Releases

Jan 19  COPA Releases Materials Related to an Off-Duty Officer Involved Shooting Near 2800 W. Grace
Jan 23 COPA Provides Update on Off-Duty Officer Involved Shooting Near 1300 W. 90th Street
Jan 25  COPA To Host Training Academy in Spring 2023 At Public Safety Training Center

Feb 7 COPA Releases Video & Other Materials Related to Officer- Involved Shooting Near 5900 S. Halsted

Feb 9 COPA Provides Update on Officer Involved Shooting Near 3700 N. Troy

Feb 15  COPA Provides Update on Officer Involved Shooting Near 2100 South St. Louis Avenue
Feb 16  COPA Releases Video & Other Materials From Off-Duty Officer-Involved Shooting Near 1300 W. 90th Street
Feb 16  COPA Releases Materials From Off-Duty Officer-Involved Shooting Near 9900 South Bishop Ford Freeway

Mar 1 COPA Releases Video & Other Materials From Officer Involved Shooting Near 3700 N. Troy

Mar 14 Civilian Office of Police Accountability (COPA) Announces Launch of People's Academy
Mar 22  COPA Provides Update on Officer-Involved Shooting Near 1100 S. DuSable Lake Shore Drive
Mar 30  COPA Provides Update on Officer Involved Shooting Near 2200 S. Sacramento

Transparency Postings

To view transparency postings in their entirety, please visit COPA’s online case portal at
https://www.chicagocopa.org/data-cases/case-portal/

Firearm Discharge Court Order
2022-4857 Firearm Discharge Court Order
2022-4954 Motor Vehicle Accident Court Order
2022-5166 Firearm Discharge 0 3 2
2022-5198 Firearm Discharge Court Order
2022-5419 Firearm Discharge 6 28 3
2022-5240 Firearm Discharge Court Order
2022-5417 Firearm Discharge Court Order
2023-0022 Firearm Discharge 0 2 2
2023-0239 Firearm Discharge 5 10 3
2022-5042 Taser Discharge Court Order
2023-0553 Firearm Discharge 32 8 3

Civilian Office of Police Accountability

2023 Q1 Report | 27



https://www.chicagocopa.org/data-cases/case-portal/

28

CIVILIAN OFFICE OF POLICE ACCOUNTABILITY

INTEGRITY
TRANSPARENCY
INDEPENDENCE
TIMELINESS

1615 W. Chicago Avenue, 4" Floor
Chicago, Illinois 60622

Complaint Line e 312.743.COPA
General ¢ 312.745.3609
TTY e 312.745.3598
WWW.CHICAGOCOPA.ORG

n ¥ @ChicagoCOPA



https://www.chicagocopa.org/
https://www.facebook.com/ChicagoCOPA/
https://twitter.com/ChicagoCOPA

