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Message from the Chief Administrator

| want to first begin this 34 quarter report by communicating how much | consider it a privilege to have the
opportunity to lead COPA at this very important moment for police reform, specifically here in the city of

Chicago. | am honored to serve the city of Chicago and its residents; civilian and sworn.

As an agency of civilians charged with receiving complaints and investigating allegations of police misconduct,
we view civilian oversight as a critical and important component of the broader police accountability system.
Civilian oversight has the ability to usher in necessary reforms and serve as an instrument to advance the culture
of policing. Perhaps most importantly, civilian oversight also gives a voice to impacted communities, builds
trust in our systems of government, and further extends COPA as a bridge to our external stakeholders,
advocates, and activists, as well as the Cook County State’s Attorney’s Office, Cook County Public Defender’s
Office, Federal Bureau of Investigations, US Attorney’s Office, and the Chicago Police Department, who are all

connected to this work.

| have communicated to COPA’s staff and publicly in numerous settings, that since COPA launched 4 years ago,
there are certainly challenges we have undeniably faced. However, the gains in our investigative processes and
outcomes, transparency, and community engagement, have positioned COPA and Chicago to be the city that

the nation looks to as it relates to true civilian oversight.

We continue to be excited about the emergence of our Policy Research and Analysis Division (PRAD) which has
completed and delivered to the Chicago Police Department a correspondence, advisory letter or pattern and
practice investigation related to search warrants, SWAT record retention practices, body worn camera non-

compliance, and feedback on its use of force training curriculum.

At COPA, we have some of the most talented and dedicated staff who understand the great responsibility that
has been given to us. The responsibility to investigate allegations of excessive force, 4th amendment violations,
verbal abuse, coercion, domestic violence, and sexual misconduct, as well to investigate all officer involved
shootings and deaths. COPA will continue to meet this mandate and it is the reason we welcome the residents

of Chicago, City Council, and others to hold us accountable.

Continuity and forward progress can be expected of us as we plow into the future. As the Interim Chief
Administrator, my goal is to ensure that COPA delivers to the residents of Chicago, civilian oversight that can
be trusted to conduct fair and thorough investigations built on our core values of integrity, transparency,

independence, and timeliness.
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While we have solidified ourselves as an agency that can conduct thorough investigation able to withstand
scrutiny, a criticism noted in past Department of Justice and Police Accountability Task Force reports, we are
also excited to expand on our methodology in 2022 to include trauma informed interview practices that will take
into consideration the emotional and psychological experiences of complainants and officers. Additionally, now
is the time, after four years in operation, that we address the issue of timeliness that has recently become a

criticism.

By implementing the new Video Release and Transparency Unit, COPA and the City of Chicago will be positioned
to deliver on its obligations well in advance of the current mandated 60-day requirement of the City of Chicago’s
Video Release Policy, adequately mange requests for materials under Mayor Lightfoot’s Executive Order 2021 -
1, and fulfill COPA’s FOIA requests. This initiative, once implemented and fully staffed following budget approval,
will no longer require investigators, legal and FOIA staff to shift priorities away from open investigations to fulfill
transparency tasks. This will move COPA forward in significant ways and impact our legacy of timeliness in a

positive way.

As an agency will continue look for opportunities to improve, build relationships with the residents and deliver

to the City of Chicago the civilian oversight it deserves.

Sincerely,

Andrea Kersten

Interim Chief Administrator
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S
<(®)> vision
’ 5

To be the leader in police accountability by conducting
thorough investigations, to advance the culture of
policing and build trust in civilian oversight.

o MISSION

e Provide ajust and efficient means to ¢ I|dentify and address patterns of
fairly and timely conduct police misconduct
investigations within our jurisdiction e Make policy recommendations to

e Determine whether allegations of improve the Chicago Police
police misconduct are well-founded Department, thereby reducing

incidents of police misconduct

d VALUES

INTEGRITY
COPA employees are committed to pursuit of excellence and hold themselves personally accountable
for the quality and fairness of their work. Collectively, the COPA organization has been designed to
deliver neutral and fair police misconduct investigation.

TRANSPARENCY
COPA is committed to sharing information about its work to the utmost extent possible while preserving
the integrity of the investigative process.

INDEPENDENCE
As individuals and collectively, COPA employees carry out their responsibilities without regard for
external influences or political consequences.

TIMELINESS
COPA understands that time is of the essence in all matters. Complainants and officers alike want
COPA investigations to be conducted as expediently as possible. COPA strives to conduct
investigations that are both thorough and timely.
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Introduction

The Civilian Office of Police Accountability (COPA) is responsible for receiving all complaints of police
misconduct involving the Chicago Police Department (Department) and its members, and investigating
complaints involving excessive force, domestic violence, coercion, verbal abuse, unlawful search or seizure, and
unlawful denial of counsel. COPA also receives notifications of and investigates certain types of incidents
including all officer-involved firearm discharges, all officer-involved deaths, custodial deaths, Taser discharges
resulting in serious injury or death, and any incident involving an officer that results in serious bodily injury or
death.

COPA is pleased to provide quarterly and annual report updates on its performance. This report provides
information concerning operations and summary statistical data on investigative work from July 1, 2021 through
September 30, 2021. To learn more, please visit www.chicagocopa.org.

Operational Updates

CHIEF ADMINISTRATOR SEARCH

COPA launched a nationwide search and community-driven process to identify candidates to fulfill the role of
Chief Administrator for the agency; a position vacated with the resignation of Chief Sydney Roberts in May of
this year. COPA in collaboration with the Mayor’s Office and the Center for Conflict Resolution, hosted a series
of engagement sessions throughout the city to hear from residents, build a leadership profile, and recommend
priorities that can better inform the selection committee in identifying candidates for the role of Chief
Administrator.

Throughout the engagement process, a seven-person committee made up of a cross-section of leaders,
stakeholders, and residents began a nationwide search for well-qualified candidates. This committee will review
all applications, conduct interviews, and submit up to three qualified candidates to the Mayor who will make
the official selection of the next Chief Administrator. The Mayor’s nominee will require City Council confirmation.
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2022 BUDGET HEARINGS

On September 30, 2021 COPA presented its
proposed 2022 budget before the City Council.
Proposed operational changes include the
establishment of a Video Release and
Transparency Unit that will position COPA and
the City of Chicago to deliver on its obligations
well in advance of the current mandated 60-day
requirement of the City’s Video Release Policy.
The unit will also adequately manage requests
for materials under Mayoral Executive Order
2021-1 and fulfil COPA’s Freedom of
Information Act requests. COPA also plans to
utilize its Policy, Research and Analysis Division
(PRAD) to make policy and other reform
recommendations to the Department, as
informed by COPA’s investigative outcomes and
data.

COPA Staff Presenting its 2022 Budget Before City Council

COMMUNITY ENGAGEMENT

COPA’s commitment to community engagement continues to be at the forefront of the agency. By fostering
collaborative relationships with community stakeholders and local leaders, our aim is to repair broken bonds
between members of law enforcement and the community. COPA’s Public Affairs Division continues to expand
its work, recently hiring an additional Case Liaison, who is charged with updating complainants on the status of
their case as well as outreach during officer-involved shootings or other incidents of high public interest.

This quarter, COPA participated in a variety of community

G R E AT E R meetings and youth events. As a city agency we are proud of the
partnership established with My Chi. My Future., a youth-focused

c initiative designed to connect youth across Chicago to meaningful
H | c AG O out-of-school experiences. We remain an active participant in
several brainstorming meetings surrounding My Chi. My Future.,

discussing how COPA can provide resources and opportunities to
residents.

Additionally, COPA participated in a series of public forums
regarding the 2022 City budget. The forums, hosted by the Office
of Budget and Management, invited residents of Chicago to
discuss their budget priorities and meet with various city
departments.

Members of COPA Staff Volunteering at the Greater Chicago Food Depository
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In August, COPA began establishing a relationship with Ex-Cons for Community and Social Change (ECCSC) - a
community organization made up of ex-cons who are committed to playing a role in the rebuilding of their
communities. What initially started as the group attempting to file a complaint of misconduct evolved into an
important discussion regarding COPA, our role as an independent investigative agency, and opportunities to
work with groups like ECCSC to make Chicago a more fair and just city for all. Meetings such as these are one
of the many avenues the Public Affairs Division works to establish, maintain, and grow relationships between
the agency and the thousands of community activists who play an imperative role in the city’s success and
building community and police relationships.

COPA meeting with members of ECCSC

COPA is committed to being strong partners with Chicago’s 50 local aldermen. We understand that these elected
leaders play an important role in their communities and often serve as the eyes and ears for their wards. COPA
remains in constant contact with the aldermen and has recently expanded our aldermanic outreach efforts to
contain monthly reports regarding the police districts each alderman’s ward contains. We are furthering this
expansion to highlight some of the work by our Policy, Research and Analysis Division.

Police
District

Community Meeting Organization

Jul 06 COPA Presentation to CPD Recruits Chicago Police

Department
Jul 15 Public Meeting of the Police Board Chicago Police Board
Jul 16 Virtual Public Safety Committee Meeting City Council
Jul 21 City Council Meeting City Council
Jul 26 COPA Presentation to CPD Lieutenants Chicago Police
Department
Jul 27 Virtual Public Safety Committee Meeting City Council
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Community Meeting

Organization

Police
District

Jul 28
Aug 02

Aug 07
Aug 11

Aug 12

Aug 17

Aug 18
Aug 18

Aug 19

Aug 24

Aug 26

Sep 14
Sep 15
Sep 16
Sep 23
Sep 23

4th Ward Public Safety Meeting

Marshall Square Resource Network (MSRN)
Quarterly Meeting Hosted By Latinos Progresando

South Side 2022 Budget Engagement Forum

West Side 2022 Budget Engagement Forum

North Side 2022 Budget Engagement Forum

Public Forum on Selection Process for the next
Chief Administrator of COPA

Public Forum on Selection Process for the next
Chief Administrator of COPA

State of Chicago Youth Town Hall
Public Meeting of the Police Board

Public Forum on Selection Process for the next
Chief Administrator of COPA

Virtual Public Forum on Selection Process for the
next Chief Administrator of COPA
City Council Meeting

My Chi. My Future. South Shore Community
Meeting
My Chi. My Future. Garfield Park Community
Meeting

Public Meeting of the Police Board

My Chi. My Future. Roseland Community Meeting

Alderman Sophia King

MSRN/Latinos
Progresandro

City of Chicago

City of Chicago
City of Chicago
City of Chicago
City of Chicago

Mikva Challenge

Chicago Police Board

City of Chicago

City of Chicago
City Council

My Chi. My Future.
My Chi. My Future.

Chicago Police Board

My Chi. My Future.

27

46

39

28

16

12

19

17

11

Engagement via Media Outlets

Through our mission to provide transparency and accountability, COPA’s Public Affairs team works to provide
members of the media with reliable and accurate information surrounding high-profile cases and incidents. We
strive to release information directly to our media partners as expeditiously as possible as well as on our website
and social media accounts. This past quarter, COPA released 9 press releases. Excerpts from several of these
releases include:

e COPA Provides Update of Incident Captured on Video Involving CPD Officer and Woman Walking Her

Dog

... Today the Civilian Office of Police Accountability (COPA) recommended the Superintendent of the Chicago
Police Department relieve the officer, captured in a widely circulated video on social media at a Chicago
beach, of his police powers or place him on administrative duties during the pendency of its investigation.

COPA has obtained and reviewed the body-worn camera video of the involved Chicago Police officer engaging
the woman as she walks her dog as a part of its investigation. COPA Investigators also canvassed the scene
of the incident which occurred Saturday morning, August 28, 2021, and identified several additional video
cameras in the area that may have captured the incident. Requests to obtain those videos are pending.

Civilian Office of Police Accountability
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“We are committed to a fair, timely, and objective investigation to determine if the actions of the involved
officer are in accordance with Department Policy and Training,” said COPA Interim Chief Andrea Kersten.
“We have a responsibility to investigate allegations of police misconduct and determine if they are well-
founded based on the facts and evidence of each case. If violations did occur, COPA will hold the officer
accountable.”...

e COPA Releases Video & Other Materials of Fatal Officer-Involved Shooting in Calumet City

... Today, the Civilian Office of Police Accountability (COPA) released video and other materials of the officer-
involved shooting that took place on July 27, 2021, near 1600 Sibley Boulevard in Calumet City, lllinois.

At approximately 3:15 pm, the U.S. Marshals Service Great Lakes Regional Task Force began serving an
arrest warrant for Losardo Lucas, wanted on charges stemming from a homicide in Chicago. As officers
approached, Mr. Lucas reached for a firearm, at which point members of the Task Force officers opened
fire, fatally striking Mr. Lucas.

The multi-jurisdictional task force included a member of the Chicago Police Department’s Fugitive
Apprehension Unit. Due to the involvement of a CPD officer, COPA initiated an investigation into the officer’s
use of force...”

e COPA Provides Update on Fatal Officer Involved Shooting Near 100 S. Kilpatrick

... Today, the Civilian Office of Police Accountability (COPA) was notified of an officer involved shooting near
100 S. Kilpatrick. COPA investigators immediately responded to the scene of the incident to begin its
investigation into the use of deadly force by involved Chicago Police Officers.

COPA Investigators immediately began canvassing the scene, speaking to witnesses, and gathering evidence
as well as reports related to the investigation.

COPA can confirm, as a part of its commitment to transparency, that Chicago Police Department Officers
activated body worn cameras during the incident. Video and other materials will be released in accordance
with the City of Chicago’s Video Release Policy within 60-days and posted to our website at
ChicagoCOPA.org....

A complete list of all press releases can be found below. The releases can be read in their entirety at
chicagocopa.org/press.

Date Media Press Releases

Jul 02 COPA Concludes Investigations Into Fatal 2019 Vehicular Incident

COPA Releases Video & Other Materials of an Officer-Involved Shooting Near 8300. Kerfoot

Jure Avenue

Jul 09 COPA Provides Update on Fatal Officer Involved Shooting Near 100 S. Kilpatrick

The City of Chicago Begins Official Search and Selection Process for the Next Chief

Juli30 Administrator of COPA
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Date Media Press Releases

COPA Releases Video & Other Materials of an Officer-Involved Shooting Near 100 S.

Aug 03 Kilpatrick

Aug 16 COPA Prohibited from Releasing Video & Other Materials of the Officer Involved Shooting
g Incident Near 6300 South Bell Avenue

Aug 30 COPA Provides Update of Incident Captured on Video Involving CPD Officer and Woman

Walking her Dog
Sep 01 COPA Releases Video & Other Materials of Fatal Officer-Involved Shooting in Calumet City

COPA Releases Video & Other Materials of Officer-Involved Shooting Near 4500 South

Sep 22 Drexel Avenue

Engagement via Social Media

COPA continues to expand its social media abilities, with several members of the Public Affairs team monitoring
various feeds daily for important information regarding ongoing or potential cases of misconduct. In addition to
monitoring social media for pertinent information, it is also an important avenue of communications between
COPA, residents of Chicago and beyond, and our news partners.

COPA @ChicagoCOPA - Sep 19

COPA investigators are on scene and we will begin our investigation as well
as canvass the scene to identify any witnesses. If anyone has any information
that could be of assistance, please reach out to our office at 312-746-3609

COPA

POLICY, RESEARCH AND ANALYSIS DIVISION

The Policy, Research and Analysis Division (PRAD), tasked with advancing our vision statement, fulfilling our
mission, and supporting COPA’s consent decree compliance. While COPA works to finetune and enhance
internal policies, it is also tasked with strengthening and augmenting Department policies, training, and
practices.

Consent Decree

Meeting COPA’s Consent Decree benchmarks is of the utmost priority for the agency and COPA leadership
continues its work to meet its mandated benchmarks. In the most recent Independent Monitor Team’s (IMT)
report, COPA saw a five-fold increase in its compliance requirements over previous reporting periods.
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Additionally, the Office of the Attorney General (OAG) has noted COPA’s substantial progress towards
compliance made during this period, putting that figure at approximately 729 compliance. The OAG also noted
the “thoughtful review and input” of COPA’s Community Working Group and the meaningful incorporation of the
Working Group’s feedback.

Body Worn Camera Non-Compliance

In July, PRAD issued a report on the Department’s non-compliance with Body-Worn Camera (BWC) Regulations.
After an extensive review of the historical significance of BWCs, policies that surround them, COPA & Department
data pertaining to their usage, Department training, and advancements in technology, COPA issued seven
recommendations aimed at improving BWC compliance by Department members. COPA issued these
recommendations to the Department who has issued detailed responses to all seven of the recommendations.
Materials related to this report can be found on COPA’s website.

U.S. Customs & Border Protection

Earlier this quarter, COPA met with representatives from the Office of Professional Standards for U.S. Customs
and Border Protection. During these meetings, COPA shared its expertise regarding the following areas:

e Major incident response, including those involving vehicle pursuits, and external agency coordination
efforts

e Community engagement approach and strategy

e COPA’s intake processes and interaction with the Department

e Public video releases

COPA’s role as a leader in public accountability and transparency often results in the agency assisting eternal
agencies who conduct similar work in building out programs and policies. As accountability continues to expand
upwards from the local level to many of the federal law enforcement agencies, COPA looks forward to continuing
to assist in growing the network of accountability agencies.

TRAINING & PROFESSIONAL DEVELOPMENT

Continuing Education and Training

COPA remains committed to ensuring a properly equipped and well-trained workforce. As part of this
commitment, COPA’s Training and Professional Development Division regularly offers training opportunities for
employees. While some of these trainings are mandated by the Consent Decree, many are part of our standard
training curriculum and are designed to train and re-train COPA employees on important protocols and policies.

COPA Internship

The Training and Professional Development Division is excited to re-launch its internship program, and interns
will begin during the Spring semester of 2022. COPA will be offering internship opportunities that focus on the
fields of law, investigations, and policy & research. COPA is currently in the process of filling the openings with
qualified candidates.
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Investigative Data

METHODOLOGY

To fulfill the requirements of COPA’s enabling ordinance (MCC 2-78-150), the agency queried relevant databases
in which complaint and operational data is recorded to retrieve the information analyzed for this report covering
the period from July 1, 2021 through September 30, 2021. The data contained in this report represents the
most accurate information available at the time of publication. Moreover, the information stored in the database
is dynamic and can change as an investigation progresses. For example, an allegation category may change as
an investigation uncovers additional evidence, or a case previously concluded may be reopened. Thus, the
numbers reported here are subject to future revision, and historical comparative data presented may vary
slightly from previous reports. Data herein is presented in an order similar to COPA’s investigative process:
intake, pending investigations and concluded investigations.

INTAKE

It is important to note that COPA can only report on the complaints and notifications it receives—it cannot
account for individuals who have, or believed they have, experienced Department member misconduct, but have
not filed a complaint or the conduct did not generate a notification to COPA. Therefore, with respect to COPA’s
intake, all numbers represent the number of reported complaints and notifications of actual or perceived
misconduct. COPA’s intake process documents the number of complaints received but there may be multiple
allegations of misconduct, potentially involving multiple Department members, contained in a single complaint.

During the third quarter of 2021, COPA received 1358 complaints and notifications. This is a 109 decrease
compared to Q3 2020. Of the total intake in this quarter, 1047 fell outside of COPA’s investigative jurisdiction
and were referred to the Department’s Bureau of Internal Affairs (BIA). The complaints referred to BIA included
allegations of criminal conduct, operational violations not involving civilian contact, or other complaints not
otherwise within the jurisdiction of COPA. At the end of this quarter, COPA retained 311 complaints and
notifications for investigation.

1512

mCOPA
= BIA

Q3 2020 Q3 2021

Complaints and notifications received
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In this quarter, more than two-thirds of complaints under COPA jurisdiction were reported by a self-identified
complainant (216), a third were reported by a third party (82), and the rest are anonymous (13). Moreover, the
average time from receipt of complaint to the next or initial contact with the complainant or representative is 7

days.

m Self Identified
® Third Party

Anonymous

Complainant type (Q3 2021)

Complainant Demographic Information

The following figures are based on
demographic information provided by self-
identified complainants or subjects of police-
involved incidents in which COPA is notified
by the Department. In this past quarter,
almost half of the complainants were male
(49.5%). Majority were Black or African
American (49.8%). Moreover, most of the
complainants or subjects were between the
ages of 20 and 39 years old (43.1%).

Male

49.5% Unknown

27.59%,

_____Non-Binary
1.3%

Female
21.7%

Gender of complainants or subjects (Q3 2021)

Civilian Office of Police Accountability

s Monthly Avg

Quarterly Avg

JUL AUG SEP
Average days to the next or initial contact
(Q32021)

Black or African American 49.89,
Unknown
Hispanic, Latino, or Spanish Origin

White

Middle Eastern or North African

Race or ethnicity of complainants or subjects (Q3 2021)

32.6%

0-19 20-29 30-39 4049 50-59 60-69 Unknown

Age distribution of complainants or subjects (Q3 2021)
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Location of Incidents by District

During Q3 2021, Districts 11 (Harrison), 7 (Englewood), 6 (Gresham), and 5 (Calumet) were among Districts
with the highest number of incidents that resulted in complaints and notifications under COPA’s jurisdiction.
The table and map below display the geographic distribution of intake under COPA'’s jurisdiction.

Police District Q3 2020 Q3 2021
1st - Central
2nd - Wentworth
3rd - Grand Crossing
4th - South Chicago
5th - Calumet
6th - Gresham

7th - Englewood

8th - Chicago Lawn
9th - Deering

10th - Ogden

11th - Harrison

12th - Near West
14th - Shakespeare
15th - Austin

16th - Jefferson Park
17th - Albany Park
18th - Near North
19th - Town Hall
20th - Lincoln

22nd - Morgan Park
24th - Rogers Park
25th - Grand Central

Incident locations by police district District map highlights Q3 2021 data

INTENTIONALLY LEFT BLANK
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Allegations by Category

A single complaint may contain multiple allegations against one or more Department members. In this past
quarter, COPA recorded 500 allegations against Department members, a 329% decrease over Q3 2020. The
most common allegations involving Fourth Amendment violations (i.e., improper search or seizure of either
individuals or property), making up 37% of all allegations, followed by excessive force, making up 24% of all
allegations. These categories have consistently constituted COPA’s largest percentage of allegations on a
quarterly basis.

Allegation Type Q3 2020 Q3 2021
Abuse of Authority 8 6
Coercion 7 1
Court Violation 1 0
Denial of Counsel 9 4
Domestic Violence 13 20
Excessive Force 244 121
Firearm Discharge at Animal 2 2
Firearm Discharge-Accidental 3 5
Firearm Discharge-Injury 9 2
Firearm Discharge-No Contact 16 4
Firearm Discharge-Officer Suicide 1 1
Improper Search or Seizure 305 186
Incident in Custody 0 1
Making a False Report, Written or Oral 3 0
Miscellaneous 1 1
Motor Vehicle Incident-Fatal 4 0
OC Discharge-Injury or Death 1 0
Operational Violation? 70 87
Sexual Misconduct 8 10
Taser Discharge-Injury or Death 2 10
Traffic 0 1
Unnecessary Display of Weapon 0 22
Verbal Abuse 23 16
Total 730 500

Allegations recorded under COPA jurisdiction

INTENTIONALLY LEFT BLANK

1 Operational Violations include non-compliance with BWC regulations, failure to complete Departmental reports, failure to provide
service, failure to register weapon, conduct unbecoming, neglect of duty, etc.
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The table below is a breakdown of allegations recorded in the third quarter by allegation type and police district.

Police District

Allegation Type

9 10 11 12 14 15

Abuse of Authority 1 2 1 1
Coercion
Denial of Counsel 1 1 1
Domestic Violence 1 1 1 1 1 1 2 4 1 5
Excessive Force 8 7 3 1 6 5 4 6 8 13 3 10 1 6 5 2 4 6 7
Firearm Discharge at

) 2
Animal
Firearm Discharge-

1 3

Fatal
Firearm Discharge- 1 1
Injury
Firearm Discharge-No 1 1 1 1
Contact

Firearm Discharge-
Officer Suicide
Improper Search or

! 3 10 7 15 28 9 19 3 1 9 20 1 5 2 9 5 2 8
Seizure
In Prqcess-AIIegatlon 1 1 2 3 3 2 1 3 3 1 2 1
Pending
Incident in Custody 1
Miscellaneous 1
Operational Violation? 2 4 3 3 2 4 1 6 7 10 2 7 1 2 4 1
Sexual Misconduct 1 6
Taser Discharge-Injury 2 1 1 1 2 > 1
or Death
Traffic 1
Unnecessary Display 1 2 3 4 1 5 3 1
of Weapon
Verbal Abuse 1 1 4 1 1 3 1 1 1 1
Total 19 25 22 19 40 23 39 16 1 20 52 16 4 31 19 0 23 9 7 17 15 19

Allegations recorded under COPA jurisdiction by Police District (Q3 2021)

Affidavits

Pursuant to applicable collective bargaining agreements entered into by the City of Chicago and the police
unions representing sworn Department members prior to July 1, 2021, in order for COPA to proceed with a full
investigations of a sworn Department member, a sworn Affidavit must be signed by the complainant in support
of an allegation of misconduct against a Department member.3 In signing the Affidavit, the complainant is
stating under oath or affirmation that the allegation made is true and correct.

COPA attempts to secure an Affidavit from the person filing a complaint by seeking to meet or make contact
with the complainant in-person, by phone, mail, social media and email. If COPA is unable to locate the

2 Qperational Violations include non-compliance with BWC regulations, failure to complete Departmental reports, failure to provide service,
failure to register weapon, conduct unbecoming, neglect of duty, etc.

3 0On February 22, 2021, the State of Illinois amended the Uniform Peace Officers’ Disciplinary Act to allow for the filing of a complaint
against a sworn Department member without a sworn Affidavit or other legal documentation. The elimination of the sworn Affidavit
requirement applies to any collective bargaining agreements entered into by the City of Chicago and the police unions representing sworn

Department members after July 1, 2021.
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complainant, COPA may conduct a canvass of the area where the incident occurred, speak with witnesses and
follow other leads. Where COPA is unable to obtain an Affidavit in support of a complaint, and independent
objective evidence is found suggesting that a full investigation is warranted, COPA’s Chief Administrator may
request an Affidavit Override from the BIA Chief. It is crucially important to note that in many instances, the
acquisition of an Affidavit Override is insufficient to mount a meaningful investigation in the absence of the
complainant’s cooperation. Thus, complaints lacking a sworn Affidavit must be individually evaluated to
ascertain the investigative viability in the absence of complainant cooperation in determining the investigative
prudence of pursing an Affidavit Override where some indicia of independent objective evidence exist.

Where an Affidavit Override is sought, in support of such a request, the Chief Administrator will provide the BIA
Chief with the evidence suggesting that the investigation should continue, which may include arrest and case
reports, medical records, statements of witnesses and complainants, video and audio recordings, and
photographs. If the BIA Chief concurs with the Chief Administrator that continued investigation of the
allegation(s) is necessary and lawful, even without a complainant’s Affidavit, the BIA Chief will execute a sworn
Affidavit and COPA investigation will proceed. On the other hand, if the BIA Chief disagrees that continued
investigation is warranted, COPA’s investigation of the allegations is concluded. The process is similar for most
complaints retained by BIA that lack a signed Affidavit.*

Requesting Agency Q3 2020 Q3 2021
COPA
Request 13 15
Approval 13 14
Pending 0 1
BIA
Request 11 22
Approval 11 20
Pending 0 2

Affidavit override requests and approvals

INTENTIONALLY LEFT BLANK

4 0On September 16, 2021, the City of Chicago ratified new collective bargaining agreement terms with the Fraternal Order of Police Chicago
Lodge #7 which removed the sworn Affidavit requirement. For complaints received anonymously or from a citizen complainant that does
not wish to disclose his or her identity, COPA must still seek “certification” from the Chief of BIA through procedures similar to those
associated with seeking an Affidavit Override. COPA is otherwise no longer obligated to secure an Affidavit in support of a complaint against
sworn Department members below the rank of Sergeant.
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PENDING INVESTIGATIONS

At the end of Q3 2021, COPA had 1,796

pending cases under investigation. This is an 398 364 388
89%, decrease over Q3 2020 (1948) and a slight
increase from Q2 2021 (1749 or 3%).

These 1,796 pending investigations encompass 136

a total of 6270 allegations. Of these, 419

(2,597) concern allegation(s) of improper 0

search or seizure (Fourth Amendment <6 6-12 12-18 18-24 2-3 3-4 >4
violations). Another 1123 (18%) concern Months Months Months Months Years Years Years

allegations of excessive force. Together they Pending cases by aging period (03 2021)
make up 599% of the total allegations that

remained under investigation at the end of the

third quarter.

Abuse of Authority 49
Civil Suits 7
Coercion 25
Court Violation 25
Denial of Counsel 14
Domestic Violence 166
Excessive Force 1123
Failure to provide Proper Care while in Custody 3
Firearm Discharge at Animal 7
Firearm Discharge-Accidental 19
Firearm Discharge-Fatal 19
Firearm Discharge-Injury 44
Firearm Discharge-No Contact 48
Firearm Discharge-Officer Suicide 1
First Amendment 13
Improper Search or Seizure 2597
In Process-Allegation Pending 57
Incident in Custody 72
Making a False Report, Written or Oral 73
Miscellaneous 38
Miscellaneous Notification 11
Motor Vehicle Incident-Fatal 48
OC Discharge-Injury or Death 2
Operational Violation 1341
Sexual Misconduct 28
Taser Discharge-Injury or Death 14
Traffic 32
Unnecessary Display of Weapon 132
Verbal Abuse 262
Total 6270

Allegations remained under investigations by category (Q3 2021)
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OFFICER-INVOLVED SHOOTINGS (OIS)

The figures shown in this section exclude firearm discharges related to animal shootings, accidental discharges
and officer suicides. In Q3 2021, COPA received 10 notifications of an officer-involved shooting: 4 were non-
contacts, 3 involved non-fatal injuries, and 3 involved fatalities. This is 41% decrease from Q3 2020 (17) but a
67% increase from Q2 2021 (6). COPA concluded 3 OIS cases during the quarter. The use of deadly force in
all three cases were found to be consistent with Department policies on use of force.

10 ® Non-Contact
m With Injury
With Fatality

Q3 2020 Q3 2021

CONCLUDED INVESTIGATIONS
During third quarter of 2021, COPA concluded a total of 251 investigations, a 249, decrease over Q3 2020

(329) and slight decrease from Q2 2021 (261 or 4%). Of these investigations, 64 were concluded with findings
and 187 were concluded without findings.

329

m With Finding

m Without Finding

Q3 2020 Q3 2021

Concluded cases
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Investigations Concluded with Finding

A “finding” is determined when after a fair, thorough, independent investigation, sufficient proof is obtained to
warrant a determination that one of the four categories shown in the box, entitled Finding Types. As will be
discussed below, several factors may contribute to an investigation concluding without reaching a finding.

COPA makes investigative findings of Sustained and Not Sustained based on the “Preponderance of Evidence”
standard in which the evidence must show it is “more likely than not” that the incident did or did not occur as
alleged. However, in accordance with the March 1, 2019 Consent Decree, findings of Unfounded and Exonerated
must be supported by “Clear and Convincing” evidence. Clear and Convincing evidence is a higher standard
than Preponderance of Evidence, but less than “Beyond a Reasonable Doubt.”

Finding Types

Sustained: The allegation was supported by sufficient evidence (“Preponderance”) to justify
disciplinary action. Recommendations of disciplinary action may range from Violation Noted,
to Suspension, to Separation from the Department.

Not Sustained: The allegation is not supported by sufficient evidence (“Preponderance”) to
prove or disprove the allegation.

Unfounded: The allegation was not supported based on facts revealed through investigation,
or the reported incident did not occur, as shown by “Clear and Convincing Evidence.”

Exonerated: The incident occurred, but the action taken by the officer was lawful and proper,
as shown by “Clear and Convincing Evidence.”

During the third quarter, COPA concluded 64 cases and issued findings on 387 allegations of misconduct. Of
the total closed cases with findings, 45% were Sustained, an increase over Q3 2020 (36%,), but a decrease from
Q2 2021 (599%). Of the total allegations with findings, 152 or 39% were Sustained, an increase over Q3 2020
(209%), but a decrease from Q2 2021 (49%).

Case Finding Q32020 Q32021 Allegation Finding Q3 2020 Q3 2021
Sustained 21 29 Sustained 6l 152
Not Sustained 12 8 Not Sustained 63 116
Unfounded 7 11 Unfounded 55 73
Exonerated 18 16 Exonerated 125 46
Total 58 64 Total 304 387
Overall case finding Allegation finding
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The table below depicts the outcome of misconduct investigations during the third quarter of 2021 broken down
by allegation type and finding.

Allegation Type Sustained Not Sustained Unfounded Exonerated
Abuse of Authority 3 2

Coercion 1
Court Violation 1

Domestic Violence 15 15

Excessive Force 12 24 11 13
Firearm Discharge-Accidental 2

Improper Search or Seizure 15 15 47 19
Incident in Custody

Making a False Report, Written or Oral 2 2

Miscellaneous

Motor Vehicle Incident-Fatal 6 9 5

Operational Violation® 70 24 8 8
Sexual Misconduct 20

Traffic 1

Unnecessary Display of Weapon 1 2

Verbal Abuse 21 5 3
Total 152 116 73 46

Allegations on closed cases by finding and type (03 2021)

Recommended Discipline

At the end of an investigation in which COPA sustains one or more allegations, the agency recommends
discipline of the accused member to the Department. However, it is ultimately up to the Department and/or the
Chicago Police Board to come to a final decision regarding discipline. As compared to Q3 2020, COPA
recommended more disciplinary charges on sustained allegations during the third quarter of this year.
Similarly, COPA recommended more Department members for separation this quarter than in Q3 2020.

Recommendation Q32020 Q32021 Recommended Discipline Q32020 Q32021

Non-Disciplinary

14 7 Violation Noted® 14 5

Outcome
Disciplinary Charges 47 145 Reprimand 12 9
Total 61 152 1-29 Days Suspension 10 23
Number of sustained allegations 30 Days or More Suspension 5 19
Separation 3 5
Total 44 61

Number of Department members recommended for discipline

5 Operational Violations include non-compliance with BWC regulations, failure to complete Departmental reports, failure to provide service,
failure to register weapon, conduct unbecoming, neglect of duty, etc.

6 Though a violation of Departmental policy is found to have occurred, no disciplinary action is taken. COPA may only recommend this
outcome where the misconduct was the result of an unintentional, but not reckless, violation of policy or law.
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Investigations Concluded Without Finding

In the past quarter, COPA concluded 187 cases without findings. COPA undertakes a vigorous preliminary
investigation of every new complaint within COPA jurisdiction to determine the substance of a complaint,
investigative viability, and sufficiency of available evidence. After thorough review, there may be circumstances
where closing an investigation without reaching one of the above finding types is the most appropriate,
reasonable or only available conclusion.

No Finding Closures
Duplicative Information: Complaints addressing matters already received and related to existing cases.

Non-Complaint Information: Information provided to COPA that does not allege misconduct or otherwise
does not involve members of the Chicago Police Department.

Declination to Cooperate or Inability to Follow-up: Though COPA has made a good faith effort to obtain
cooperation, the complainant has affirmatively declined or, through investigative follow-up, COPA’s
efforts to locate and/or contact the complainant to obtain additional information have been unsuccessful.
Additionally, there exists a lack of other independent objective evidence (typically in the form of testimony
from known witnesses or audio/video recordings) to proceed with an investigation without the
complainant’s participation.

Discontinued Investigation: Though the alleged misconduct involves a Chicago Police Department
member and falls within COPA’s jurisdiction, COPA’s efforts to follow-up and gather evidence, which may
be substantial and include complainant cooperation, reveal that insufficient evidence exists to reach an
affirmative finding.

Closed with Potential to Re-Open: Though the alleged misconduct involves a Chicago Police Department
member and falls within COPA’s jurisdiction, the accused Department member is unavailable or unable
to respond to the allegations of misconduct, there exists civil litigation addressing the allegations of
misconduct, or the Department member leaves employment with the Chicago Police Department during
the pendency of the investigation. COPA regularly reviews these closed cases to determine whether
circumstances have changed such that the case should be considered for re-opening.

COPA may conclude an investigation without findings for various reasons, including but not limited to the
following, which represent the most common reasons cited:”

In Q3 2021, 33% of all cases closed with no finding (62) were the result of Declination to Cooperate or Inability
to Follow-up. 42% (78) were the result of Duplicative Information or Non-Complaint Information. 1% was
the result of Discontinued Investigation. 179% (31) were placed in Closed with Potential to Re-Open.

7 COPA’s prior Quarterly and Annual reports have referenced terminology associated with closure statuses utilized in COPA'’s case
management systems (i.e., Administrative Closure, Administrative Termination, Close Hold, No Affidavit, Within Policy, etc.) to describe
reasons for no finding closure. This terminology is subject to change as COPA continues to enhance data collection and reporting efforts
through its case management system. Therefore, in the interest of increased internal and external comprehension, this report does not
employ the same terminology as prior reports.
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COPA also closed 79% of cases without finding as a result of referral to another agency (14), as well as OIS
investigations in which evidence gathered supported, by clear and convincing evidence, that the involved
Department member’s actions comported with Department policy regarding use of force (3).

Length of Investigation

COPA strives to conclude its investigations within six months of receiving a complaint of misconduct or a
notification from the Department of a police-involved incident for investigation. Pursuant to municipal
ordinance, MCC 2-78-135, when COPA is unable to conclude its investigation within six months, notice to the
complainant and any Department member who is the subject of the investigation, must be provided and include
the general reasons for delay. Some investigations, such as OIS incidents and incidents involving excessive
force, may conclude beyond the six-month timeframe as they are, by nature, more complex, often involve
multiple parties, and require an intricate analysis of collected evidence.

Of the 251 concluded investigations during the third quarter of 2021, 399%, or 99 were completed within 6
months and 17% or 43 were completed in 6-12 months. Overall, 579%, of closed cases were concluded in less
than one year.

176 Q3 2020
= Q3 2021

99
86
52
43
22 19 22 13 20 15
H B =

Under6 6-12 12-18 18-24 2-3 3-4 Over 4
Months Months Months Months Years Years Years

Length of investigations of closed cases

INTENTIONALLY LEFT BLANK
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Of the 64 closed cases with finding in Q3 2021, 429%, or 27 were completed within 18 months. Of the 187
closed cases without finding in Q3 2021, 729%, or 135 were completed within 1 year.

Q3 2020 173 Q3 2020
= Q3 2021 m Q3 2021

20
15 15 1
12 95
10 11, 76
40
3 4 3 3 ) 32
7 4 11 6
III 0 3 4 3 4 9
||

| B

Under6 6-12 12-18 18-24 2-3 3-4 Over4 Under6 6-12 12-18 18-24 2-3 3-4 Over4d
Months Months Months Months Years Years Years Months Months Months Months Years Years Years

Length of investigations of closed cases with Finding Length of investigations of closed cases without finding

Length of Post Investigation

Once COPA completes its investigation of a case and issues findings and recommended disciplines, the case
may go through additional steps (i.e., Department review, Superintendent review, grievance, arbitration, and/or
Police Board hearing) before it reaches a final disposition. The average time from the investigative findings and
recommendations to a final disciplinary decision® is 501 days during the third quarter. Additionally, the average
time from the investigative findings and recommendations to a final disposition® is 244 days.

mmmm Vonthly Average mmmm \Vonthly Average

Quarterly Average
956

Quarterly Average

355
276
Q3 Avg: 244
Q3 Avg: 501
306
54
JUL AUG SEP JUL AUG SEP
Average days from investigative findings to final disciplinary Average days from investigative findings to final disposition
decision (Q3 2021) (032021)

8 The final decision of the Superintendent or his or her designee regarding whether to issue or recommend discipline after review and
consideration of the investigative findings and recommendations, including after any additional investigation conducted as a result of such
review. For COPA investigations, the final disciplinary decision occurs after the conclusion of the process described in MCC 2-78-130(a).
9 The status of a misconduct investigation after the final disciplinary decision, and any grievance process, arbitration, Police Board
proceeding, or appeal relating to the final disciplinary decision.”
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Demographic Information of Complainants and Accused Members in Concluded Cases

The tables below display the demographic information!® of complainants or subjects in concluded cases with
finding during Q3 2021.

Gender Total % Race/Ethnicity Total % Age Total %
Female 27 369 Eﬁg‘r‘ignﬁ”ca” 49 65% 0-19 9 129
Male 35 479 g;pnai;‘;f’ohagtii:"’ el 3 49 20-29 13 17%
Unknown 13 179 White 7 99%, 30-39 21 289%,
Unknown 16 219 40-49 11 15%

50-59 5 7%

60-69 4 59

7079 1 1%
Unknown 11 159,

The tables below depict the demographic information1® of accused members in concluded cases with finding
during Q3 2021.

Gender Total % Race Total % Age Total %

Female 10 7% Asian 2 1% 20-29 25 18%
Black or African

Male 127 929 American 13 9% 30-39 54 39%
Hispanic, Latino, or

Unknown 1 1% Spanish Origin 41 30% 40-49 31 22%
White 80 58% 50-59 23 17%
Unknown 2 1% 60-69 2 1%

Unknown 3 2%

Additional Data Reporting

REFERRALS

COPA may partially or fully refer a matter to another agency for a variety of reasons. For example, if COPA
determines in the course of a preliminary investigation that the accused officer is a member of a police
department other than the Department, COPA fully refers the matter to the responsible employer. A partial
referral occurs when COPA retains its administrative investigation, but shares certain information with another
agency, for instance, when COPA’s investigation reveals potential criminal violations. In accordance with COPA’s

10 Information gathered during the course of investigation: self-reported and/or available on Departmental reports/records.
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ordinance, COPA may also refer complaints to the City of Chicago Office of Inspector General. In Q3 2021, COPA
referred 21 cases to other agencies.

Agency No. of Referrals

Chicago Office of Inspector General 6

Cook County State's Attorney's Office

Forest Park Police Department
Glenview Police Department
Illinois State Police Department
Oak Forrest Police Department
Oak Lawn Police Department
Sauk Village Police Department

Willowbrook Police Department

Y S S 0]

TRANSPARENCY EFFORTS

Since the enactment of the City’s Video Release Policy in 2016, COPA has released certain evidentiary materials
collected during investigations of OIS incidents and of any incident resulting in death or great bodily harm
occurring while in police custody or as a result of Taser discharge. Pursuant to the City’'s Video Release Policy,
and subject to legal restrictions, COPA conducted 10 transparency postings, releasing 177 related materials as
were permitted by law during Q3 2021. This included 72 videos (body-worn, third party, and in-car camera), 88
audio recordings (Office of Emergency Management & Communications and 911 calls), and 17 reports (Tactical
Response, Case Incidents and Arrest Reports). The table below reflects the number of cases for which materials
were released in Q3 2021, including releases that have been delayed due to an extension request made to the
City or by a third party, and/or withheld because of a court order, if any. To view materials posted previously,
please visit https://www.chicagocopa.org/data-cases/case-portal/.

Log Number
2021-0002232
2021-0002350
2021-0002665
2021-0002863
2021-0002691
2021-0002862
2021-0002917
2021-0003097
2021-0003189
2021-0003213

Type
Firearm Discharge
Firearm Discharge
Firearm Discharge
Firearm Discharge
Firearm Discharge
Firearm Discharge
Firearm Discharge
Firearm Discharge
Firearm Discharge

Firearm Discharge

Link to Available Materials

https://www.chicagocopa.org/case/2021-2232/

https://www.chicagocopa.org/case/2021-2350/

https://www.chicagocopa.org/case/2021-2665/

https://www.chicagocopa.org/case/2021-2863/

https://www.chicagocopa.org/case/2021-2691/

https://www.chicagocopa.org/case/2021-2862/

https://www.chicagocopa.org/case/2021-2917/

https://www.chicagocopa.org/case/2021-3097/

https://www.chicagocopa.org/case/2021-3189/

https://www.chicagocopa.org/case/2021-3213/

Civilian Office of Police Accountability

Q3 2021 Report | 26



https://www.chicagocopa.org/data-cases/case-portal/
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https://www.chicagocopa.org/case/2021-2350/
https://www.chicagocopa.org/case/2021-2665/
https://www.chicagocopa.org/case/2021-2863/
https://www.chicagocopa.org/case/2021-2691/
https://www.chicagocopa.org/case/2021-2862/
https://www.chicagocopa.org/case/2021-2917/
https://www.chicagocopa.org/case/2021-3097/
https://www.chicagocopa.org/case/2021-3189/

COMPLAINTS PER MEMBER

Per COPA’s ordinance, the agency must report on the number of total complaints (under COPA and BIA
investigations) filed against each member in each Department district during the quarterly or annual reporting
period. In the table below, the first column displays the name of each unit in which at least one member has
been the subject of a complaint. The second column lists the number of members who were the subject of the
number of complaints listed in the third column. So, the first line would be understood as: “Of members
assigned to 1st District, 27 members each has 1 complaint and 4 members each has 2 complaints.”

Unit of Assignment

# of
Members

# of
Complaints

Unit of Assignment

# of # of
Members  Complaints

1st District -

2nd District

3rd District -

4th District -

5th District -

6th District -

7th District -

8th District -

9th District -

10th District

11th District -

12th District -

14th District -

15th District -

16th District -

Central

- Wentworth

Grand Crossing

South Chicago

Calumet

Gresham

Englewood

Chicago Lawn

Deering

- Ogden

Harrison

Near West

Shakespeare

Austin

Jefferson Park

W N P WD, NDEE NDNDE BPRNDEFE WNDEDNDNEWDNDEDNDNE WNDE WONDEFEDNDEDNDREDNDEE DN

17th District - Albany Park

18th District - Near North

19th District - Town Hall

20th District - Lincoln

22nd District - Morgan Park

24th District - Rogers Park

25th District - Grand Central

Recruit Training

Airport Law Enforcement Unit - North

Airport Law Enforcement Unit - South
Special Investigations Section
Office of News Affairs

Office of Superintendent

Civilian Office of Police Accountability
Legal Affairs Section
Office of Crime Control Strategies

Bureau of Administration

Bureau of Internal Affairs

Education and Training Division

Public Safety Information Technology

Professional Counseling Division

P ~~ B DR P NP, PR P P O, P P P WODNDENDN~REPBPRPDNDENDNRAREDBEDNDRE R, ODNDE DN~ DN -
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# of # of
Members  Complaints

# of # of
Members  Complaints

Unit of Assignment Unit of Assignment

Management and Labor Affairs

- 1 1 Court Section 1 1
Section
Chicago Alternative Policing Forensic Services - Evidence Technician
L 1 1 . 3 1
Strategy Division Section
Office of Strategy 1 1 Canine Unit 1 1
Off'(.;e of First Deputy 1 8 Alternate Response Section 1 1
Superintendent
Special Functi Divisi 1 1 1 1
pecial Functions Livision 1 1 Juvenile Intervention Support Center 1 5
Traffic Secti
rafiic section 1 3 Special Activities Section 1 1
Records Division 1 1 FOP Detail 1 2
Field Services Section 2 1 Detgched Sgrvices-GovernmentaI 1 1
Security Detail
Auto Pounds Section 1 1 Arson Unit 1 1
Police Documents Section 1 1 Central Investigations Division 2 1
Central Detention 1 1 Major Accident Investigation Unit 2 1
Bureau of Deltec.tlves ) 2 1 Bureau of Detectives - Area Central 20 L
Youth Investigation Section 1 1 3 2
15 1 14 1
B f Detecti - Area South
Narcotics Division 1 2 ureau ot betectives - Area sou 1 2
! 4 B f Detecti Area North 10 !
Vice and Asset Forfeiture Division 1 1 ureau ot etectives - Area Tor 1 2
Gang Investigation Section 7 1 Unit 640 15 1
Asset Forfeiture Investigation 1 1 2 2
Section 1 3 4 1
Deputy Chief-Area Central 1 1 Unit 650 1 2
Medical Services Section 1 1 1 3
Public Transportation Section 3 1

Members with Multiple Completed Investigations

The table below shows the number of Department members who have been the subject of more than two
completed misconduct investigations in the previous 12 months?l,

Total Completed

Number of Member .
Investigations

4 3
1 4

11 October 1, 2020 through September 30, 2021
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Members with Multiple Sustained Allegations

The following table depicts the number of Department members who have had more than one sustained
allegation of misconduct in the previous 12 month!2.

Number of Member Total Sustained Allegations

59 2
38 3
20 4
13 5
8 6
6 7
2 8
2 9
2 11
1 12
1 13
1 20
1 21
1 30

Discriminatory Policing®®, Allegation of Excessive Force, and Allegation of Improper Search or
Seizure

The following tables represent the number of Department members who have been the subject, in the previous
12 months!2, of more than two complaints in the following classifications of allegations, regardless of the
outcome of those investigations: discriminatory policing, excessive force, or improper search or seizure.

Number of Member Total Allegation of

Discriminatory Policing

12 October 1, 2020 through September 30, 2021
13 Discriminatory policing based on an individual’s membership or perceived membership in an identifiable group, based upon, but not
limited to, race, physical or mental disability, gender, gender identity, sexual orientation, religion, and age.

Civilian Office of Police Accountability Q3 2021 Report | 29




Total Allegation of

Number of Member .
Excessive Force

9 3
6 4
1 5
1 9

Total Allegation of

Number of Member .
Improper Search or Seizure

23 3
16 4
3 5
1 6
1 7
1 8
1 10

SUMMARY REPORTS

Pursuant to Chicago Ordinance MCC 2-78-145, all final summary reports of investigation created by COPA shall
be posted to its website and open to public inspection, except to the extent the information contained therein
is exempted from disclosure under the Illinois Freedom of Information Act, collective bargaining agreement, or
any other applicable law. Below is a list of summary reports posted during Q3 2021. To view summary reports
posted previously, please visit https://www.chicagocopa.org/news-publications/publications/summary-

reports/.

Log Number Incident Date Date Closed Type of Incident
1080064 8/23/2017 8/23/2017 Firearm Discharge
1081086 6/21/2016 3/31/2021 Other
1086851 9/23/2017 5/26/2021 Firearm Discharge
1087649 6/10/2015 3/30/2021 Other
1088316 11/20/2017 5/7/2021 Improper Search or Seizure
1088378 1/11/2018 3/17/2021 Other
1088393 2/6/2018 3/30/2021 Improper Search or Seizure
1088970 3/29/2018 4/30/2021 Verbal Abuse
1089728 6/3/2018 4/27/2021 Other
1089772 6/8/2018 11/30/2020 Firearm Discharge
1090068 7/1/2018 5/26/2021 Domestic Violence
1090234 7/14/2018 2/26/2021 Firearm Discharge
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https://www.chicagocopa.org/case-summaries/1080064-2/
https://www.chicagocopa.org/case-summaries/1081086-2/
https://www.chicagocopa.org/case-summaries/log1086851/
https://www.chicagocopa.org/case-summaries/1087649-2/
https://www.chicagocopa.org/case-summaries/log1088316/
https://www.chicagocopa.org/case-summaries/1088378-2/
https://www.chicagocopa.org/case-summaries/1088393-2/
https://www.chicagocopa.org/case-summaries/1088970-2/
https://www.chicagocopa.org/case-summaries/1089728-2/
https://www.chicagocopa.org/case-summaries/1089772-2/
https://www.chicagocopa.org/case-summaries/log1090068/
https://www.chicagocopa.org/case-summaries/1090234-2/

Log Number

Incident Date

Date Closed

Type of Incident

1091139 4/1/2018 5/5/2021 Domestic Violence
1092570 2/2/2019 4/13/2021 Firearm Discharge
1092583 1/29/2019 2/18/2021 Excessive Force
2020-0001354 3/23/2020 2/27/2021 Other
2019-0000256 2/27/2019 5/28/2021 Improper Search or Seizure
2019-0000832 4/15/2019 5/25/2021 Excessive Force
2019-0002060 6/8/2019 5/25/2021 Other
2019-0002701 5/31/2019 1/26/2021 Other
2019-0002824 3/17/2019 1/28/2021 Other
2019-0003173 8/12/2019 4/28/2021 Improper Search or Seizure
2019-0003212 8/9/2019 5/28/2021 Other
2019-0003273 8/16/2019 1/20/2021 Other Weapon Discharge
2019-0003438 3/4/2021 Domestic Violence
2019-0003452 8/7/2019 5/27/2021 Other
2019-0003799 6/19/219 3/15/2021 Verbal Abuse
2019-0004688 9/28/2018 3/24/2021 Improper Search or Seizure
2019-0004822 11/25/2019 3/30/2021 Other
2019-0004868 11/30/2019 2/15/2021 Excessive Force
2019-0004871 11/30/2019 3/25/2021 Domestic Violence
2019-0004971 12/6/2019 1/21/2021 Improper Search or Seizure
2019-0005246 12/23/2019 5/26/2021 Excessive Force
2020-0000285 1/2/2020 3/30/2021 Other
2020-0001047 4/4/2020 3/31/2021 Other
2020-0001048 3/5/2020 2/25/2021 Other
2020-0001070 2/20/2020 4/22/2021 Verbal Abuse
2020-0001788 3/2/2020 3/12/2021 Improper Search or Seizure
2020-0001933 1/27/2016 5/28/2021 Improper Search or Seizure
2020-0003503 8/1/2020 1/29/2021 Improper Search or Seizure
2020-0003508 11/20/2017 5/26/2021 Improper Search or Seizure
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https://www.chicagocopa.org/case-summaries/2020-0001047/
https://www.chicagocopa.org/case-summaries/2020-0001048/
https://www.chicagocopa.org/case-summaries/2020-0001070/
https://www.chicagocopa.org/case-summaries/2020-0001788/
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