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Message from the Chief Administrator

As we conclude another year at COPA, | continue to be amazed and proud of the staff who show up every day to do this
work. Every department within our agency has been laser-focused on cementing COPA as the leader in police oversight and
accountability to increase public safety for the residents of the city of Chicago and to advance the culture of policing within
the Chicago Police Department.

The accomplishments within this annual report will highlight internal and external efforts of staff at every level. The five
major departments: Investigations, Communications & External Affairs, Legal, Administration and Policy Research &
Analyses Division have units with specific roles and responsibilities that not only pushed our agency forward but also began
to establish a better culture. | believe one of the exciting moments of the previous year, as a result of establishing a better
culture, was highlighted by our attendance and participation in the National Association of Civilian Oversight of Law
Enforcement (NACOLE) Conference in Fort Worth, Texas. The opportunity to share the work of police oversight in Chicago
with civilian oversight agencies around the country regarding the importance of training, officer-involved shooting response,
scene management and the role of communications and external affairs resulted in partnership development and additional
opportunities to advise newer oversight agencies.

After celebrating five years of COPA’s existence in September of 2022 as the police oversight agency of the Chicago Police
Department, and so many successes, including fully staffing and operationalizing the new Video Release & Transparency
Unit, | am even more confident about COPA’s future. Based on last year’s accomplishment our theme for 2023 will be
“Advancing Our Culture”. The expectation will be to raise the bar and mirror the expectation that we have of others and
continue to meet the expectation of the public, civilian and sworn.

We expect to Advance Our Culture in 2023 with an increased focus on COPA’s Policy, Research & Analyses Division (PRAD).
With our recent hiring in 2022 of a Deputy Chief of PRAD, leadership will set this department on a course to support the
agency’s mission and contribute to COPA’s Consent Decree compliance. We are also excited to launch our first COPA
People’s Academy class, and complete agency goals approved by the City of Chicago’s new Community Commission for
Public Safety and Accountability.

As an agency whose vision is to be the leader in police accountability by conducting thorough investigations, advance the
culture of policing and build trust in civilian oversight, it cannot be realized without feedback from residents, law
enforcement, practitioners and stakeholders. We desire to deliver on our mandate and welcome the public's willingness to
hold our agency accountable.

Sincerely,

Andrea Kersten

Chief Administrator
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To be the leader in police accountability by conducting
thorough investigations, to advance the culture of
policing and build trust in civilian oversight.

o MISSION

e Provide ajust and efficient means to ¢ I|dentify and address patterns of
fairly and timely conduct police misconduct
investigations within our jurisdiction e Make policy recommendations to

e Determine whether allegations of improve the Chicago Police
police misconduct are well-founded Department, thereby reducing

incidents of police misconduct

d VALUES

INTEGRITY
COPA employees are committed to pursuit of excellence and hold themselves personally accountable
for the quality and fairness of their work. Collectively, the COPA organization has been designed to
deliver neutral and fair police misconduct investigation.

TRANSPARENCY
COPA is committed to sharing information about its work to the utmost extent possible while preserving
the integrity of the investigative process.

INDEPENDENCE
As individuals and collectively, COPA employees carry out their responsibilities without regard for
external influences or political consequences.

TIMELINESS
COPA understands that time is of the essence in all matters. Complainants and officers alike want
COPA investigations to be conducted as expediently as possible. COPA strives to conduct
investigations that are both thorough and timely.
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Introduction

The Civilian Office of Police Accountability (COPA) is responsible for receiving complaints of police misconduct involving the
Chicago Police Department (the Department) and its Members,! and investigating complaints involving excessive force,
domestic violence, sexual misconduct, coercion, verbal abuse, unlawful search or seizure, and unlawful denial of counsel.
COPA also receives notifications of and investigates certain types of incidents including all officer-involved firearm
discharges, all officer-involved deaths, custodial deaths, Taser discharges resulting in serious injury or death, and any

incident involving an officer that results in serious bodily injury or death.

COPA is pleased to provide quarterly and annual report updates on its performance. This report provides information
concerning operations and a statistical summary of data on investigative work from January 1, 2022, through December
31, 2022. To learn more, please visit www.chicagocopa.org

Operational Updates

Confirmation of Chief Administrator Andrea Kersten

On February 23, 2022, the Chicago City Council confirmed Andrea Kersten to serve as
Chief Administrator of COPA. Before her confirmation, Andrea Kersten served as
COPA’s Interim Chief Administrator, Chief of Investigative Operations, Deputy Chief of
Investigations, and Chief Investigative Law Officer. Before her service at COPA, she
served as a domestic violence advocate, an Assistant State’s Attorney in Cook County,
and an Administrative Law Judge. Kersten also serves on the board of The Tripp Healy
Foundation which supports student-athletes in the greater Chicagoland area.

COPA People’s Academy

Throughout 2022, COPA has been actively working on the development of its People’s Academy, set to launch in 2023.
Through COPA’s People Academy, interested citizens can attend an abridged version of COPA’s formal training academy
which is given to all new hires. COPA People’s Academy is designed to educate citizens on COPA’s processes including, the
history of civilian oversight of policing, investigative methodologies, legal standards, and much more. COPA anticipates
conducting the inaugural academy in the Spring of 2023.

5 Years of Reform, Transparency, & Progress

On Friday, September 16, 2022, COPA celebrated 5 Years of Reform, Transparency, & Progress at the Harold Washington
Library. The event highlighted COPA’s work over the first five years since its inception and featured many prominent
individuals in the accountability and public safety space, including Mayor Lori E. Lightfoot. COPA partnered with Civic
Studios, a local non-profit focused on educating Chicago’s youth through multimedia production, to create a video

1 Any individual who is a current employee of the Chicago Police Department
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highlighting 5 years of COPA’s work and its goals for the future. The video can be viewed on our website at:
https://www.chicagocopa.org/about-copa/our-people/copa-5-years-in-review/

Chief Administrator Andrea Kersten speaks at COPA’s 5 Years of Reform, Transparency, & Progress

Community-Police Mediation Pilot Program

On October 1, 2022, the City of Chicago launched its Community-Police Mediation Pilot Program. The program, in
partnership with the Centers for Conflict Resolution (CCR), provides the opportunity for select cases of misconduct to be
resolved through a mediation process. Guided by research and analysis, the program is intended to resolve cases in a more
expedited and dialogue-driven manner. The program is designed to allow the complainant and the involved officer(s) to
discuss their individual points of view regarding an incident and explore where different perspectives may have led to
miscommunication and disagreement. Involved officers in cases that are subject to mediation will receive a non-disciplinary
outcome. In 2022, COPA sent 70 cases to CCR for potential mediation.

Consent Decree Compliance

On December 15, 2022, the Independent Monitoring Team published its /ndependent Monitoring Report 6, outlining
Chicago’s ongoing Consent Decree compliance. As outlined in the report, COPA has achieved preliminary compliance with
90 percent of its stipulated Consent Decree requirements. All applicable policies are reviewed by COPA’s Community Policy
Review Working Group, posted for public comment, and revised considering all related input from the Independent
Monitoring Team. Topics advanced in 2022 to achieve the previously mentioned compliance figures include Forensic
Experiential Trauma Interview (FETI) training, Officer Interviews, Case Management Systems, Disciplinary and Remedial
Recommendations, Fact Gathering, and Major Case Incident Response.

COPA remains committed to being a leader in compliance and is currently targeting 100 percent preliminary compliance
by the end of 2023. To further support this process, the agency, through its 2023 allocated budget, intends to hire a
compliance analyst to assist in achieving these goals.
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2022 Figures at a Glance

e |n 2022, concluded 1065 investigations.

e Posted on COPA’s website materials in 12 cases that met COPA’s transparency requirements. These postings
contained 275 total materials that were publicly posted by COPA on its website. This included 141 videos (body-
worn, 3rd party, in-car, and other city-owned cameras), 84 audio recordings (Office of Emergency Management &
Communications radio transmissions, 911 calls, and gunshot detection recordings), and 50 reports (Tactical
Response, Case Incident and Arrest Reports).

e Participated in 110 community events and engaged over 8000 community members.

e For the second consecutive year, excessive force complaints have decreased. In 2022, excessive force complaints
decreased by 6 percent. In 2020, excessive force complaints reached a 5-year high, with 601 complaints made.
2022’s figure would mark a 46 percent decrease from 2020’s figures.

e In 2022, COPA received 36 officer-involved shooting notifications.?

e Forty one percent of cases closed in 2022 had sustained allegations. Further, 24 percent of allegations were found
not sustained, 21 percent exonerated and 14 percent unfounded.

e Of the 33 officer-involved shooting (OIS) cases closed in 2022,2 58 percent were found to be within policy.

e In 2022, COPA recommended disciplinary charges to 305 Department members with sustained allegations of

misconduct. Of those, COPA recommended 49 members for Separation and 203 members for Suspension.3

Additional Updates & Highlights
Racial Equity Cohort

COPA is a member of Chicago's Equity and Racial Justice Safety Cohort. The cohort seeks to advance institutional change
that results in an equitable transformation across the City of Chicago enterprise. Each cohort is responsible for drafting a
series of departmental goals that ultimately will be implemented into a Racial Equity Action Plan. COPA’s goals mainly
surround community input and access to information and data. In 2023, COPA plans to solicit input via a survey and
feedback form by engaging 1000 complainants, 5000 residents in minority communities, and 400 members of the
Department. The survey will inquire about investigations, policies, and reform efforts to improve police and community

relations.
Style Guide

After every COPA investigation, the agency produces closure documents* detailing our analysis of the evidence gathered and
a summary of our findings and recommendations. COPA’s FSRs, along with other written materials, are the backbone of the
agency’s commitment to transparency and accountability. To achieve a higher standard of consistency among its published
materials, in 2022 the agency’s Quality Management Division developed a formal style guide to be distributed to staff in
2023. The style guide is designed to be used in conjunction with COPA’s existing templates and guidance for final closure

documents.

All-Staff Meetings

2 This figure does not include the discharge of a Taser, officer suicide by firearm or a discharge striking an animal.
3 The remaining disciplinary outcomes include Violation Noted or Reprimand.
4 Closure documents include COPA'’s Final Summary Report (FSR) or Non-FSR Closure Memo.
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In 2022, COPA held a series of all-staff meetings to discuss COPA’s successes and expand on its goals moving forward.
These multidisciplinary meetings are a unique opportunity for COPA staff to work alongside their coworkers in setting goals
and shaping the future of the agency. Building off the successes of these meetings in 2022, COPA is planning to continue

them into 2023, with the first all-staff meeting set to take place in the first quarter.

COPA

Areas of Organizational Growth

Sexual Misconduct Jurisdiction

On February 23, 2022, the Chicago City Council approved amendments to COPA’s governing ordinance that expanded the
Agency’s investigatory jurisdiction over allegations of sexual misconduct. After receiving feedback from the Independent
Monitoring Team and the Office of the Attorney General, the amendment adopts the Consent Decree’s definition of sexual
misconduct and, also per the Consent Decree, allows select transferring of these cases to the Bureau of Internal Affairs (BIA)
under certain circumstances. Sexual misconduct allegations and domestic violence allegations are handled by COPA’s
Special Victims Squad, which is comprised of a team of investigators with subject matter expertise and training to handle
these highly senstive investigations.

Community Engagement

COPA’s Public Affairs Division is responsible for engaging members of the public through a wide variety of community events
and public service opportunities. In 2022, COPA thoughtfully expanded its community engagement efforts throughout
Chicago and participated in more community engagement events than ever before. This
meant creating and strengthening ties to long-time and trusted community partners
like New Life Centers, Back of the Yards Neighborhood Council, Nobel Neighbors, and
The Leaders Network to name a few. In 2022, COPA participated in 110 community
events taking place throughout 30 wards and 15 police districts. A full list of community
engagement activities is available in Appendix A.

Many of COPA’s employees recognize that their commitment to public service extends
beyond the walls of COPA and that there are many opportunities for individuals to
engage their communities. While COPA employees donate their time to many important
organizations and causes, the agency was excited about the positive staff involvement

CIVILIAN OFFICE OF POLICE ACCOUNTARBILITY

in our Clean & Green days of service and through various donation drives held INTEGRITY = TRANSPARENCY. @ INDEPENDENCE ® TiglHEss

throughout the year.

Civilian Office of Police Accountability 2022 Annual Report | 7




Clean & Green

COPA staff organized five Clean & Green activities in 2022. Clean
& Green allows COPA staff to come together to clean city-owned
vacant lots while beautifying the local community. COPA’s
initiative has grown to include other sister departments, including
the Department of Streets & Sanitation and the Mayor's Office for
People with Disabilities. COPA uses events like this to engage area
residents about COPA along with the opportunity to join us in our

efforts.

Consulado General de Mexico en Chicago

On October 24, 2022, COPA was invited to the Consulado General de México en Chicago
to meet with the Director General of Consular Protection Vanessa Calva Ruiz. The
conversation focused on the civil and constitutional rights of Mexican nationals in
Chicago and lllinois. We were joined by partners from the Mexican American Legal
Defense and Educational Fund, ACLU of lllinois, Illinois Coalition for Immigrant and
Refugee Rights, and the National Immigrant Justice Center. Director General Calva is
the foreign secretary in charge of protecting Mexican nationals abroad.

Supplies Drive for Domestic Violence Shelter
October was Domestic Violence Awareness Month and COPA’s Special Victims Squad

(SVS) collected donations for Family Rescue, a comprehensive support services provider

to victims of domestic violence. Staff collected several boxes of supplies including

toiletries, diapers, and other much-needed hygiene items to assist families currently being supported by Family Rescue.

Thanksgiving Meal with Migrant Arrivals

For Thanksgiving, COPA staff volunteered their time and donated supplies to the lllinois Venezuelan Alliance to provide a

traditional Thanksgiving meal to new migrant arrivals. These new Chicagoans experienced their first traditional Thanksgiving

meal with turkey, mashed potatoes, and other common sides. COPA
continues to support the city and sister agencies in the migrant
mission. Currently, COPA’s Director of Public Affairs assists with

receiving buses of migrants when they arrive in Chicago.

News Affairs

Civilian Office of Police Accountability
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COPA’s News Affairs Division is responsible for briefing local and national news outlets on matters related to officer-involved
shootings, high-profile incidents, the release of materials or Final Summary Reports (FSR), and the closing of investigations.
In the last year, News Affairs published 37 press releases, 12 related to video and other materials in accordance with the
city’s video release policy, and 13 providing updates regarding investigations. For a complete list of press releases published
in 2022, please visit Appendix B. The releases can be read in their entirety by visiting www.chicagocopa.org/press

Engagement via Social Media

COPA’s News Affairs and Public Affairs Divisions engage in a robust social media engagement strategy. Through the efforts
of these teams, the agency works with members of the public proactivity to provide updates and other necessary outreach
functions regarding much of COPA’s work. If you are interested in keeping up to date with COPA on social media, follow us
on Twitter, Facebook, or LinkedIn @ChicagoCOPA.

Video Release and Transparency Unit

The Video Release and Transparency Unit (VRTU), which was created in 2022, is responsible for organizing, reviewing,
redacting, and releasing materials as stipulated by the City’s Video Release Policy and Mayoral Executive Order No. 2021 -
1, COPA’s response to Freedom of Information Act (FOIA) requests and posting Final Summary Reports to COPA’s website.
These efforts play an imperative role in building public trust in law enforcement through transparency and timeliness, two
of COPA’s core values. The addition of a dedicated team to handle these important requests, also has operational benefits

for the agency, as this work was previously shared by COPA’s Investigations and Legal team members.

Transparency Efforts

Since the enactment of the City’s Video Release Policy in 2016, COPA has released certain evidentiary materials collected
during investigations of OIS incidents, or during incidents where a Taser discharge or other use of force in police custody
results in death or great bodily harm. Pursuant to the City’s Video Release Policy, and subject to legal restrictions, COPA
conducted 12 transparency postings in 2022, releasing 275 related materials as permitted by law. This included 141 videos
(body-worn, third party, PODs, and in-car camera), 84 audio recordings (Office of Emergency Management &
Communications, 911 calls, and gunshot detection system recordings), 50 reports (Tactical Response, Case Incidents,
Arrest, and Investigatory Stop Reports). For a full list of cases for which materials were released in 2022, including releases
that have been delayed due to an extension request made to the City or by a third party, and/or withheld because of a court
order or due to the Juvenile Court Act, see Appendix C or visit https://www.chicagocopa.org/data-cases/case-portal

Freedom of Information Act Requests

In addition to the unit’s responsibilities in accordance with the City’s Video Release Policy, the VRTU is responsible for the
timely response to materials requested through FOIA In 2022, VRTU processed 365 FOIA requests. To submit a FOIA request

or to learn more about the process, visit: http://chicago.gov/publicrecords
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Executive Order Requests

On February 5, 2021, Mayor Lori E. Lightfoot issued an executive order calling for COPA to expand the scope of its
transparency efforts to include the release of video evidence directly to those who are a subject, or their representative, of
an alleged misconduct complaint. Previously, the City’s Video Release Policy did not allow for the release of law enforcement
video from an incident not covered under the Video Release Policy. In 2022, COPA fulfilled 37 Executive Order Requests
with an average response time of 20.5 days. COPA also forwarded 13 Executive Order Requests to CPD for fulfillment
because the related investigation fell under their jurisdiction. To make an Executive Order Request, visit:

https://www.chicagocopa.org/contact-copa and click Video/Materials Request.

Policy, Research, & Analyses Division

COPA’s Policy, Research & Analyses Division (PRAD) was revamped in 2022 to set it on a course that will more fully support
the agency’s mission by contributing to COPA’s Consent Decree compliance, evaluating and enhancing internal policies, and

identifying and addressing patterns of police misconduct through data analyses and policy recommendations.
Staffing

In October 2022, COPA hired and onboarded a Deputy Chief Administrator to lead PRAD. That same month, COPA acquired
City Hall budget approval for five PRAD positions that will work under the Deputy Chief Administrator in PRAD to identify
patterns and practices that contribute to police misconduct as well as to conduct analyses of COPA operations to support
internal compliance and efficient, fair, and high-quality investigations. The positions to be filled include a Research Associate,
two Data Scientists, a Project Manager, and a Senior Performance Analyst. In November, the new PRAD Deputy Chief
Administrator continued through the onboarding process, completing required trainings on ethics, hiring, COPA policies,
and COPA processes. In December, PRAD, Human Resources, and COPA’s Chief of Staff began the hiring efforts to fill the
PRAD unit by successfully posting the position of Research Associate. Additional positions will be posted in early 2023, with
a goal of the PRAD unit being fully staffed by the end of Q2 2023.

Projects

e PRAD began assisting in the development and review of COPA surveys going out to complainants and the public.
e PRAD began creating and refining a standardized workflow for policy review and feedback.

e PRAD began drafting feedback to CPD on the latest draft of their search warrant policy.

e PRAD began drafting an advisory letter related to misconduct allegations against school resource officers.

Meetings/Events

e Engaged with current research on policing and accountability as well as academics and professionals studying
police accountability at a national criminology conference to collect information about the latest evidence, topical
trends and techniques in the field of policing and accountability.

e  Met with members of the Community Commission for Public Safety and Accountability’s (CCPSA) COPA Committee
and presented PRAD’s revamped design, structure, activities, and goals and milestones.
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Information Systems

COPA’s Information Systems Division is responsible for ensuring the agency’s systems and technical functions remain
operational. In addition to serving this important technical function, the division also maintains a team of information
analysts dedicated to promoting the agency’s data and analytical needs.

In 2022, Information Systems engaged in a robust effort to modernize COPA’s website in line with the agency’s ongoing
commitment to transparency and accountability. Part of this effort included updating COPA’s online case portal. Through
these changes, individuals seeking information on incidents under COPA jurisdiction will now be able to locate all relevant
incident materials in one centralized location, increasing user accessibility. Additionally, the agency has increased the
number of filters and searchable functions, allowing members of the public to better locate and understand COPA’s caseload.

These changes also include increasing the functionality of the website’s calendar.

During the third quarter, Information Systems launched a new interactive data dashboard on COPA’s website centered
around better informing the general public and other stakeholders about complaints of police misconduct and incidents
under COPA jurisdiction. The portal provides detailed information on allegation types, geographic areas of incidents,
demographic information of both subjects and accused members, and concluded cases. This new dashboard is updated
daily and can be visited at: https://www.chicagocopa.org/data-cases/data-dashboard

Budget and Personnel

Budget

COPA’s annual budget is set by the City of Chicago Ordinance, which authorizes a budget appropriation for the agency to
be no less than 1 percent of the Department’s annual operating budget, not including grant funds or fringe benefits. The
2023 budget appropriation for COPA complies with this ordinance.

Expense Category 2023 Budget

Personnel $12,919,356
Non-Personnel $2,116,665
Fringe (65.24) $8,428,588
Total $23,464,609

Staffing

In 2022, COPA onboarded 25 new employees broken down by the following positions:
e Administrative Assistant Il (1)
e Administrative Services Officer Il (1)
e Attorney (2)
e Deputy Chief Administrator (1)
e Digital Forensic Analyst (1)
e Director of Public Affairs (1)
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e Freedom of Information Act Officer (4)
e Investigator (10)

e Intake Aide (3)

e Supervising Investigator (1)

Training and Professional Development

In pursuit of COPA’s Consent Decree compliance and its commitment to training a well-educated and professional workforce,
the agency conducts numerous trainings throughout the year. Led by the Agency’s Training and Professional Development
Division (TPDD), these trainings cover a diverse range of important topics and can be delivered as ad hoc training, a refresher
course, as part of new-hire orientation or however else needed. In 2022, TPDD delivered 534 training hours of material to
members of COPA staff of which nine were directly required by the Consent Decree, 165 were Non-Consent Decree training
hours and the remaining 360 hours were through COPA Academy.

Consent Decree In-Service

In 2022, the TPDD delivered six Consent Decree topics for In-Service Training (nine Hours). Ninety-six percent of the
Investigative Staff have attended at least eight hours of in-service training, as required per paragraph 527 of the Consent
Decree.

e Case Management System (CMS) This training provided a refresher on COPA’s Case Management System. Eighty-
two (100%) of the Investigative staff® virtually attended this training. CMS is a requirement for Investigative COPA
employees per the Consent Decree.

e Disciplinary and Remedial Recommendations: This training outlined the process COPA undertakes in making
disciplinary and non-disciplinary recommendations. Seventy-two (99%) of the Investigative staff attended this
training virtually and in-person.

e  Officer Interviews: This training provided an overview of the policy and procedures associated with COPA employees
conducting interviews with CPD Members. COPA staff attended this training. The monitoring team was able to
observe this session and provided positive feedback. Sixy-eight (96%) of the Investigative staff attended this
training.

e Final Summary Reports: This training provided the information needed to ensure Final Summary Reports (FSRs)
maintain structural, evidentiary, and analytical consistency. Sixty-seven (100%) Investigative staff members
attended this training.

e Fact Gathering — Evidence Collection: This training familiarized employees with COPA’s fact-gathering and
investigative process. Sixty-six (99%) Investigative staff members attended this training.

e Major Case Incident Response: This training provided an opportunity for employees to learn about COPA’s process
for responding to Officer-Involved Shootings (OIS) and Officer-Involved Deaths (OID), including investigative efforts
and responsibilities of COPA personnel assigned to major-case response and immediately following an incident.
Sixty-five (97%) Investigative staff members attended this training.

5 Percentages of staff attendance are associated with the total number of employed staff upon completion of the training module.
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Non-Consent Decree Training
In 2022, the TPDD delivered 165 hours of Non-Consent Decree content throughout 20 sessions.

e Introduction to the City of Chicago’s Mediation Pilot Program: This training introduced COPA staff to the City’s
Mediation Pilot Program. Eighty-three members of the COPA staff virtually attended this training. This training was
required for the Intake team. All other staff was encouraged to attend.

e Lunch and Learn: Foot Pursuit Policy: This session briefed COPA staff on PRAD’s recommendations for CPD’s
forthcoming revision of the Foot Pursuit Policy. Sixty-seven COPA staff members virtually attended this optional
lunch and learn session.

e Consent Decree Faculty Orientation: This session provided new faculty with the tools needed to develop and deliver
Consent Decree content. Thirteen members of the Investigative and Legal staff attended this session.

e Trauma Informed Interview Technique Training Practical Application: This training was the second component of
Trauma Informed Interview training. The first component was a methodology course that was completed online in
the 4t Quarter of 2021. The practical application course delivered in April 2022, provided COPA staff an opportunity
to demonstrate and practice skills learned in the methodology course. Sixty-six members of the Investigative staff
attended this training in person.

e FOIA Training: This session was an overview of the FOIA process, delivered by the City of Chicago’s Department of
Labor. Six members of COPA’s Transparency and Legal divisions attended this virtually.

e Lead Homicide Investigation Training: This course was delivered by the Public Agency Training Council and provided
attendees an in-depth examination of death investigations. This course is a requirement for all Supervisors and
Major Case Specialists. Forty-three COPA staff members virtually attended this course.

e Performance Evaluation Training for Supervisors: This session introduced Supervisors to the performance
evaluation process. Twenty-six members of the Supervising staff attended this session in-person.

e Initial Mid-Year Conference Information Session: This optional session provided COPA staff an opportunity to ask
questions about the performance evaluation process. Fifty-eight COPA staff members attended this session virtually.

e New Feature in CMS: This optional session provided a brief CMS demonstration. Forty-one COPA staff members
attended this session virtually.

e Evidence.Com Refresher: This optional session provided a refresher of Evidence.com. Sixty-nine COPA staff
members attended this session virtually.

e Webinar: Understanding Brady and Giglio: Understanding Oversights Role: NACOLE presented this webinar as part
of their specialized training series. Eight members of COPA’s Legal staff attended this virtual webinar.

e COPA Policy Questions and Answers: Major Incident Responses: This session provided an opportunity for COPA
staff to ask questions about the updated Major Incident Responses policy that was launched June 15, 2022. Sixty-
one COPA staff members attended this session virtually and in person.

e Major Incident Response Training: This session provided new investigators with an overview of the MIRT program
as well as a refresher for existing employees. Thirty-seven members of the Supervising staff attended this session
virtually and in person.

e  Webinar: Situation Body-Worn Cameras within Civilian Oversight: This webinar discussed the use of body-worn
cameras within Civilian Oversight. Twenty-one members of the Investigative and Legal staff attended this training.

e Webinar: Policing, Regulation and Oversight: This webinar discussed recent trends and problems in police
regulation. Nine members of the Investigative and Legal staff attended this training.

e Major Incident Response Team: The Supervisors Role: This training provided practical information to Supervising

investigators on COPA’s major incident scene response. Fourteen Investigative Supervisors attended this session.
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e NACOLE (National Association for Civilian Oversight of Law Enforcement) Annual Conference: Experts and
practitioners from around the globe attended this conference to engage in discussion about how to build better
oversight. This conference provided COPA an opportunity to not only present content but to meet and network with
counterpart agencies from around the globe. Four members of COPA’s Leadership team attended this conference.

e Active Assailant Training: This one-hour City required session provided tips for maintaining a safe work environment
as well as active assailant preparedness. One hundred ten COPA staff members attended this session in-person.

e  Officer-Involved-Shooting and Use-of-Force Investigations: This training examined investigative best practices using
a standardized and systematic approach. Two members of the Investigative staff attended this training.

e P.E.A.C.E 5-Day Investigative Interviewing Course: This training introduced core knowledge and content for those
who use investigative interviews within their disciplines. P.E.A.C.E is an anonym for Planning and Preparation,
Engage and Explain, Account, Clarification and Challenge, Closure and Evaluate. Two members of the Investigative
staff attended this training.

e Grooming Behavior Training: This training provided an overview of child sexual abuse and various stages of
grooming. Nineteen COPA staff members attended this session. The entire SVS team attended this training.

National Association for Civilian Oversight of Law Enforcement

As leaders in the field of Police Accountability, COPA was honored to be selected to present two sessions at the 2022
NACOLE Annual Conference. Below are descriptions of each session:

e COPA Academy: A Blueprint for Investigative and Legal Staff Training at NACOLE: This session focused on COPA’s
efforts to develop and implement robust training methodologies that align with expectations in COPA’s enabling
ordinance and the Consent Decree. This session addressed COPA’s training plan structure, New Hire Onboarding
Orientation, 200 training hours of COPA Academy, In-Service training, and the upcoming launch of the People’s

Academy.

e The Three C’s of Critical Incident Response: Cooperation, Collaboration, and Communication at NACOLE: COPA and
the New York City Civilian Complaint Review Board collaborated to deliver a session on how respective agencies
handle critical incidents. COPA’s portion of the presentation focused on procedures and standard practices of
COPA’s Major Incident Response Team (MIRT)

In April of 2022, COPA also worked with Choose Chicago to submit a bid to have Chicago host NACOLE’S Annual Conference
here in 2023. In December of 2022 we were thrilled to learn that Chicago’s bid was selected and in November 2023,
hundreds of civilian oversight practitioners from across the country will be here in Chicago to learn from experts in our field.
This is also an exciting opportunity for Chicago and to showcase its unique and robust system of civilian oversight, which
includes COPA, the Community Commission for Public Safety and Accountability, the Police Board, and the Public Safety

Section of the Inspector General’s Office.

COPA Academy VII & VIII

All new COPA hires attend COPA Academy, a 10-week training program that educates staff on the necessary tools, legal
framework, and investigatory practices that are necessary to COPA’s operations. COPA’s newly hired investigators attend
the entirety of the Academy, while other staff members only attend parts of the curriculum that apply to their particular
field. In 2022, the TPDD delivered two academy training sessions:
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COPA Academy 7: February 7 — April 11, 2022: 180 Training Hours
COPA Academy 8: October 3 — December 8, 2022: 180 Training Hours

COPA Academy Components

New Hire Onboarding Orientation
Basic Investigations: February
Investigative Concepts and Steps
Legal Concepts

Writing Seminar

Site Visits and Practicum

FETI Practical Application

Attendees completing the practicum were evaluated on:

Interview Sequencing
Oral Presentation
Practical Application Assignments

Final Exam

COPA Academy VIl Graduation

Civilian Office of Police Accountability
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COPA Academy: Civic Wellness Program: Art Institute of Chicago:

TPDD partnered with the Art Institute of Chicago to bring COPA staff a unique training opportunity. COPA staff visited the
Art Institute Friday, March 25, and Wednesday, October 5, 2022, for COPA Academies 7 and 8. This exploratory program
provided an opportunity for newly hired staff to engage in a thoughtful discussion about implicit bias and community
engagement. This program will be incorporated into future COPA Academies.
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Published Cases

In line with COPA’s commitment to transparency and to better inform the public about the timeline of police misconduct
investigations, the agency will highlight summaries of published cases quarterly. COPA strives to complete investigations in
a timely manner, and once an investigation is concluded, COPA issues findings and/or recommendations for discipline to
the Superintendent of Police. COPA’s ordinance requires the Superintendent to respond within 60 days, though the
Superintendent may request to extend the review period for up to 30 additional days, for a total review period not to exceed
90 days. The Superintendent’s response to any COPA recommendations of discipline or other remedial action, if applicable,
will determine the extent of the additional review processes that follow. These review processes may include, but are not
limited to, review by the City of Chicago Department of Law, hearing before the Chicago Police Board, grievance filings, and

arbitration.

COPA will post its Final Summary Report (FSR), which will include COPA’s analysis of the evidence and investigative findings
and recommendations, on its website upon the conclusion of the Superintendent’s review or, if applicable, following service

of disciplinary charges by the Department of Law on any involved officer.
Officer-Involved Shooting — March 31, 2021

On March 31, 2021, Officers Evan Solano and Sammy Encarnacion were on routine patrol and observed a Hispanic man
whom they had recognized from previous encounters, including the night before where the officers ran his temporary plate

and learned that he was driving on a suspended license.

On the date of the incident, upon seeing the subject again, officers began following him. The officers intended to conduct
an investigatory street stop because they knew from the night before he had a suspended license. The officers followed the

subject as he walked into a Shell gas station parking lot where they activated their blue emergency lights. The subject then
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began to run and as officers pursued they observed the individual holding his waistband, leading the officers to believe the
suspect had a firearm. At this point, the officers stopped their vehicle and began chasing the suspect on foot.

After a brief pursuit, the subject rounded a corner near 5200 W. Eddy Street, where he briefly fell twice, stood up, and
continued to run. Officer Solano turned west on Eddy and yelled for the suspect to drop his gun. As the suspect continued
to run, Officer Solano fired his weapon five times striking the individual, resulting in him dropping his firearm. Both officers

proceeded to render medical aid. The suspect would later succumb to his injuries.

Officer Solano received eight allegations of misconduct from the incident, six of which COPA found Sustained, one
Exonerated, and one Unfounded. Officer Encarnacion also received eight allegations of misconduct, five of which COPA found
Sustained, two Unfounded, and one Exonerated. COPA recommended Officer Solano be separated from the CPD and Officer
Encarnacion receive a substantial suspension up to and including Separation.

The Superintendent disagreed with COPA’s recommended penalty and on July 20, 2022, a One-Member Review by the Police
Board found the Superintendent met the burden of overcoming the Chief Administrator’s recommendation for discipline.

This resulted in both officers ultimately receiving suspensions of 20 days.

The full FSR can be found at: https://www.chicagocopa.org/wp-content/uploads/2021/04/2021-1161 redacted.pdf

Officer-Involved Shooting — July 30, 2020

On July 30, 2020, Officers Vincent Caramusa and Pawel Wiszowaty responded to a call of a suspicious and/or stolen vehicle
at 4847 W. North Avenue. The officers confirmed the vehicle was stolen and witnessed an individual approach the vehicle
and enter it. The officers immediately exited their police vehicle, searched, and detained the individual. Officer Jason

Cloherty arrived shortly after to transport the individual to the 25th District Police Station.

When Officer Cloherty arrived at the station he parked his vehicle in front of the sally port and proceeded to the rear door to
remove the individual. As he approached, the individual shot Officer Cloherty in the face. Several officers who were in the
vicinity of the sally port entrance heard the gunshot and exchanged gunfire with the individual, striking him and ultimately
detaining him.

COPA found the use of force by all firing officers to be within CPD policy. However, allegations were sustained against several
officers for various procedural misconduct allegations including, but not limited to, failure to activate a body-worn camera
and failure to conduct a thorough search. The full FSR can be found at: https://www.chicagocopa.org/case/2020-0003466

Excessive Force Incident — August 18, 2021

On August 28, 2021, at approximately 12:19 a.m., an individual was walking her dog on North Avenue Beach when Officer
Bruce Dyker approached in his vehicle and ordered her to leave the beach due to the park being closed. Officer Dyker would
exit his vehicle and continue to direct her to leave the beach during which the involved woman was simultaneously voicing
her concerns about Officer Dyker not being masked and invading her personal space. The situation began to escalate, and
Officer Dyker initiated the use of physical force, grabbing the woman’s arm and body. The two struggled until Officer Dyker
released the woman and she exited the beach. Officer Dyker received eight allegations of misconduct as a result of the
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incident, seven of which were found Sustained and one that was found Not Sustained. The FSR can be found at:
https://www.chicagocopa.org/case/2021-0003402°

Excessive Force Incidents — May 31, 2020 / August 25, 2020

In the wake of George Floyd’s death in Minneapolis, Minnesota on May 26, 2020, large-scale protests and demonstrations
took place throughout the country — including Chicago. These resulted in thousands of police and civilian encounters, many
fraught with emotion. A significant number of these incidents were recorded and went viral on various social media platforms.
One incident that gained significant attention in Chicago took place on June 1, 2020, at approximately 3:00 pm, when police
approached a vehicle occupied by the complainant in the parking lot of the Brickyard Mall. Officers engaged with the vehicle
and its occupants (including the complainant), attempting to gain access to the vehicle while requesting the occupants' exit.
The vehicle’s driver responded by accelerating away, however, the parking lot was occupied by a sizeable group of officers
who swarmed the vehicle. CPD members began striking the vehicle’s windows with their batons, breaking several of them.
All occupants besides one would exit under their own power. However, before the complainant had a chance to do so, officers
would forcefully remove her, pulling the complainant by her hair and taking her to the ground. Simultaneous with the
stopping and detention of the vehicle’s occupants, an individual who witnessed the situation approached members of CPD
and attempted to prevent them from detaining the occupants. An officer responded to this interference using several
profanities and derogatory remarks. The same officer would later interact with the aforementioned witness, during which
the witness struck the officer while the officer continued to make more derogatory remarks towards the witness. This case
involved a significant amount of evidence and involved individuals, including members of the Department and witnesses.
Ultimately a total of 10 Department Members would receive allegations, two of which were sergeants. Recommended
discipline ranged from Exoneration to Separation. Additionally, a member was found to have made false, incomplete,
inaccurate and/or misleading statements to COPA during an interview on August 25, 2020. The FSR can be found at:
https://www.chicagocopa.org/case/2020-0002128/

SPACE INTENTIONALLY LEFT BLANK

6 Due to a pending criminal investigation into (former) Officer Dyker, COPA has redacted Officer Dyker’s statement from the Final
Summary Report.
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Investigative Data

Methodology

To fulfill the requirements of COPA’s enabling ordinance (MCC § 2-78-150), the agency queried relevant databases in which
complaint and operational data are recorded to retrieve the information analyzed for this report covering the period from
January 1, 2022, through December 31, 2022. The data contained in this report represents the most accurate information
available at the time of publication. Moreover, the information stored in the database is dynamic and can change as an
investigation progresses. For example, an allegation category may change as an investigation uncovers additional evidence,
or a case previously concluded may be reopened. Thus, the numbers reported here are subject to future revision, and
historical comparative data presented may vary slightly from previous reports. Data herein is presented in an order similar
to COPA’s investigative process: intake, pending investigations, and concluded investigations.

Intake

It is important to note that COPA can only report on the complaints and notifications it receives—it cannot account for
individuals who have or believed they have, experienced Department member misconduct, but have not filed a complaint or
the conduct did not generate a notification to COPA. Therefore, with respect to COPA’s intake, all numbers represent the
number of reported complaints and notifications of actual or perceived misconduct. COPA’s intake process documents the
number of complaints received but there may be multiple allegations of misconduct, potentially involving multiple

Department members, contained in a single complaint.

In 2022, COPA received 5,277 complaints and notifications. An increase of 2.5 percent compared to 2021, the number of
intakes is starting to trend upward since the 9.6 percent decrease from 2020 to 2021. Of the total intake in 2022, 4,171
fell outside of COPA’s investigative jurisdiction and were referred to the Bureau of Internal Affairs (BIA). The complaints
referred to BIA included criminal conduct, operational violations not involving civilian contact, or other less serious
complaints not otherwise within the jurisdiction of COPA. At the end of the year, COPA retained 1,106 (21 percent)
complaints and notifications for investigation.

BIA,
5690 3950 4125 4171
3305
4181 2974
2089
1740 COPA.
12@05
2018 2019 2020 2021 2022 2018 2019 2020 2021 2022
. L . Complaints and notifications received by year and
Complaints and notifications received by year g y
(2018.2022) Jurisdiction (2018-2022)
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In 2022, about two-thirds of complaints under COPA jurisdiction were reported by a self-identified complainant (720), a
little over a quarter were reported by a third party (301), and the rest were anonymous (85). Moreover, the average time
from receipt of a complaint to the next or initial contact with the complainant or representative was 8 days.

9
8 8

Third 6

Self- Party
Identified 279%,
659,
Anonymous
8%
Unknown Q]- Q2 Q3 Q4
0% mmm Quarterly Avg Annual Avg
Complainant type (2022) Average days to the next or initial contact by quarter (2022)

Location of Incidents by District

During 2022, districts 11 (Harrison), 7 (Englewood), and 6 (Gresham) were among the districts with the highest number of
incidents that resulted in complaints and notifications under COPA’s jurisdiction. This trend had been consistent in the last

five years. The table and map below display the geographic distribution of intake under COPA’s jurisdiction.

Police District 2018 2019 2020 2021
1st - Central 39 54 BN 37 50
2nd - Wentworth 79 93 60 28 64
3rd - Grand Crossing 64 85 45 39 29
4th - South Chicago 69 115 68 39 39
5th - Calumet 60 77 69 48 58

6th - Gresham o3 6N 112 JEEN <o

7th - Englewood 161 107 | 59 46

8th - Chicago Lawn 54 84 67 a8

9th - Deering 41 46 42 18 30
10th - Ogden

60 74 65 41 49
34 54 45 37 40

12th - Near West

14th - Shakespeare 20 26 19 23 17
15th - Austin 52 57 63 39 31
16th - Jefferson Park 37 57 43 28 30
17th - Albany Park 6 15 22 20 20
18th - Near North 39 63 92 42 58
19th - Town Hall Sl 46 5S) 17 25
20th - Lincoln 16 15 15 9 16
22nd - Morgan Park 49 69 54 46 37
24th - Rogers Park 21 15 20 22 21
25th - Grand Central 55 70 61 34 36
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Complainant Demographic Information?’

The following figures are based on demographic information provided by self-identified complainants or subjects of police-
involved incidents in which COPA is notified by the Department. In 2022, more than half of the complainants or subjects

were male (56.1 percent). The majority were Black or African American (55.3 percent). In addition, most of the complainants

or subjects were between the ages of 20 and 39 years old (44 percent).

e T 7 A R B

19 and below 4

20-29 1 138 39 2 19 7 1
30-39 1 89 3 25 15 1
40-49 2 50 24 2 11 7 1
50-59 1 22 2

60-69 4 1

70-79

Unknown 31 17 2 7 4

Race Middle Eastern Native American Unknown White

“““--“--

19 and below 1 1 1 3
20-29 2 1 9 2 1 11 6
30-39 2 5 11 2 7 4
40-49 1 1 9 3 2 3 3
50-59 2 2 2

60-69 2 1
70-79 1

Unknown 1 16 13 4 3
Demographic information of complainant (2022)

SPACE INTENTIONALLY LEFT BLANK

7 Demographic information gathered during investigation: self-reported and/or available on Department reports/records.
8 Includes complainants identifying as non-Binary or whose sex is unknown.
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Accused Member Demographic Information

The following figures are based on the demographic information of accused members in 2022. The majority of the accused
members were male (88 percent) and almost half of all accused members were between the ages of 30 and 39 years old
(48 percent).

INEY)

Race Asian Black Latinx American
| pgeGrowp | M | F | wm | F | m [ F |

20-29 9 1 58 25 19 1 17 14
30-39 26 106 21 41 1 40
40-49 12 56 15 89 8 20
5059 6 44 9 28 1 63 3
60-69 3 1 1
70-79 1

Unknown 1 3 2 7 1 1 4

Demographic information of accused members (2022)

Allegations by Category

A single complaint may contain multiple allegations against one or more Department members. In 2022, COPA recorded
2,727 allegations against Department members. The most common allegations involved Fourth Amendment violations (i.e.,
improper search or seizure of either individuals or property), making up 42 percent of all allegations, followed by operational
violations, making up 24 percent of all allegations. These categories have consistently constituted COPA’s largest percentage
of allegations on a yearly basis.

Allegation Type # of Allegation %
Abuse of Authority 8 0%
Coercion 16 1%
Conspiracy 1 0%
Court Violation 4 0%
Denial of Counsel 1 0%
Domestic Violence 90 3%
Excessive Force 468 179%
Failure to Provide Proper Care in Custody 12 0%
Firearm Discharge at Animal 5 0%
Firearm Discharge-Accidental 9 0%
Firearm Discharge-Fatal 5 0%
Firearm Discharge-Injury 34 1%
Firearm Discharge-No Contact 23 1%
Firearm Discharge-Officer Suicide 7 0%
First Amendment 3 0%
Improper Search or Seizure 1147 429,
Incident in Custody 12 0%
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Making a False Report, Written or Oral 15 1%

Miscellaneous Notification 2 0%
Motor Vehicle Incident-Fatal 3 0%
OC Discharge-Injury or Death 2 0%
Operational Violation® 649 249,
Sexual Misconduct 47 2%
Taser Discharge-Injury or Death 8 0%
Trafficl0 3 0%
Unnecessary Display of Weapon 35 1%
Verbal Abuse 118 49,
Total 2727 100%

Allegations recorded under COPA jurisdiction (2022)

The table below is a breakdown of allegations recorded in 2022 by allegation type and police district.

Police District
1 2 3 4 5 6 7 8 9 10 11 12 14 15 16 17 18 19 20 22 24 25
Abuse of Authority 1 1 1 1 4

Coercion 1 1 1 1 2 5
Court Violation 2 1 1

Allegation Type

Denial of Counsel 1
Domestic Violence 4 5 1 3 2 15 2 2 1 5 4 5 4 4 3 6 5

Excessive Force 28 31 29 | 24 11 29 25 22 14 | 22 48 12 | 3 13 | 10 | 8 27 8 S 12| 5 |21

Failure to provide
Proper Care in 3 5 4
Custody
Firearm Discharge at
Animal
Firearm Discharge-
Accidental ! ! ° ’ : : 1
Firearm Discharge-

1 1
Fatal
Firearm Discharge- 1 5 1 6 1 1 1 3 7 7 1
Injury
Firearm Discharge-No
Contact
Firearm Discharge- 2 1 1
Officer Suicide

First Amendment 1 1 1

Improper Search or
Seizure

Incident in Custody 8 3
Making a False Report,
Written or Oral
Miscellaneous 2
Notification
Motor Vehicle 2
Incident-Fatal

OC Discharge-Injury or
Death

Operational Violation 36 27 7 41 37 35 15 63 33 | 40 65 24 | 2 14 | 16 9 48 11 10| 19| 8 15

Sexual Misconduct 2 2 1 2 2 4 3 1 2 3 2 2 4 1

Taser Discharge-Injury 2
or Death

50 81 30 | 30 102 | 81 67 66 | 38| 76 129 | 14 | 13 | 47 | 8 6 72 8 | 19 |41 | 24| 25

N
w
—
—

9 Operational Violations include non-compliance with BWC regulations, failure to complete Departmental reports, failure to provide service,
failure to register weapon, conduct unbecoming, neglect of duty, etc.

10 Traffic includes misconduct during issuance of citation, parking complaints, failure to enforce traffic regulations, preventable traffic
accidents, etc.
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Traffic 1 1
Unnecessary Display

2 1 4 6 2 1 2 2 2 3 1 3 1 2 1 1
of Weapon
Verbal Abuse 8 5) 2 6 8 6 17 6 4 8 6 1 1 1 5 14 5 3 2 1
Total 134 157 76 105 172 169 123 19 96 151 270 85 29 84 52 37 171 43 39 90 43 77

Allegations recorded under COPA jurisdiction by Police District (2022)

Officer-Involved Shootings

The figures shown in this section exclude firearm discharges
related to animal shootings, accidental discharges, and
officer suicides. In 2022, COPA received 36 notifications of
an officer-involved shooting: 17 were no hits, 17 involved non-
fatal injuries, and 2 involved fatalities. This is a 3 percent

decrease from 2020.
2018 2019 2020 2021 2022

During 2022, COPA concluded 40 OIS cases, an 81 percent m With No Hits m With Hits - Non-Fatal = With Hits - Fatal

increase from 2021. Pending cases by year (2018-2022)
Finding 2018 2019 2020 2021 2022
Sustained 2 2 6 4 10
Not Sustained 0 5 2 4 3
Unfounded 1 0 0 0 1
Exonerated 2 2 0 0 2
Admin Closed 2 2 0 0 6
Close Hold 1 0 1 1 2
Within Policy 17 17 17 13 16

Concluded OIS cases by year (2018-2022)

Pending Investigations

At the end of 2022, COPA had 1,686 pending cases under

investigation. This is a 1 percent reduction from 2021.

m COPA 1597
The 1,686 pending investigations encompass a total of 1185
6,311 allegations. Of these, 41 percent concern allegations
of improper search or seizure (Fourth Amendment
violations). Another 17 percent concern allegations of

IPRA 1835 1704 1686

excessive force. Together they make up 58 percent of the

total allegations that remained under investigation at the
end of 2022. 2018 2019 2020 2021 2022

Pending cases by year (2018-2022)
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The table below depicts allegation types that remain under investigation in 2022.

Allegation Type # of Allegation %
Abuse of Authority 37 1%
Coercion 26 0%
Court Violation 8 0%
Denial of Counsel 5 0%
Domestic Violence 216 3%
Excessive Force 1086 179
Failure to provide Proper Care in Custody 10 0%
Firearm Discharge at Animal 6 0%
Firearm Discharge-Accidental 26 0%
Firearm Discharge-Fatal 7 0%
Firearm Discharge-Injury 60 19,
Firearm Discharge-No Contact 55 19,
Firearm Discharge-Officer Suicide 3 0%
First Amendment 16 0%
Improper Search or Seizure 2571 419,
Incident in Custody 14 0%
Making a False Report, Written or Oral 33 19,
Miscellaneous 0 0%
Miscellaneous Notification 4 0%
Motor Vehicle Incident 19 0%
OC Discharge-Injury or Death 2 0%
Operational Violation 1672 26%
Sexual Misconduct 55 19
Taser Discharge-Injury or Death 17 0%
Traffic 24 0%
Unnecessary Display of Weapon 111 2%
Verbal Abuse 228 49,
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Concluded Investigations

In 2022, COPA concluded a total of 1,067 investigations, a 1.6 percent decrease from 2021. Of these investigations, 268

were concluded with findings and 799 were concluded without findings

1036 1085 1067

teee 1248 ® With Finding
692 830 799 Without Finding
344 375 277 255 268

2018 2019 2020 2021 2022

Investigations Concluded with Findings

A “finding” is determined when after a fair, thorough, and independent investigation, sufficient proof is obtained to warrant
a determination of one of the four categories shown in the box, entitled Finding Types. As will be discussed below, several

factors may contribute to an investigation being concluded without reaching a finding.

COPA makes investigative findings of Sustained and Not Sustained based on the “Preponderance of Evidence” standard in
which the evidence must show it is “more likely than not” that the incident did or did not occur as alleged. However, in
accordance with the March 1, 2019 Consent Decree, findings of Unfounded and Exonerated must be supported by “Clear
and Convincing” evidence. Clear and Convincing evidence is a higher standard than Preponderance of Evidence, but less
than “Beyond a Reasonable Doubt.”

Finding Types

Sustained: The allegation was supported by sufficient evidence (“Preponderance”) to justify
disciplinary action. Recommendations of disciplinary action may range from Violation Noted,
to Suspension, to Separation from the Department.

Not Sustained: The allegation is not supported by sufficient evidence (“Preponderance”) to
prove or disprove the allegation.

Unfounded: The allegation was not supported based on facts revealed through investigation, or
the reported incident did not occur, as shown by “Clear and Convincing Evidence.”

Exonerated: The incident occurred, but the action taken by the officer was lawful and proper,
as shown by “Clear and Convincing Evidence.”
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In 2022, COPA concluded 267 cases and issued findings on 2,229 allegations of misconduct. Of the total, closed cases with
findings, 155 or 58 percent were Sustained. Of the total allegations with findings, 905 or 41 percent were Sustained.

Case Finding 2018 2019 2020 2021 2022 Allegation Finding 2018 2019 2020 2021 2022
Sustained 114 157 105 134 155 Sustained 377 510 454 732 905
Not Sustained 83 109 65 38 54 Not Sustained 457 964 447 416 543
Unfounded 118 61 34 27 32 Unfounded 617 618 248 195 322
Exonerated 29 48 73 56 26 Exonerated 266 602 561 516 459
Total 344 375 277 255 267 Total 1717 2694 1710 1859 2229
Overall case finding by year (2018-2022) Allegation finding by year (2018-2022)

The table below depicts the outcome of misconduct investigations during 2022 broken down by allegation type and

finding.

Allegation Type Sustained Not Sustained Unfounded Exonerated
Abuse of Authority 5 3 6 2
Closed-No Allegation 1 0 0 0
Coercion 9 7 4 1
Court Violation 5 3 0 0
Denial of Counsel 0 0 0 2
Domestic Violence 51 26 1 3
Excessive Force 101 93 71 52
Failure To Provide Proper Care In Custody 0 0 1 0
Firearm Discharge-Accidental 14 2 2 0
Firearm Discharge-Fatal 3 3 0 1
Firearm Discharge-No Hits 3 1 1 1
Firearm Discharge-Non-Fatal 4 0 0 0
First Amendment 1 2 0 4
Improper Search or Seizure 107 160 87 253
Incident in Custody 45 1 3 0
Making a False Report, Written or Oral 26 21 1 0
Miscellaneous 9 9 7 12
Miscellaneous Notification 6 0 0 0
Motor Vehicle Incident-Fatal 6 9 6 14
OC Discharge-Injury or Death 0 1 0 1
Operational Violation 419 140 100 105
Perjury 2 0 0 0
Sexual Misconduct 12 1 0 0
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Taser Discharge-Injury or Death 1 0 0 0

Trafficll 1 3 0 2

Unnecessary Display of Weapon 12 12 11 5

Verbal Abuse 62 46 21 1
Totals 905 543 322 459

Closed Cases with Findings by Allegation Type (2022)
Recommended Disipline

At the end of an investigation in which COPA sustains one or more allegations, the agency recommends discipline of the
accused member to the Department. However, it is ultimately up to the Department and/or the Chicago Police Board to
come to a final decision regarding discipline. In 2022, COPA recommended 888 disciplinary charges on sustained
allegations of misconduct.

Sustained Allegations 2018 2019 2020 2021 2022
Non-Disciplinary Outcome 1 0 1 2 30

Disciplinary Charges 376 510 453 730 888
Total 377 510 454 732 918

Number of sustained allegations by year (2018-2022)

In 2022, COPA recommended disciplinary charges to 305 Department members with sustained allegations of misconduct.

Of those, COPA recommended 49 members for Separation and 203 members for Suspension.

Recommended Discipline 2018 2019 2020 2021 2022
Violation Noted 38 44 30 26 26
Reprimand 20 50 31 15 27
1-29 Days Suspension 106 128 98 132 131
30 Days or More Suspension 8 15 14 48 72
Separation 4 3 19 59 49
Total 176 240 192 280 305

Number of Department members recommended for discipline by year (2018-2022)

SPACE INTENTIONALLY LEFT BLANK

11 Traffic includes misconduct during issuance of citation, parking complaints, failure to enforce traffic regulations, preventable traffic
accidents, etc.
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Police Board Review Decision

The Chicago Police Board is tasked with deciding disciplinary cases when the Superintendent of Police files charges to
discharge a sworn officer from the Department and rules on disagreements between the COPA Chief Administrator and the
Superintendent of Police. During instances of disagreement between the COPA Chief Administrator and the Superintendent
of Police, a single Police Board Member decides if the Superintendent of Police met the burden to overcome the Chief
Administrator’s recommendation. If the Superintendent does not meet this burden, the Chief Administrator’s
recommendation shall be deemed accepted by the Superintendent; if the recommendation is to discharge the officer from
the Department, a case is to be filed for hearing and consideration by the full Police Board. If the Superintendent meets this
burden, the Superintendent’s response shall be implemented. In 2022, the Police Board decided 10 COPA-investigated

discharge cases and 27 disagreement cases.

Guilty, Discharged 4 Discharge from the Department ©) 2
Guilty, Suspended 2 Suspension > 30 Days 4 8
Not Guilty 3 Suspension 11 - 30 Days 1 0
Settlement: Suspended 1 Suspension 1-10 Days 2 0

Reprimand 1 0
Total 10 Total 17 10

Result of discharge cases Result of disagreement cases

Length of Investigation

COPA strives to conclude its investigations within six months of receiving a complaint of misconduct or a notification from
the Department of a police-involved incident for investigation. Pursuant to municipal ordinance, MCC § 2-78-135, when
COPA is unable to conclude its investigation within six months, notice to the complainant and any Department member who
is the subject of the investigation, must be provided and include the general reasons for a delay. Some investigations, such
as OIS incidents and incidents involving excessive force, may conclude beyond the six-month timeframe as they are, by
nature, more complex, often involve multiple parties, and require an intricate analysis of collected evidence.

Of the 1,067 concluded investigations during 2022, 47 percent, or 500 were completed within 6 months and 11 percent, or

115 were completed in 6-12 months. Overall, 58 percent of closed cases were concluded in less than one year.

800 2018 =2019 =2020 =2021 m=2022
600 500
400
200 115 60 5 115 112 109
. [] L = [] [] |
Under 6 Months 6-12 Months 12-18 Months 18-24 Months 2-3 Years 3-4 Years Over...

Length of investigations of closed cases by year and aging period (2018-2022)
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The table below depicts the length of investigation of closed cases with no finding. Of the 799 closed cases with no finding

in 2022, 75 percent, or 591 were completed within 1 year.

800 2018 w2019 ®2020 w2021 m2022
600 491
400
200 100
0 . || — || || |
Under 6 6-12 12-18 18-24 2-3 34 Over 4
Months Months Months Months Years Years Years

Length of investigations of closed cases with no finding by year and aging period (2018-
02.
Length of Post Invesﬁgaﬂon

Once COPA completes its investigation of a case and issues findings and recommended disciplines, the case may go through
additional steps (i.e., Superintendent review, grievance process, arbitration, and/or Police Board hearing) before it reaches
a final disposition. During 2022, the average time from the investigative findings and recommendations to a final disciplinary
decisionis 139 days. Additionally, the average time from the investigative findings and recommendations to a final

disposition is 264 days.

200 - 164 400 A 307 359
% { 130 135 129 1 o
§ % i 217
‘ ) -. l ?D -
= >
<C - I |

O T T T T O
Ql Q2 Q3 Q4 01 ' 02 ' 03 ' 04
Quarter Quarter
mmm Quarterly Average Annual Average mmmm Quarterly Average Annual Average

Average days from investigative findings to final disciplinary Average days from investigative findings to final disposition
decision (2022) (2022)
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Demographic Information!? of Complainants and Accused Members in Concluded Cases

The tables below display the demographic information of complainants or subjects in concluded cases with findings during

2022.

Gender Total % Race/Ethnicity Total % Age Total %
Female 87 26% Asian or Pacific Islander 2 19% 0-19 28 8%
Male 225 66% Black or African American 220 65% 20-29 101 30%
Non-Binary 1 0% gﬁgﬂ”iq Latino, or Spanish 1% 30-39 73 219
Unknown 27 8% White 38 119% 40-49 53 16%
Unknown 34 10% 50-59 28 8%

60-69 5 1%

70-79 1 0%

80-89 3 1%
Unknown 48 149,

Demographic information of complainants in concluded cases (2022)

The tables below depict the demographic information of accused members in concluded cases with findings during 2022.

Gender Total A Race Total A Age Total %
Female 58 109, Asian or Pacific Islander 15 2% 10-19 0 0%
Male 542 949, Black or African American 124 20% 20-29 103 17%
Unknown 6 19 girfgii”ic' Latino, or Spanish g5 150 30-39 230 389
White 1 0% 40-49 187 31%
Unknown 362 60% 50-59 77 13%

60-69 1 0%

Unknown 7 1%

Demographic information of accused members in concluded cases (2022)

SPACE INTENTIONALLY LEFT BLANK

12 Demographic information gathered during investigation: self-reported and/or available on Department reports/records.
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Additional Data Reporting

Complaints per Member

Per COPA’s ordinance, the agency must report on the number of total complaints (COPA and BIA investigations combined)

filed against each member in each district during the quarterly or annual reporting period. In the table below, the first

column displays the name of each police district in which at least one member has been the subject of a complaint. The

header row displays the number of complaints. So, the first line would be understood as: “Of members assigned to 1st

District, 85 members each have one complaint, 19 members each have two complaints, 11 members each have three

complaints, and four members have four complaints.”

Police District

Number of members with this many complaints in 2022

3 4 Vi 8 o) 10 11 12 13
1st District - Central 85 19 11 1 1 1 1
2nd District - Wentworth 115 31 11 6 2 1 1 1
3rd District - Grand Crossing 92 33 12 2
4th District - South Chicago 112 28 5 5 3 2 1 1
5th District - Calumet 110 43 15 9 4 3 1 1
6th District - Gresham 123 51 15 6 6 1 1 1
7th District - Englewood 81 37 9 7 8 0 1 1 1 1
8th District - Chicago Lawn 79 40 11 2 4 1
9th District - Deering 61 17 4 0 1
10th District - Ogden 96 25 8 6 4
11th District - Harrison 109 26 17 12 2 6 3 2 1
12th District - Near West 85 21 11 2
14th District - Shakespeare 59 15 3 0
15th District - Austin 91 55 8 2 2
16th District - Jefferson Park 55 15 7 1 1
17th District - Albany Park 65 17 9 2
18th District - Near North 85 32 7 6 4 1 4 2 0 1 1
19th District - Town Hall 79 11 5 3
20th District - Lincoln 58 12 5 1
22nd District - Morgan Park 66 24 13 5 3 1
24th District - Rogers Park 53 21 6 1 1
25th District - Grand Central ©3 32 5 4 1 1

Number of members with corresponding number of complaints by police district (2022)

SPACE INTENTIONALLY LEFT BLANK
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Members with Multiple Completed Investigations

The table below shows the number of Department members who have been the subject of more than two completed

misconduct investigations in the previous 12 months.

Number of Members Total Completed Investigations

8 3
3 4

Members with Multiple Sustained Allegations

The following table depicts the number of Department members who have had more than one sustained allegation of

misconduct in the previous 12 months.!3

Number of Members Total Sustained Allegations

75 2
34 3
29 4
9 5
18 6
7 7
3 8
5 9
3 10
5 11
0 12
1 13
3 15
1 22

Final Summary Reports

Pursuant to Chicago Ordinance MCC § 2-78-145, all final summary reports of investigation created by COPA shall be posted
to its website and open to public inspection, except to the extent the information contained therein is exempted from
disclosure under the lIllinois Freedom of Information Act, collective bargaining agreement, or any other applicable law. In
2022, COPA posted over 300 final summary reports. To view the final summary report, please visit

https://www.chicagocopa.org/case/

13 January 1, 2022, through December 30, 2022

Civilian Office of Police Accountability 2022 Annual Report | 33



https://www.chicagocopa.org/case/

Referrals

COPA may partially or fully refer a matter to another agency for a variety of reasons. For example, if COPA determines in
the course of a preliminary investigation that the accused officer is a member of a police department other than the Chicago
Police Department, COPA fully refers the matter to the department the accused is a member of. A partial referral occurs
when COPA retains its administrative investigation, but shares certain information with another agency, for instance, when
COPA’s investigation reveals potential criminal violations. In accordance with COPA’s ordinance, COPA may also refer
complaints to the City of Chicago Office of Inspector General. In 2022, COPA referred 62 cases to other
agencies/departments.

No. of
Referrals

Chicago Office of Inspector General 11

Agency

Cook County Office of Inspector General 1
Cook County Sheriff's Office 2

w
N

Cook County State's Attorney's Office
Forest Park Police Department
Glenview Police Department

[llinois State Police Department
Lorain Police Department, Ohio
Matteson Police Department
Maywood Police Department

Oak Forrest Police Department

Oak Lawn Police Department

Peru Police Department

Romeoville Police Department

Sauk Village Police Department
University of Illinois at Chicago Police Department

Van Burren County Sheriff's Office, Michigan

Y Y U S O T S Sy N, O S

Willowbrook Police Department

SPACE INTENTIONALLY LEFT BLANK
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Appendices

Community Events

. . S Police

Jan1
Feb 2
Feb 5

Feb 9
Feb 24

Feb 28
Mar 8
Mar 17

Mar 28
Apr 2
Apr 5
Apr 6
Apr 7
Apr 12
Apr 19
Apr 21
May 4

May 10
May 12

May 13
May 17
May 26
May 27
Jun 7
Jun 14
Jun 14
Jun 16
Jun 17
Jun 18
Jun 21

Jun 24

Jun 25
Jun 25
Jun 26

Public Meeting of the Police Board

MSRN Quarterly Community Meeting Hosted By Latinos
Progresando

The 34th Annual Midwest Public Interest Law Career
Conference (MPILCC)

Junior Achievement Virtual Career Event with Sullivan
High School

Public Meeting of the Police Board

National Louis University's Criminal Justice, Government
and Law Day

Leaders Network Community Meeting

Public Meeting of the Police Board

Westside Stakeholders Community Townhall hosted by
GAP Builders

Community Safety Youth Town Hall
Community Safety & Justice University 2022
Career Day: Focus on Forensic Science

Community Safety & Justice University 2022

Leaders Network Community Meeting
Nobel Neighbors Community Meeting

Public Meeting of the Police Board

MSRN Quarterly Community Meeting Hosted By Latinos
Progresando

Leaders Network Community Meeting

Junior Achievement of Chicago Career Day at John W.
Garvy Elementary School

Junior Achievement Virtual Career Event at Chicago
Military Academy

Nobel Neighbors Community Meeting

Public Meeting of the Police Board

COPA Mock Investigation

Noble Schools Southside Career & Resource Fair
Leaders Network Community Meeting

LUCHA & PLAYSTREETS Block Party

Public Meeting of the Police Board

Call for Peace Rally & March

Juneteenth Jubilee & Resource Fair

Nobel Neighbors Community Meeting

My Chi. My Future. Teen Summer Kickback at Fosco
Park

R.A.G.E. (Resident Association of Greater Englewood) So
Fresh Saturday Summer Kick-off Event

LUCHA & PLAYSTREETS Block Party
Chicago Pride Parade

Civilian Office of Police Accountability

Chicago Police Board
Latinos Progresando
MPILCC

Junior Achievement

Chicago Police Board

National Louis University
The Leaders Network

Chicago Police Board

Westside Stakeholders Community

Townhall/GAP Builders
City of Chicago

Mikva Challenge
Junior Achievement
Mikva Challenge

The Leaders Network
Nobel Neighbors
Chicago Police Board

Latinos Progresando

The Leaders Network

Junior Achievement of Chicago &

CPS

Junior Achievement of Chicago &

CPS

Nobel Neighbors

Chicago Police Board
Gary Comer Middle School
Noble Network

The Leaders Network
LUCHA & PLAYSTREETS
Chicago Police Board
Faith Community of St. Sabina
Uptown United

Nobel Neighbors

City of Chicago

Resident Association of Greater
Englewood (RAGE)

LUCHA & PLAYSTREETS

Northhalsted Business Alliance

12

44

42
28

28

28
26

12

28

41

26

28
26

17
46
26

25
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Jun 30
Jul 8
Jul 12
Jul 19

Jul 20
Jul 20
Jul 21

Jul 27

Jul 28
Aug 2

Aug 3
Aug 4

Aug 5
Aug 6
Aug 6
Aug 9

Aug 9
Aug 9

Aug 10

Aug 11
Aug 12
Aug 12

Aug 16
Aug 16
Aug 16

Aug 17
Aug 18
Aug 18
Aug 19
Aug 23
Aug 24
Aug 25

Aug 26
Aug 26
Aug 27

Aug 31
Sep 3

Sep 7

Pride Day Festival Hosted by Chicago Center for Arts and
Technology (CHICAT)

LUCHA & PLAYSTREETS Block Party
Leaders Network Community Meeting

Nobel Neighbors Community Meeting

Back of the Yards Neighborhood Council & Playstreets
Block Party

LUCHA & PLAYSTREETS Block Party
Public Meeting of the Police Board

Back of the Yards Neighborhood Summer Fun Day

Back of the Yards Neighborhood Fun Day in the Park

National Night Out

ACERO Schools Community Leaders Network Summit
North Side

ACERO Schools Community Leaders Network Summit
South Side

My Chi My Future Englewood Teen Summer Kickback
Community Event

Back to School Family Fair
23rd Annual 37th Ward Back to School Gospel Fest

Leaders Network Community Meeting

City Colleges of Chicago Adult Education Community
Leaders Breakfast

LUCHA & PLAYSTREETS Block Party

Beat 1421 Meeting

Rotary International Six Corners Chapter Induction
Ceremony

Mikva Challenge State of Chicago Youth Address

CPS Back to School Bash at Finkl Elementary School

City of Chicago’s Health, Wellness & Know Your Rights
Information & Resource Fair

LUCHA & PLAYSTREETS Block Party

Nobel Neighbors Community Meeting

Zizumbo Elementary Parent Open House Community
Event

Public Meeting of the Police Board

Mobile City Hall

AETNA Back to School Health Fair

Mobile City Hall

Near North Health Community Resource Fair

Mobile City Hall

COPA Community Service Project — Clean & Green in
Englewood

Family Focus Nuestra Familia Resource Fair
Mobile City Hall
COPA Community Service Project: Bingo with Seniors

MSRN Quarterly Community Meeting Hosted By Latinos
Progresando

Back of the Yards Neighborhood Council Community
Event

Civilian Office of Police Accountability

Chicago Center for Arts and
Technology (CHICAT)

LUCHA & PLAYSTREETS
The Leaders Network

Nobel Neighbors

Back of the Yards Neighborhood
Council

LUCHA & PLAYSTREETS

Chicago Police Board

Back of the Yards Neighborhood
Council

Back of the Yards Neighborhood
Council

Chicago Police Department
ACERO Schools
ACERO Schools

My Chi My Future
Various Humboldt Park Leaders
Ald. Emma Mitts Office

The Leaders Network

City Colleges of Chicago Adult
Education Program

LUCHA & PLAYSTREETS

CAPS (Chicago Alternative Policing
Strategy)

Rotary International Six Corners
Chapter

Mikva Challenge
Chicago Public Schools

City of Chicago
LUCHA & PLAYSTREETS
Nobel Neighbors

ACERO Schools

Chicago Police Board

City Clerk

AETNA Better Health of Illinois
City Clerk

Near North Health

City Clerk

Clean & Green
Family Focus

City Clerk

Department of Family and Support
Services and Department of Aging

Latinos Progresando

Back of the Yards Neighborhood
Council

28

28
26

15
26

15

15
26

29

14

17
26
37
28

42

42

34
34
25

14
26
26

17

24
3

16

36

26

27

12

15
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Sep 7
Sep 8

Sep 7
Sep 11
Sep 13

Sep 14
Sep 15
Sep 16
Sep 17
Sep 20
Sep 20
Sep 22
Sep 28
Sep 29
Sep 29

Sep 30

Oct 5
Oct 6

Oct 7
Oct 11

Oct 12
Oct 14
Oct 18
Oct 20
Oct-22

Oct 24

Oct 28
Nov 7
Nov 8
No 15
Nov 17

Nov 18
Nov 19
Dec 13
Dec 15

Dec 20
Dec 23

COPA Community Service Project: Bingo with Seniors

Mobile City Hall

Back of the Yards Neighborhood Council Community
Event

Mexican Independence Day Parade

Leaders Network Community Meeting

Back of the Yards Neighborhood Council Community
Event

Public Meeting of the Police Board

COPA 5-Year Agency Anniversary Celebration
Mobile City Hall

Nobel Neighbors Community Meeting

Mikva Challenge Virtual Town Hall with CEO
Mobile City Hall

24th Ward Public Safety Meeting

Mobile City Hall

Northwest Community Alliance Virtual Meeting

Back of the Yards Neighborhood Council End of the
Summer Bash

COPA Community Service Project: Bingo with Seniors

AETNA Better Health of Illinois Community Resource Fair
Marshall Square Resource Network (MSRN) Community

Fair & Peace Walk

Leaders Network Community Meeting

COPA Community Service Project: Bingo with Seniors
COPA Clean & Green

Nobel Neighbors Community Meeting

Public Meeting of the Police Board

Centro Comunitario Juan Diego Health Fair

My Chi My Future Halloweek On the Block Community
Event

Community Commission for Public Safety &
Accountability (CCPSA) Meeting

Intrinsic Schools Neworking Night
Leaders Network Community Meeting
Nobel Neighbors Community Meeting

Public Meeting of the Police Board

Wilbur Wright College’s Community Partners Connect
Meeting

Thanksgiving Dinner for New Arrivals
Leaders Network Community Meeting
Public Meeting of the Police Board

Nobel Neighbors Community Meeting
Winter Lights Holiday Night

Civilian Office of Police Accountability

Department of Family and Support
Services and Department of Aging

City Clerk

Back of the Yards Neighborhood
Council

Little Village Chamber of Commerce

The Leaders Network

Back of the Yards Neighborhood
Council

Chicago Police Board

COPA

City Clerk

Nobel Neighbors

Mikva Challenge

City Clerk

24th Ward Public Safety Meeting
City Clerk

Northwest Community Alliance

Back of the Yards Neighborhood
Council

Department of Family and Support
Services and Department of Aging

AETNA Back to School Health Fair

MSRN & Latinos Progresando

The Leaders Network

Department of Family and Support
Services and Department of Aging

Clean & Green
Nobel Neighbors
Chicago Police Board

Centro Comunitario Juan Diego

My Chi My Future

Community Commission for Public
Safety & Accountability (CCPSA)

Intrinsic Schools
The Leaders Network
Nobel Neighbors

Chicago Police Board

Wilbur Wright City College of
Chicago

The lllinois Venezuelan Alliance
The Leaders Network
Chicago Police Board

Nobel Neighbors
Alliance 98

15
22
28

15

36
16
26

45
24
ES)

15

26

12
28

26

10

29

42
28
26

38
41
28

26
22
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Media Releases

Media Press Releases

COPA Provides Update on Video & Other Materials Obtained Related to the Death of Ms. Irene Chavez While

i 9 in Chicago Police Department 3rd District Custody

Jan 27 COPA Concludes Investigation Into Fatal Officer-Involved Shooting of Anthony Alvarez Near 5200 West Eddy
Street
COPA Releases Video & Other Materials Related to The Death of Ms. Irene Chavez While in Chicago Police

Feb 16 -
Department 3rd District Custody

Apr 1 COPA Releases Materials Related To The 2014 Officer-Involved Shooting Death of Desean Pittman in

Coordination With Family
Apr4 COPA Provides Update on Officer Involved Shooting Near 4200 W. Ford City Dr.
Apr14  CcOPA Concludes Investigation into Fatal Officer-Involved Shooting of Adam Toledo
Apr26  COPA Provides Update on Officer-Involved Shooting Near 112th & South Langley
May 3 COPA Releases Video & Other Materials Related to Fatal Officer-Involved Shooting Near 4200 W. Ford City Dr.
May 11  cOPA Releases Video & Other Materials Related to Officer-Involved Shooting at the 25th District Police Station

May 19 CcOPA Provides Update on Officer-Involved Shooting Near 800 N. Cicero Ave.

Jun2 COPA Releases Video & Other Materials Related to Off-Duty Officer-Involved Shooting Near 6500 W. Imlay Street
Jun 6 COPA Provides Update on Officer-Involved Shooting Near 6900 S. Sangamon

Jun 10 COPA Prohibited From Releasing Video & Other Materials of the Officer-Involved Shooting Incident Near 112th &
South Langley

Juim 23 COPA Releases Summary Report and Findings Regarding 2020 Incident at Brickyard Mall and North Avenue Beach
Involving Ms. Nikkita Brown

Jun 28  COPA Releases Video & Other Materials Related to Officer-Involved Shooting Near 6900 S. Sangamon
Jun7  COPA Announces Updated Data Dashboards

Jul13  cOPA Releases Summary Report and Findings Involving Miracle Boyd at Protest in Grant Park

COPA Releases Videos To Family of 13-Year-Old From Officer-Involved Shooting Through Freedom of Information
Act

Jul 14
Jul 21 COPA Releases Statement on One-Member Review of Fatal Officer-Involved Shooting of Anthony Alvarez

Jul 28 COPA Releases 2022 Second Quarter Report

Aug 15  COPA Provides Update on Officer Involved Shootings Near 5300 S. May and 2100 W. Adams

Sep 7 COPA Releases Summary Report and Findings Regarding Fatal Officer-Involved Shooting of Anthony Alvarez
Sep 14  COPA Releases Video & Other Materials Related to an Officer Involved Shooting Near 6400 W. Higgins Avenue
Sep 14 COPA Provides Update on Officer Involved Shooting Near 7200 S. Artesian Avenue

Sep20  COPA Releases Video & Other Materials Related to an Officer-Involved Shooting Near 1000 W. 18th Street

Sep29  COPA Provides Update on Officer Involved Shooting Near 3300 W. Fillmore (Homan Square)

COPA Prohibited From Releasing Video & Other Materials of the Officer Involved Shooting Incident Near 5300 S.

Sep 30 May

Oct 4 COPA Provides Update on Officer Involved Shooting Near 400 W. Blackhawk

Oct 7 COPA Provides Update on Officer Involved Shooting Near 3300 W. Ogden-10th District Police Station
COPA Prohibited From Releasing Video & Other Materials of the Officer Involved Shooting Incident Near 2100 W.
Adams

COPA Chief Responds To Police Board President Ghian Foreman's Opinion In Officer Involved Shooting Death of
Adam Toledo

Oct 11

Oct 20

Oct25  COPA Provides Update on Officer Involved Shooting Near 8600 S. Constance
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Nov 1 COPA Releases Video & Other Materials Related to Fatal Officer Involved Shooting Near 400 W. Blackhawk
Nov 9 COPA Releases Video & Other Materials Related to an Officer Involved Shooting Near 5000 W. Lawrence
Nov16  COPA Provides Update on Officer Involved Shooting Near 600 N. Central Park Avenue

Dec13  COPA Provides Update on Officer Involved Shooting Near 9900 S. Wentworth

Dec15  COPA Releases Video & Other Materials Related to An Officer Involved Shooting Near 1800 N. Monticello

Transparency Postings

To view transparency postings in their entirety, please visit COPA’s online case portal at
https://www.chicagocopa.org/data-cases/case-portal/

Log Number Type Video Audio  Reports Other

1071168 Firearm Discharge 0 12 2

2020-0003466 Firearm Discharge 17 7 12

2021-0004675 Firearm Discharge Court Order
2021-0004795 Firearm Discharge Court Order
2021-0004893 Firearm Discharge Court Order
2021-0005001 Firearm Discharge 12 4 3

2021-0005077 Firearm Discharge Court Order
2021-0005118 Firearm Discharge Court Order
2022-0000122 Firearm Discharge Court Order
2022-0000307 Firearm Discharge Court Order
2022-0001298 Firearm Discharge Court Order
2022-0001334 Firearm Discharge Court Order
2022-0001369 Firearm Discharge 6 8 5

2022-0001664 Firearm Discharge Court Order
2022-0001742 Firearm Discharge 3 5) 2

2022-0001844 Firearm Discharge Juvenile Court Act notice
2022-0002017 Firearm Discharge Juvenile Court Act notice
2022-0002245 Firearm Discharge Court Order
2022-0002295 Firearm Discharge 15 6 5

2022-0003054 Firearm Discharge 8 13 5 Juvenile Court Act notice
2022-0003169 Firearm Discharge 8 3 4

2022-0003284 Firearm Discharge Court Order
2022-0003401 Firearm Discharge Court Order
2022-0003421 Firearm Discharge Court Order
2022-0003847 Motor Vehicle Accident Court Order
2022-0003994 Motor Vehicle Accident S 2 3

2022-0004012 Firearm Discharge Juvenile Court Act notice
2022-0004050 Firearm Discharge 8 3 4

2022-0004133 Firearm Discharge Court Order
2022-0004223 Firearm Discharge 52 13 2

2022-0004273 Firearm Discharge Court Order
2022-0004517 Firearm Discharge Juvenile Court Act notice
2022-0004681 Firearm Discharge 3 8 3
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